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EZFIERICHTHELXHLRSEOHE

AHAFZEAN EZ2IFR(BRARSEZER, future_inquiry@scej.org)

The Promotion of Gender Equality in the Society of Chemical Engineers

The Society of Chemical Engineers, Japan (Gender equality committee, future inquiry@scej.org)

Abstract:

Our committee has promoted gender equality to develop and improve the research/education
environment for women chemical engineers through the following activities. 1) In 2011, the
Women's Prize was established and the winners of the prize will act as role models for young
chemical engineers. 2) A nursery room is arranged during the autumn and annual meetings
which admitted 5 people free. 3) The workshop is provided to develop a network of women
chemical engineers. 4) The messages from role models about their research and carrier are
introduced in our scholarly journal. 5) We joined the IUPAC Global Women's Breakfast event

from 2020.

1. 2N

AEED—BEELHEDI. L2 T Z2DOZ2MH
KEDEREZA. AMEBRL. ThODHERZE
FRAIHEAETTEHOOFDHFERELT
FEITBHIETT . ZD=H. BEMGE-Z-EMN
BATELHZLDBERBLTUVET,

2003 EICHRI SN LRI EEB L HRESH
FERFI EFIFDSHI. B, B
I TEDAMBREAN/R— 3V DREEHIEL
T HFAN="T0—REDQAEMNS., THMHEHE |
TR ERYNT—VI1ERILTHLEE AL
FEETOTCVET,

2. PRBEEK (202358A1HIRE)
FREOFHELT. ERBICRERENZLEN
STENEIFONFET , ABAREICIHT HLHEDE
Bl ZOD20F/MT3I%M510.5%IC ERLELIZ. F
fz. BB PR IF4B(NIBITRIER. ZHEE
BlX15%). BEE2 AP 1AL H LG TEYET,

Bk hE
ERB 4401 %4 | 3214 (6.8%)
FAESE (10474 | 3204 (23.4%)
EANSE | 470 £

3. XFEEDELEERFHKKR
NEMESEREBETAN—TAI75—5 LB
2011 FIEFEIFERREEZRIZRLEL . K
BIXEBITMATITI—0-547- NSV RDER
PELHAFSEHEE~NDOERERESHIZETML
TEXMEAANERETDHEDTT , FRITHLIT,
SEEBERLEDOETC. EALULHEERLER

22

RiET 515 RUKEHREE - BRITEHNHATH
RETDBERBEIT DT AN TATH—F L
ERELTLET,

2)ER - HMERRICBTERBEY—ERDER

03 LY, BERPDLEDKRKESMEYR—
THEHIZ. RSP DOREY—EREZERELT
WET204FEMBIE. —BSBFETERZERT
SEEAELTVET, 2021 EEICEHFH=HERAE0
TAUSAVZRBICEITHERY—ERDEAH
BhEfTULVELT=,

) &R MERINT—Y

FICHE. FRII|OBR N DLV IERME.
MREZHPDIS. BEVOEEGRRCNAZH
ALT. MERRICEAITTEATHNFERIICER
R|DIGERITTOEY  EXALDSMENSL,
BEFEREGHERDITHOATOEY,

4)FRETORNT
FREMEZIZ I TEHPOIEAN ! TN
—UTA4—IIBWT FEY AR RE - BiTE
DAHICCEEOHERLEFLXYITT7VIIZONT
CHERE. LREIBNAMLTVES,

5) Global Women’s Breakfast~ M £ il

SFAEERRICEDLIEHRAPTOZERTE L H
REE TR ZRILL TBreakfast Meeting& L\ 2T
SV BXARSEHOEEMZHAMICHKETS
ZEEEMELIZIUPACDARUKMI2020F A HE M
LTWET,



:/\%?

=|/\

= zfa('fé%it

28] $E 6 0D BR L) