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Report of Activities during the 17th year of the Japan Inter-Society Liaison
Association Committee for Promoting Equal Participation of Men and Women in
Science and Engineering (EPMEWSE)

The 17th secretary office: The Physical Society of Japan

Abstract: This report summarizes our activities, such as events, studies and proposals & requests,
during the 17th year (November 2018-October 2019) of EPMEWSE.
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BAZHRZEDSR (HFEHMF- BAKXZE-E-mail: noro.chikako@nihon-u.ac.jp)

International investigation of policies and effects promoting participation of female scientist and
engineers

The Society for Japanese Women Scientists

(Chikako Yoshida-Noro “Nihon University *E-mail: noro.chikako@nihon-u.ac.jp)
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TFhEAEBERERERIET—F 90 IL—TF (FREFLC - BER{EE SR -mori.yoshihito@ocha.ac.jp)

“NATU-GAKU”-2019 Summer School for High School Girls

Promotion of Science and Engineering Education Working Group

(MORI Yoshihito, Chem. Soc. Jpn., mori.yoshihito@ocha.ac.jp)

The members of Promotion of Science and Engineering Education Working Group joined to
the driving committee of “NATU-GAKU”, a three-day summer school for high school girls,
supported by STEM Career Path Project for Girls(GSTEM-CPP) and National Women’s
Education Center(NWEC). The participants of “NATU-GAKU” were school girls. The staffs
of “NATU-GAKU” were scientists and engineers from academia and industry, school teachers
and university students. The programs were supported by academic societies, companies and

industrial organizations.
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EFIZERICHITHELXHARSEOHE

AHAFZEAN EZIFR(BRHER

ZEZE

future_inquiry@scej.org)

The Promotion of Gender Equality in the Society of Chemical Engineers

The Society of Chemical Engineers, Japan (Gender equality committee, future inquiry@scej.org)

Abstract:

Our committee has promoted gender equality to develop and improve the research/education
environment for women chemical engineers through the following activities. 1) In 2011, the
Women's Prize was established and the winners of the prize will act as role models for young
chemical engineers. 2) A nursery room is arranged during the autumn and annual meetings
which admitted 5 people free. 3) The workshop is provided to develop a network of women
chemical engineers. 4) The messages from role models about their research and carrier are

introduced in our scholarly journal.
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Activities for Gender Equality in the Society of Polymer Science, Japan

The Society of Polymer Science, Japan

Abstract:

Activities of women network in the Society of Polymer Science, Japan (SPSJ), started more
than 20 years ago in the occasions of annual meetings. A day nursery school in the annual
meeting began in 2002 ahead of the times, and the gender equality promotion committee was
established in 2006. In order to promote the return to work after some life events, SPSJ
introduced the renewed membership system for both women and men. The Seminar for the
gender equality has been held each year at the SPSJ annual meeting.
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Japanese Society for Biological Sciences in Space - Activity report 2019

Japanese Society for Biological Sciences in Space (Kaori Tomita-Yokotani -yokotani.kaori.fn@u.tsukuba.ac.jp
Miho Shimizu*TUAT mshmz@cc.tuat.ac.jp, Yoriko AtomisTUATeyatomi@cc.tuat.ac.jp)

Abstract: Japanese Society for Biological Science in Space is including the several study fields,
astrobiology, planetary science, biology, eco-engineering and natural ecosystems. We will
participate in Japan Inter-Society Liaison Association Committee for Promoting Equal
Participation of Men and Women in Science and Engineering (EPMEWSE) under the widely

scientific knowledge.
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Activity of the Gender Equality Committee (GEC)
in the Chemical Society of Japan (CSJ)

The Chemical Society of Japan (Gender Equality Committee, info@chemistry.or.jp)

Abstract: The Committee aims to promote the realization of a real gender equality society in the
field of chemical science and engineering. In 2003, CSJ decided a positive action plan to increase
the ratio of female members both on the board and committees up to 20% by 2020. Our
committee’s symposium, held in the annual meeting of the CSJ since 2002, contributes to
encourage not only female chemists, but also young members of the CSJ. The CSJ Award for
Young Female Chemist (up to 2 people each year) was established in 2012. This award is granted
for significant research results in fundamentals and applications of chemistry and for
contribution to gender equality activities. In 2018, CSJ has the first female president, Prof. Maki

Kawai.
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E-mail : sjws-office@sjws.info

Tel & Fax : 045-924-5800

Activity Report 2019 of the Society of Japanese Women Scientists

General incorporated association The Society of Japanese Women Scientists (SJWS), President Shinae Kondoh,
Tokyo Institute of Technology, 4259 Nagatsuta-cho, Midori-ku, Yokohama, Kanagawa, 226-8501 JAPAN

E-mail: sjws-office@sjws.info

Abstract :

Tel:052-564-6151 Fax:052-564-6251.jp

The Society of Japanese Women Scientists (SJWS) was established in April, 1958 to foster
friendship among female scientists, facilitate knowledge exchange among them in various
fields of research and provide support during their career with the ultimate goal of advancing

world peace.

Since April, 2014, SJTWS has become the general incorporated association.

Now in 2019, the number of members is about 350, and there are a wide range of members,
including researchers in science, engineering, medicine, pharmacy, and agriculture, belonging
to universities, research institutions, as well as researchers and engineers from companies.
SJWS is providing opportunities to facilitate the exchange of knowledge in various fields of
academic researches particularly for women scientists.
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Progress Report of the Gender Equality Committee of the Japanese Society of
Plant Physiologists

Japanese Society of Plant Physiologists

(Ryouichi Tanaka - Hokkaido University - rtanaka@/owtem. hokudai. ac. jp)

Abstract: The gender equality committee of the Japanese Society of Plant Physiologists
(JSPP) was set up in 2011. A luncheon seminar was hosted by the committee in the 60™
annual meeting of JSPP in March 2019 in which Akiyoshi Murakami, who is a research
fellow from the National Institute of Science and Technology Policy (NISTEP), gave a
talk entitled “The current status of Japanese science and technology as seen from a large-
scale survey with a focus on fostering young researchers and promoting the empowerment
of the female researchers”. Childcare service was provided in the annual meeting and
about six children used the service each day. The committee is preparing a leaflet
outlining the status and issues of gender equality in the Japanese academia.
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Activities for the Promotion of Gender-Equality in Mathematics

The Mathematical Society of Japan (Kenji Kashiwabara kashiwa@idea.c.u-tokyo.ac.jp)

Abstract:

This report gives a summary of activities conducted by the Committee on

Gender Equality of the Mathematical Society of Japan. The Mathematical Society of Japan
was the organizer of the 12-th period for EPMEWSE (Japan Inter-Society Liaison
Association Committee for Promoting Equal Participation of Men and Women in Science
and Engineering) in 2013. As a usual activity of MSJ, we supported the summer school for
high-school girl students. In addition, we provided the nursery room in annual meetings of
MSJ. We also organized the opportunities which all female researchers can join and share their

opinions and experience.
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Annual Report on the Activities for the Gender Equality Committee in the
Japanese Biochemical Society (2018)

The Japanese Biochemical Society (Tatsuo Kurihara -Kyoto University)

The Japanese Biochemical Society (JBS) was established in 1925, and joined to the
Japan Medical Society in 1926. The aim of JBS is to promote the exchange of
information and stimulate discussion and collaboration among biochemists, and to
provide a forum and meetings for scientists covering all aspects of biochemistry. The
society has made every effort for maintaining a policy of gender equality and conducted
its actual practice in various activities. In the following, we report the activities
conducted by the Committee for Promotion for Gender Equality of the society during

last year.
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Recent activities for the gender equality and encouraging young scientist career in
Ecological Society of Japan (ESJ).

Committee of supporting career, Ecological Society of Japan

Abstract:

Ecological Society of Japan (ESJ), founded in 1953 to promote researches in

ecological areas, has been concerned with gender equality and support for young scientists.
At the annual meeting of the society, nursery has been set up since 1999, and forums that focus

on supporting gender equality and young scientist careers have been held since 2008.

The

society has also provided the science educational programs in ecology for female high school
students in summer since 2008. The Committee of Supporting Career was established in
October 2010 and acts for supporting both gender equality and young scientist careers.
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Efforts for Promoting Equal Participation of Men and Women and for
Encouraging Young Scientists in the Biophysical Society of Japan

The Biophysical Society of Japan (Chie Hosokawa - Osaka City Univ. - hosokawa@sci. osaka—cu. ac. jp)

Eight members of the Biophysical Society of Japan (BSJ) form a committee to plan and
organize the activities of the society related to the promotion of equal participation of
men and women and for encouraging young scientists. This year, the committee will 1)
organize the symposium to discuss equal participation of men and women and support
young researchers, 2) organize the briefing session to support job hunting for young
researchers, 3) select winners of the early carcer award in biophysics, and 4)
participated in the summer school for girls at high school presenting a poster.
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The Physiological Society of Japan (Yasuhiko Saito - Nara Med. Univ.

EEHRE B REEFSBELH EHEESPRIUNEEBFLEMEEDE]
BAREEZCBZARSEHEEZER (B RE-RRERILERMKXF-0744-29-8827)

The activity reports of “Promotion of Gender Equality” and “Women in Physiology

of Japan (WPJ)” in the Physiological Society of Japan
- 0744-29-8827)

Abstract:  In 9th FAOPS Congress held in March 2019, 1) Our gender equality committee
organized a seminar containing “Summary of the 4th Large-Scale Survey of Gender-Equality
status in scientific professions”, and “Gender equality initiatives at the Okinawa Institute of
Science and Technology Graduate University (OIST)”. Special issues and initiatives in OIST
and difference between Japan and New Zealand were discussed. 2) We provided childcare
It was difficult to find a childcare

provider because of high demand of childcare in March and shortage of English-speaking-staff.

service and a waiting room for elder children at the venue.

It is important to search the demand for childcare at registration. At the waiting room,

children at age <11 and >11 could stay with and without a guardian, respectively, and there

were administrators; however, there were a few users.
corner of the poster hall will increase the number of users.
“Cutting-edge Research in Neural Network Dynamics”

Physiology of Japan: WPJ.
introduced their recent studies.
audience of young women researchers.
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We believe that this symposium contributes to encouraging an
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An annual report on activities of the gender-equality working group 2018-2019

Protein Science Society of Japan
Eri Chatani (Kobe University), Genji Kurisu (Osaka University), and Kentaro
Shiraki (University of Tsukuba)

ABSTRACT: Protein Science Society of Japan has formed a Gender-Equality working group.
Since the last Gender-Equality symposium held by Japan Inter-Society Liaison Association
Committee for Promoting Equal Participation of Men and Women in Science and Engineering
(EPMEWSE), the working group has performed the following activities: We organized a
workshop on gender-equality and career plan in our annual meeting. We presented a poster for
protein science in the summer school of female junior high school and high school students as

a part of our activities of EPMEWSE.
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Annual report on the activity of the Zoological Society of Japan for equal
participation of men and women in science

The Zoological Society of Japan

The Zoological Society of Japan (ZSJ) is an academic society whose purpose is to contribute to the development and
dissemination of a wide range of zoological studies. It has been 15 years since ZSJ held the 1st annual meeting to
discuss diverse issues facing women scientists. The annual meeting is now called “ZSJ Meeting on Equal Participation
of Men and Women in Science”, providing a forum to discuss wider issues concerning work life balance and research

activity of scientists irrespective of gender.
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BAMEZR - BRAFRSEEELEZERFHRE
AAYEZS (FhTi#-B2EHEKFE nonaka@hken.phys.nagoya-u.ac.jp,
ZEILEBE -FERER K- tohyama@rs.tus.ac.jp,

FRERF - SIRILF—IEBHAEEE - nojiri@post.kek.jp)

Recent Activities of Gender Equality Promotion Committee
in the Physical Society of Japan

The Physical Society of Japan (Chiho NONAKA, Nagoya Univ.,
nonaka@hken.phys.nagoya-u.ac.jp

Takami TOHYAMA, Tokyo Univ. of Sci., tohyama@rs.tus.ac.jp,
Mihoko NOJIRI, KEK, nojiri@post.kek.jp)

The recent activities of the Gender Equality Promotion Committee in the Physical Society of
Japan (JPS) are reported. Yonezawa Fumiko memorial award for women in science award has
been established. As the educational activity, the committee members have joined the summer
camp for junior-high and high-school girls. In the annual meeting of JPS, the luncheon meeting
has been held. Also, childcare room has set up in the meetings.
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2019 workshop report of diversity promotion
at the Japanese Forest Society in annual congress

The Japanese Forest Society (Hiroe TAKEUCHI' Koji TAMAP Seiji INANAGA? Nana KATAGIRE Megumi
KIMURA? Masanori TAKE* Hiromi YAMAGAWA? Satomi TSUKAHARA® Masanori TAKAYAMA? = The
University of Tokyo *Forestry and Forest Products Research Institute 3Gifu Prefectural Research Institute for
Forests *University of Tsukuba *Niigata Prefectural Forest Research Institute = '

takeuchi@uf.u-tokyo.ac.jo 2hanri@ffpri.affrc.go.jp)

Abstract: The Japanese Forest Society (JTS) is a scientific and professional organization that
was founded in 1914 and currently has nearly 2,300 members, 19% of whom are women. Our
action holds for gender equality began with the setting up of nursery rooms during our annual
congress in 2002. Our division name “gender equality” was changed to “diversity promotion”
in May 2018. At our annual conference in March 2019, we conducted a workshop for JFS
members to freely voice and share their problems, anxieties, demands, and related issues with
each other. It was found that 66% of the participants were troubled by job difficulties,
including their workloads, personal shifts, business trips, and recruitment. Therefore, we are

planning to hold a symposium to respond to their concerns at the next JFS annual congress.
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Annual report for promoting equal participation of men and women in SGEPSS

Society of Geomagnetism and Earth, Planetary and Space Sciences (SGEPSS)

Abstract:

Society of Geomagnetism and Earth, Planetary and Space Sciences (SGEPSS) covers
Atmospheric Sciences, Space electricity, Earth and Planetary surface physics, and Solid earth
geodynamics fields. About 730 members are involved with 12% female members in SGEPSS
(August 2019). Since July in 2003, SGEPSS had been belonging to EPMEWSE as an observer
committee, to establish working group for promoting equal participation of men and women in
SGEPSS. In April 2005, SGEPSS was formally affiliated with EPMEWSE. This is an annual
report of SGEPSS activities related to promotion of equal participation during the year from

October 2018 to September 2019.
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Activity Report in 2019, The Japan Neuroscience Society

The Japan Neuroscience Society

(Mayumi Nishi, Nara Medical University, nmayumi@naramed-u. ac. jp)
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Activity Report of the Bioimaging Society (October, 2018 - September, 2019)

Gender Equality Committee in the Bioimaging Society (Etsuko Suzaki, Shujitsu Univ., Kazuyuki
Kuchitsu, Tokyo Univ. of Sci., Naoko Tanaka, Otsuma Women’ s Univ., Kahoko Hashimoto, Chiba
Inst. of Tech. & Yuriko Higuchi, Kyoto Univ., Yusuke Kato, Tokushima Univ.)

Gender Equality Committee in the Bioimaging Society runs the activities to become

conscious of “Gender Equality” to the members of the society. As an annual event, the

members participated in the poster session of “Summer School for Female Students”. In

the 6™ International Symposium on Bioimaging, the members organize the opening

session “Women in Science”. The Committee keeps promoting “Gender Equality” to

the society.
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Activity report of gender equality in the Japanese Society of Breeding

Japanese Society of Breeding
(Hideki Takanashi -The University of Tokyo,

Kaworu Ebana National Agriculture and Food Research Organization,)

Abstract: Japanese Society of Breeding has been established in 1951 for aiming at the progress
of the research and the technology, interchanges and cooperation of the researchers, and the
spread of knowledge on breeding science. We publish two journals quarterly, "Breeding
Science" in English and "Breeding Research" in Japanese and hold a meeting twice in a year.
Percentages of women are 14% of the general member, and 30% of the student member in
2018. The activities for gender equality in the society are reported here.
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2018-2019 Activity Report of Committee for Diversity Management and Talent Pool,
JpGU

Committee for Diversity Management and Talent Pool, Japan Geoscience Union (JpGU)

Activities on gender equality have been promoted by information exchange among affiliated
associations to JpGU and by cooperation with other scientific fields of EPMEWSE. JpGU is
surveying the career paths of geoscientists of Japan for the future.
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Report on Promotion Activity for Gender Equality
in Society for Reproduction and Development (SRD)

Society for Reproduction and Development (Konosuke OKADA, PhD.,
School of Animal Science, Nippon Veterinary and Life Science University)

Abstract: In order to increase female board members, chairpersons, and invited speakers in the
annual meeting, we are addressing to the SRD members through a luncheon seminar at the
annual meeting. Also, the list of male regular members was prepared according to their special

study.
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The Society of Eco-Engineering, 2019

The Society of Eco-Engineering (http://www.see.gr.jp/)

Abstract: Our society is “The Society of Eco-Engineering”. We are interesting in environmental
research and engineering. In our society, we try to promote the gender equality in the committee
of the activation of scientific social communication for the next generation. We established
“Young researcher’s committee for Eco-Engineering, YRC-Eco” four years ago. In this year, we
are continuing to have a chance to exchange the several opinions in individual way of life and
discussed in a wide generation at the annual conference. We also tried having a day nursery
during our conference. We regard the human harmony with the natural environment. We will
promote the percentage of women member in our society.
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Annual report on the activities for gender equality in the Genetics Society of Japan

The Genetics Society of Japan

Miki Shinohara (Osaka Univ) and Kimi Araki (Kumamoto Univ), Councilors of the GSJ)
http://gsj3. jp/index. htm/

The Genetics Society of Japan was established in 1920, and has members from various fields of
genetics. Although about 20% of the members are women, female students comprise about 39%
of the total student members. The main aim of our society in gender equality activity is to support
students and young researchers for the continuation of their research under the slogan of
“Supporting the developing buds of talented scientists”. The society has made every effort for
maintaining a policy of gender equality and conducted its actual practice in various activities. In
the following, we report the activities conducted by the Committee for Promotion for Gender

Equality of the society during last year.
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Annual report on the activities for gender equality
in the Architectural Institute of Japan:AlJ

Architectural Institute of Japan

Abstract:

( Hirotsugu YAMAGUCHI, Takenaka Corporation. )

The number of women members in the Architectural Institute of Japan: AIJ accounts for 14.8%
0f33,957 all members. We set up a Committee of Promotion for Gender Equality in ALJ in 2007.
Then announced the Principle and the Action Plan for Gender Equality in AIJ and the field of

architecture in 2008.

In 2018, over 10 years after set up committee, we have formulated a new action plan for next 10
years. In addition, after we have held the “Women's Members Meeting” at each branch of AlJ,
we declared to set up a "Nationwide Architectural Gender Equality Network Meeting" as a

platform to consolidate and share the activity.
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BEMFERBLHARSEEE ZEE LA (dohzono@u-gakugei.ac.jp)

Recent activities for gender equality in the Society for the Study of Species Biology
(SSSB)

Society for the Study of Plant Species Biology (8SSB) (DOHZONO, Thkumi - Tokyo Gakugei
University - dohzono@u-gakugei. ac. jp)

Abstract: The Society for the Study of Species Biology (SSSB), founded in 1980 to promote
studies related to species biology of plants. Number of society member in 2019 is 323 of which

28.5% are females. The society contributed the Large-Scale Survey of Actual Conditions of

Gender Equality in Scientific and Technological Professions conducted by the Japan

Inter-Society Liaison Association Committee in 2007 and joined the Liaison Association in

January 2008.

At the annual symposium of the society in 2018, a nursery was provided in the

symposium venue for three days. The total eleven children joined the nursery during the

three-day symposium.
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Activities for gender equality of The Japanese Society of Veterinary Science and the
current state of the veterinary field

The Japanese Society of Veterinary Science (Committee of gender equality)

The Japanese Society of Veterinary Science is established in 1885. Now, regular and student

members of The Japanese Society of Veterinary Science are 3332, and ratio of female

veterinarians is around 20% in regular member and 40% in student member. Since 2008, the

Japanese Society of Veterinary Science has started their activities for the gender equality.

Recently, veterinarians are involved in broad-ranging professional fields. However, the high

turnover rate and low return rate of female veterinarians during/after life events remain a

challenge in veterinary field. There is a need to create environments in which female

veterinarians can fully demonstrate their abilities throughout their lives.
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Japanese Society of Animal Science - Activity Report of gender equality

Japanese Society of Animal Science (URL:www. jsas-org. jp)

Japanese Society of Animal Science (JSAS) was established in 1924 for all the people who are
involved in the animal industry in a variety of ways, directly or indirectly. The objective of
JSAS is to contribute to advance and growth of animal science and the animal industry of Japan.
In addition, JSAS is releasing updates on animal science to the world, building up closer links
with organizations concerned in Japan and abroad. As of Aug 2019, the society has 1,827

members and supporting groups in all.

as industries, governmental agencies and organizations of higher education.

The members are attached to a wide range of fields such

JSAS has been

promoting gender equality by holding symposiums/seminars, providing childcare services at the

annual meeting, etc.
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Activity Report of the Japanese Society of Fisheries Science

The Japanese Society of Fisheries Science

( 4-5-7 Konan, Minato-ku, Tokyo 108-8477, TEL/FAX 03—3471-2165, e-mail: fishsci@dl.dion.ne.jp)

Abstract: The Japanese Society of Fisheries Science (JSFS) was established in 1932 and is a
non-profit registered charity, dedicated to the promotion of all aspects of fisheries science.
3,173 members belong to the society and 416 of them are women. The committee on gender
equality was set up and the activity was started in 2012. This is an annual report of JSFS
activities related to promotion of equal participation of men and women until September 2019.
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— Bt EEAN BARMER BRARSEFERS
—E#EEAN BARMER FAN—"TAHEETER
FREHEB T113-0023 RREXEEREEI-1-17 3AYFVEIL 4F
TEL:03-3816-0396; FAX:03-3818-6568; E—mail : office@jwrs.org

Report on gender equality activities, The Japan Wood Research

Society

Diversity Committee, The Japan Wood Research Society
1-1-17 Mukogaoka, Bunkyo-ku, Tokyo 113-0023 JAPAN
TEL +81-3-3816-0396 FAX +81-3-3818-6568

Abstract:

The Japan Wood Research Society is a major academic research society promoting the study of

forest product science and wood technology. Currently, 1,235 full members and 444 student

members are actively involved in its activities. The current Diversity Committee started

operating in July 2013. Some of its activities involve; participating the 17" symposium of

EPMEWSE and Summer School for Female Students, organizing the 6 luncheon meeting

during the 69" annual meeting of the society. The committee will continue working to enhance

diversity and promote the participation of members at all levels.
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Activity Report

The Institution of Professional Engineers, Japan (IPEJ)

Gender Equality Committee

Gender Equality Committee was established under the Institution of Professional Engineers,

Japan primarily for three purposes: i) encouraging female engineers working at enterprise to

acquire qualifications for their carrier development, ii) hosting informal meetings of senior

engineers and young, female engineers and students to discuss work-life balance, career

development as engineers and so on., and iii) establishing networks of organizations and

groups sharing the same purpose. Today, the interest to D& (Diversity & Inclusion) is rising,

and we have initiated activity about this.
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The Approaches to the Gender Equality in the Botanical Society of Japan

The Botanical Society of Japan (Yukako Hihara, Saitama Univ.)

Abstract:

The Botanical Society of Japan was established in 1882 to promote researches in

wide range of plant biology. The Society publishes a Journal of Plant Research for
international distribution, as well as organizes an annual meeting with oral and poster
presentations, symposia and public lectures. In our society, women represent 24.4% of about
1,800 members. For promoting gender equality, we set up the committee on gender equality on
2011. Through the planning of special lectures in the annual meeting, we will promote the
awareness of gender equality in the society. (http://bsj.or.jp/index-j.php)
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Activity Report of Japan Society for Bioscience, Biotechnology, and Agrochemistry

Japan Society for Bioscience, Biotechnology, and Agrochemistry (Committee on Promotion of
Diversity and Equality: Gakkai Center Building, 2-4-16 Yayoi, Bunkyo-ku, Tokyo 113-0032, Japan)

Agricultural chemistry covers a wide range of bioscience, biotechnology, and agrochemistry,
being based on the study of living things in general and agricultural organisms in particular.
The Japan Society for Bioscience, Biotechnology, and Agrochemistry (JSBBA) was founded in
1924 as an academic organization called the Agricultural Chemical Society of Japan, with the
objective of contributing to scientific, technological and industrial developments. More than
10,000 members belong to JSBBA and about 20% of them are women. For promoting gender
equality, we set up the Committee on Gender Equality in 2015, renamed the Committee on

Promotion of Diversity and Equality 2019.
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Activity report in The Japanese Association of Anatomists (JAA)

The Japanese Association of Anatomists (JAA)

Abstract:

We made the first great step by setting up the committee on promotion of gender equality in
the JAA in March, 2011. In 2012, the JAA officially became a member of Japan Inter-Society
Liaison Association Committee for Promoting Equal Participation of Men and Women in
Science and Engineering (EPMEWSE). We held the 6" Luncheon Seminar to promote gender
equality in the JAA at the 124" annual meeting (TOKI MESSE, Niigata) on March 27, 2019,
by Ms. M. Eto (Mie Univ.) and Ms. K. Nakano (Niigata Univ.).
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Activity Report on Gender Equality in the Japan Society for Industrial
and Applied Mathematics

The Japan Society for Industrial and App!ied Mathematics

(Sonoko Moriyama - Nihon University - moriyama. sonoko@nihon-u. ac. jp)

Abstract:

The Japan Society for Industrial and Applied Mathematics (JSTAM) is the central

organization for industrial and applied mathematicians in Japan. The JSIAM's objective is to foster the

mathematical sciences and engineering mathematics which contribute to the innovation of science and

technology. It is a cross-disciplinary society consisting of people researching mathematical phenomena

(in mathematics as well as in other sciences), those who apply mathematics (engineering, technology),

and those who develop methods of analysis (computer science, experimental science). This is an annual

report on JSIAM activities related to promotion of gender equality.
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Equality and Diversity Annual Report 2018/2019
— the Japanese Geotechnical Society

The Japanese Geotechnical Society  (http.://www.jiban.or.jp/)

Abstract: The Japanese Geotechnical Society was established in 1949. One of its purposes
is to promote technical advances and research activities in the field of geotechnical
engineering. We are now challenging to increase young members and female members to
fulfill the social demands. Engineers and researchers in geotechnical fields continue to
contribute to the society which aims at safer environment against disasters and at
reconstructing the existing infrastructures compatible to sustainable society.
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Activity report of ISIJ-JIM Gender Equality Committee

The Japan Institute of Metals and Materials (Yoko Yamabe-Mitarai, NIMS, mitarai.yoko@nims.go.jp)

Abstract:  The Japan institute of Metals and Materials, JIM, was founded as a non-profit public
organization, the Japan Institute of Metals, in 1937 with the primary objective of promotion and
development of science and technology of metals and materials and has changed to public
interest incorporated association since March 1, 2013. The Iron and Steel Institute of Japan, ISIJ,
was founded as a non-profit public organization in 1915 with the primary objective of
transmitting of academic knowledge on Irons and steels. The two organizations together have
launched ISIJ-JIM Gender Equality Committee since March, 2007. The committee has opened
own webpage and a mailing list for sharing information of gender equality and exchanging
information about child rearing and career progressions. Our activities are for instance opening
a nursery room at the JIM/ISIJ annual meetings, organizing a luncheon meeting on career
progressions for young researchers and students in the materials science field, a networking event
for female scientist, and giving classes to let young students experience some tips of advanced

materials science through
http://www.isij.or.jp/Link/Godo/index.htm,
Twitter: @isij_jim_gender,
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Diversity and Equal Opportunity Achievements at JSCE in the 8th term

Japan Society of Civil Engineers (Ken YONEYAMA, CTI Engineering,
http://www.committees.jsce.or.jp/diversity)

Abstract: Diversity Committee of Japan Society of Civil Engineers (JSCE) works in a two-year
term, proposing various activities while developing a stable foundation within committee. In
this article, the achievements in the 8th term are introduced. They include: (1) JSCE Diversity
and Inclusion Action Statement, (2) records of past activities and women civil engineers, (3)

study on belowground labor.
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Committee’s activities for gender equality

Japan Society of Applied Physics (JSAP) Contact: Emi Tamechika (Yokohama National University),
Takashi Kondo (The University of Tokyo), Noriko Chikumoto (Chubu University),

The committee aims to promote diversity in the fields of science and technology by providing

everyone, regardless of gender and age, with the opportunities for making the most of their

talents.
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Recent Activity of Gender Equality Promotion Committee
in the Japan Society of Plasma Science and Nuclear Fusion Research

The Japan Society of Plasma Science and Nuclear Fusion Research

Abstract: The recent activities of Gender Equality Promotion Committee in the Japan Society of
Plasma Science and Nuclear Fusion Research (JSPF) have been reported. The Committee
launched in June 2014. It has been carrying out (1) Investigation of the gender distribution of the
JSPF members, (2) Planning of the activity of the Committee, (3) Convene an Informal Meeting
in the annual JSPF meeting, and (4) Participation in the Summer School for Women's Junior and

Senior High School Students.
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Annual report on the activities for career path and gender equality
in the Japanese Radiation Research Society (2018-2019)

The Japanese Radiation Research Society

(Noriko Hosoya, Graduate School of Medicine, The University of Tokyo)

Abstract: The Japanese Radiation Research Society (JRRS) was established in 1959. The
number of members is 827, and about 21% of them are women as of May 31, 2019. The JRRS
Career Path and Gender Equality Committee was established in 2015, and will organize the 6th
Career Path and Gender Equality Committee Seminar and the nursery room in the 62th Annual
Meeting of the JRRS (Kyoto) in November 2019.
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Activity report of JILM Gender Equality Committee

The Japan [nstitute of Light Metals (Fumie Seki, sekif20108gmail. com)

Abstract: The Japan Institute of Light Metals (JILM) is the only academic society for light
metals such as aluminum, magnesium and titanium in Japan. It was launched in 1951 aiming to
promote science and technology of light metals and to develop light metals industries. Recently
JILM has been proactively contributing to maintenance and improvement of the global
environment by their leadership in the recycling and energy saving technologies from each
aspect of R&D and human resources development, collaborating with Japan Aluminium
Association and other societies. The JILM Gender Equality Committee since March, 2018.
Before this, Women's Meeting since November, 2006, has opened for sharing information of
gender equality and exchanging information about child rearing and career progressions. The
Light Metal Outstanding Female Award since November, 2009, it is a first prize in Japan's
Academic society Awarded, to young female scientists or engineers expected one’s future
success at the age 45 or less, for one's outstanding achievements in the fields of scientific

research and technical development of light metals.
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Nagoya University’s Current Initiatives to Promote Gender Equality

Center for Gender Equality, Nagoya University (URL: http.//www.kyodo-sankaku.provost.nagova-u.ac.jp/en/)

Nagoya University has actively promoted gender equality since it established the office for

gender equality in 2003. Our current major initiatives include introducing a gender quota to the

education and research council members, top leaders awards for female faculty members,

women’s leadership program, and missions & guidelines for LGBT+ inclusive practices.
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Promotion report of Gender equality in Tokyo Women's Medical University

Tokyo Women'’s Medical University Career Development Center for Medical Professionals
(Motoko Niida)

Abstract: Tokyo Women's Medical University (TWMU) is a medical university with modern
and sophisticated educational, clinical and research foundations for over one hundred years.
Traditionally all of our undergraduate schools, Schools of Medicine and Nursing are devoted to
develop women's professions. The uniqueness of TWMU derives from the founder's strong
volition to establish women's professions. Her conviction, "sincerity and compassion"”,
enlightens our commitment to medical services and care for our clients. Five clinical institutes
provide a wide range of medicine including community-based medicine and highly specialized
medicine.

TWMU Career Development Center for Medical Professionals was established in 2017 to
replace Gender Equality Promotion Office. The center aims to foster superior women medical
professionals with leadership skills and self-confidence needed to lay the path toward a better
society.

To achieve these goals, TWMU Career Development Center for Medical Professionals
comprises 5 organizations under one umbrella: DYayoi Academia, @Women’s Health Care
Professionals and Research Support, (Professional Reentry Support for Women Physicians,

@Career Development Support for Professional Nurses, (®Diversity Promotion Office.
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Evidence-Based Examination of Research Activity in Kyushu University
Kyushu University (Eriko JOTAKI - Office for the Promotion of Gender Equality)

Since 2006, Kyushu University has provided many kinds of support and enhance programs for
female researchers using MEXT funds and the University’s original funds. In 2017, Kyushu
University started “Gender-analysis” of research activities using the “SciVal” of Elsevier. As a
result of the analysis, evidence-based examination revealed the important fact contrary to

initial expectations.
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Hiroshima University’s Industry-Academia-Government Collaborative
Challenges to Support Women Researchers

Yoko [shida, Director, Gender Equality Promotion Office, Hiroshima University

Abstract: Hiroshima University (HU) has committed itself to realizing gender equal environment by valuing
suitable balance between work and daily living for all university teachers and staff members and by making
various attempts to support women researchers’ research activities and leadership, since its announcement of
Gender Equality Declaration in 2006. With the JST funding programs, HU has conducted various approaches
including establishing a university-based nursery school; providing young female scholar encouragement
awards etc. by setting goals with specific targets. HU was certified as a childcare-supporting university with
“Kurumin Mark™ in 2010 and in 2014. HU established Research Center for Diversity and Inclusion to carry
out researches and practices related to diversity in 2016. New activities for further strengthen gender equality
have been implemented since 2017 under the Career Advancement Project for Women Researchers
(CAPWR), which is a JST funding program of “Initiative for Realizing Diversity in the Research
Environment (Collaboration Type),” in collaboration with academic/research institutes, local governments,
and private companies in order to further supporting women researchers: especially, focusing on women

researchers in STEM field.
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Diversity Initiatives and Effects at Saitama University

Diversity Promotion Office, Saitama University

Saitama University established the “Office of Gender Equality” in 2009 and announced the
“Saitama University Gender Equality Declaration” in 2010.We have goals in 2022 and are
working to diversity programs. The one of the goals is to increase the female researcher hire
ratio at the Graduate School of Science and Engineering to 20% or more. Various support
programs that enable both research and life events are implemented. Furthermore, positive

actions such as women's limited recruitment started.
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Realization of Gender Equality in Universities
Osaka City University Support Office for Female Researchers
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Promotion of Diversity and Inclusion in Forest Research and Management Organization

Forest Research and Management Organization (Norimasa TAKAYAMA' SeiichiroUKYO! Tayoko KUBOTA'!
Eri MATSUBARA' Daisuke HOSHINO' Ryohei TANAKA' Naoki KUDOU' Kumiko SUGAWARA' - !Forestry

and Forest Products Research Institute -

"hanri@ffpri.affic.go.jp Zukyo@ffpri.affic.go.jp)

Abstract: The Forestry Research and Management Organization (FRMO) is promoting various
environmental improvements on the working circumstances for diversity promotion. In view of
a wide range of activities, in April 2016 the name and system of the “Encourage Promotion
Headquarters” was changed to “Diversity Promotion Headquarters”, and the “Gender Equality
Office”, which was the secretariat of the Headquarters, also renamed to “Diversity Promotion
Office.” In the future, we will continue to disseminate various initiatives such as public
relations and seminars both inside and outside of the organization, and promote diversity and
inclusion throughout the FRMO in cooperation with local communities and other research

institutions and universities.
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Support for the development of the next generation
on the program for the advancement of international female researchers

University of Toyama (Kyoko Sato, Office for promotion of Gender Equality)

Abstract:

A program for the advancement of international female researchers was conducted

to advance gender equality and the empowerment of female researchers. Female researchers
were encouraged to study overseas, in order to enhance their career and to learn gender
equality, and reported their experience to younger researchers as a role model afterword.
Toward the next new step to increase number of female students and young researchers, we
advanced organization of female students’ team called “Smart Pollinator” earnest starting last
year. We promote the development of the next generations by continuing these activities.
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	The members of Promotion of Science and Engineering Education Working Group joined to the driving committee of “NATU-GAKU”, a three-day summer school for high school girls, supported by STEM Career Path Project for Girls(GSTEM-CPP) and National Women’...
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	Abstract:
	Our committee has promoted gender equality to develop and improve the research/education environment for women chemical engineers through the following activities. 1) In 2011, the Women's Prize was established and the winners of the prize will act as ...
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	Abstract:
	Activities of women network in the Society of Polymer Science, Japan (SPSJ), started more than 20 years ago in the occasions of annual meetings. A day nursery school in the annual meeting began in 2002 ahead of the times, and the gender equality promo...

	24_4_日本化学会.pdfから挿入したしおり
	Abstract: The Committee aims to promote the realization of a real gender equality society in the field of chemical science and engineering. In 2003, CSJ decided a positive action plan to increase the ratio of female members both on the board and commi...
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	Abstract：
	The Society of Japanese Women Scientists (SJWS) was established in April, 1958 to foster friendship among female scientists, facilitate knowledge exchange among them in various fields of research and provide support during their career with the ultima...
	Now in 2019, the number of members is about 350, and there are a wide range of members, including researchers in science, engineering, medicine, pharmacy, and agriculture, belonging to universities, research institutions, as well as researchers and en...

	26_7_日本植物生理学会.pdfから挿入したしおり
	Abstract: The gender equality committee of the Japanese Society of Plant Physiologists (JSPP) was set up in 2011. A luncheon seminar was hosted by the committee in the 60th annual meeting of JSPP in March 2019 in which Akiyoshi Murakami, who is a rese...
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	Abstract:　 This report gives a summary of activities conducted by the Committee on Gender Equality of the Mathematical Society of Japan. The Mathematical Society of Japan was the organizer of the 12-th period for EPMEWSE (Japan Inter-Society Liaison A...
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	Abstract:　Ecological Society of Japan (ESJ), founded in 1953 to promote researches in ecological areas, has been concerned with gender equality and support for young scientists.  At the annual meeting of the society, nursery has been set up since 1999...
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	Eight members of the Biophysical Society of Japan (BSJ) form a committee to plan and organize the activities of the society related to the promotion of equal participation of men and women and for encouraging young scientists. This year, the committee...

	31_12_日本生理学会.pdfから挿入したしおり
	Abstract:　 In 9th FAOPS Congress held in March 2019, 1) Our gender equality committee organized a seminar containing “Summary of the 4th Large-Scale Survey of Gender-Equality status in scientific professions”, and “Gender equality initiatives at the O...
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	The Zoological Society of Japan
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	The recent activities of the Gender Equality Promotion Committee in the Physical Society of Japan (JPS) are reported. Yonezawa Fumiko memorial award for women in science award has been established. As the educational activity, the committee members ha...
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	Abstract: The Japanese Forest Society (JTS) is a scientific and professional organization that was founded in 1914 and currently has nearly 2,300 members, 19% of whom are women. Our action holds for gender equality began with the setting up of nursery...

	36_17_地球電磁気・地球惑星圏学会.pdfから挿入したしおり
	Abstract:
	Society of Geomagnetism and Earth, Planetary and Space Sciences (SGEPSS) covers Atmospheric Sciences, Space electricity, Earth and Planetary surface physics, and Solid earth geodynamics fields. About 730 members are involved with 12% female members in...

	38_19_日本バイオイメージング学会.pdfから挿入したしおり
	Gender Equality Committee in the Bioimaging Society runs the activities to become conscious of “Gender Equality” to the members of the society. As an annual event, the members participated in the poster session of “Summer School for Female Students”. ...

	39_20_日本育種学会.pdfから挿入したしおり
	Abstract: Japanese Society of Breeding has been established in 1951 for aiming at the progress of the research and the technology, interchanges and cooperation of the researchers, and the spread of knowledge on breeding science. We publish two journal...

	41_22_日本繁殖生物学会.pdfから挿入したしおり
	Abstract: In order to increase female board members, chairpersons, and invited speakers in the annual meeting, we are addressing to the SRD members through a luncheon seminar at the annual meeting. Also, the list of male regular members was prepared a...

	43_24_日本遺伝学会.pdfから挿入したしおり
	Annual report on the activities for gender equality in the Genetics Society of Japan
	The Genetics Society of Japan was established in 1920, and has members from various fields of genetics. Although about 20% of the members are women, female students comprise about 39% of the total student members. The main aim of our society in gender...

	44_25_日本建築学会.pdfから挿入したしおり
	Abstract:
	The number of women members in the Architectural Institute of Japan: AIJ accounts for 14.8%
	of 33,957 all members. We set up a Committee of Promotion for Gender Equality in AIJ in 2007. Then announced the Principle and the Action Plan for Gender Equality in AIJ and the field of architecture in 2008.
	In 2018, over 10 years after set up committee, we have formulated a new action plan for next 10 years. In addition, after we have held the “Women's Members Meeting” at each branch of AIJ, we declared to set up a "Nationwide Architectural Gender Equali...

	45_26_種生物学会.pdfから挿入したしおり
	Abstract: The Society for the Study of Species Biology (SSSB), founded in 1980 to promote studies related to species biology of plants. Number of society member in 2019 is 323 of which 28.5% are females. The society contributed the Large-Scale Survey ...

	46_27_日本獣医学会.pdfから挿入したしおり
	The Japanese Society of Veterinary Science is established in 1885. Now, regular and student members of The Japanese Society of Veterinary Science are 3332, and ratio of female veterinarians is around 20% in regular member and 40% in student member. Si...

	47_28_日本畜産学会.pdfから挿入したしおり
	Japanese Society of Animal Science (JSAS) was established in 1924 for all the people who are involved in the animal industry in a variety of ways, directly or indirectly.  The objective of JSAS is to contribute to advance and growth of animal science ...

	48_29_日本水産学会.pdfから挿入したしおり
	Abstract: The Japanese Society of Fisheries Science (JSFS) was established in 1932 and is a　non-profit registered charity, dedicated to the promotion of all aspects of fisheries science. 3,173 members belong to the society and 416 of them are women. T...

	49_30_日本木材学会.pdfから挿入したしおり
	Abstract:
	The Japan Wood Research Society is a major academic research society promoting the study of forest product science and wood technology. Currently, 1,235 full members and 444 student members are actively involved in its activities. The current Diversit...

	50_31_日本技術士会.pdfから挿入したしおり
	Gender Equality Committee was established under the Institution of Professional Engineers, Japan primarily for three purposes: i) encouraging female engineers working at enterprise to acquire qualifications for their carrier development, ii) hosting i...

	51_32_日本植物学会.pdfから挿入したしおり
	Abstract:　 The Botanical Society of Japan was established in 1882 to promote researches in wide range of plant biology. The Society publishes a Journal of Plant Research for international distribution, as well as organizes an annual meeting with oral ...

	52_33_日本農芸化学会.pdfから挿入したしおり
	Agricultural chemistry covers a wide range of bioscience, biotechnology, and agrochemistry, being based on the study of living things in general and agricultural organisms in particular.  The Japan Society for Bioscience, Biotechnology, and Agrochemis...

	53_34_日本解剖学会.pdfから挿入したしおり
	Abstract:
	We made the first great step by setting up the committee on promotion of gender equality in the JAA in March, 2011. In 2012, the JAA officially became a member of Japan Inter-Society Liaison Association Committee for Promoting Equal Participation of M...

	55_36_地盤工学会.pdfから挿入したしおり
	Abstract: The Japanese Geotechnical Society was established in 1949. One of its purposes is to promote technical advances and research activities in the field of geotechnical engineering. We are now challenging to increase young members and female mem...

	56_37_日本金属学会.pdfから挿入したしおり
	Abstract:　 The Japan institute of Metals and Materials, JIM, was founded as a non-profit public organization, the Japan Institute of Metals, in 1937 with the primary objective of promotion and development of science and technology of metals and materi...
	Twitter: @isij_jim_gender,  https://www.facebook.com/groups/mfgenderequality/
	公益社団法人日本金属学会は, 『金属に関する理論ならびに工業の進歩発達をはかること』を目的として、1937年に一般社団法人として発足し、近年は金属のみならず、超電導材料、電子材料、磁気材料、セラミックス等のいわゆる先端材料の領域まで研究スパンが広範囲に拡がっている。2013年3月から公益社団法人となった。一般社団法人日本鉄鋼協会は『鉄鋼に関する世界最高峰の学術の発信の場』として2015年に創立100周年を迎えた歴史を有しており、鉄鋼関係の世界の中核的学術団体として認識されている。
	2007年3月から、両学会で男女共同参画委員会を発足させ、委員会のホームページ、育児と仕事の両立情報を相談できるメーリングリストの開設を行った。それ以降、両学会で同時開催する春・秋期(季)大会中に、毎回託児室を共同運営するとともに、委員会を開催している。
	この委員会では、2009年春期（季）学会から、ランチョンミーティング「金属分野における多様なキャリアパス」を開催している。これは、学生や若い研究者・技術者を対象としたセミナーで、学会の昼休みを利用して、お昼を食べながら企業や大学・独法などで活躍する先輩の話を聞き、意見交換する場である。2019年3月には、第11回ランチョンミーティングが開催され、(株)IHIの高橋円氏から、「宇宙飛行士サポートから研究員，研究員から企画管理へ～三児の母として～」と題した講演があった。三児を育てながら資格を取得し、...
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	Abstract: Diversity Committee of Japan Society of Civil Engineers (JSCE) works in a two-year term, proposing various activities while developing a stable foundation within committee. In this article, the achievements in the 8th term are introduced. Th...

	58_39_応用物理学会.pdfから挿入したしおり
	The committee aims to promote diversity in the fields of science and technology by providing everyone, regardless of gender and age, with the opportunities for making the most of their talents.
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	Abstract: The recent activities of Gender Equality Promotion Committee in the Japan Society of Plasma Science and Nuclear Fusion Research (JSPF) have been reported. The Committee launched in June 2014. It has been carrying out (1) Investigation of the...

	60_41_日本放射線影響学会.pdfから挿入したしおり
	Abstract: The Japanese Radiation Research Society (JRRS) was established in 1959. The number of members is 827, and about 21% of them are women as of May 31, 2019. The JRRS Career Path and Gender Equality Committee was established in 2015, and will or...

	61_42_軽金属学会.pdfから挿入したしおり
	Abstract: The Japan Institute of Light Metals (JILM) is the only academic society for light metals such as aluminum, magnesium and titanium in Japan. It was launched in 1951 aiming to promote science and technology of light metals and to develop light...
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	Nagoya University has actively promoted gender equality since it established the office for gender equality in 2003. Our current major initiatives include introducing a gender quota to the education and research council members, top leaders awards for...
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	Abstract: Tokyo Women's Medical University (TWMU) is a medical university with modern and sophisticated educational, clinical and research foundations for over one hundred years. Traditionally all of our undergraduate schools, Schools of Medicine and ...
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	Since 2006, Kyushu University has provided many kinds of support and enhance programs for female researchers using MEXT funds and the University’s original funds. In 2017, Kyushu University started “Gender-analysis” of research activities using the “S...
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	Saitama University established the “Office of Gender Equality” in 2009 and announced the “Saitama University Gender Equality Declaration” in 2010.We have goals in 2022 and are working to diversity programs. The one of the goals is to increase the fema...
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	Abstract: The Forestry Research and Management Organization (FRMO) is promoting various environmental improvements on the working circumstances for diversity promotion. In view of a wide range of activities, in April 2016 the name and system of the “E...

	70_U8_富山大学.pdfから挿入したしおり
	Abstract:　 A program for the advancement of international female researchers was conducted to advance gender equality and the empowerment of female researchers. Female researchers were encouraged to study overseas, in order to enhance their career and...





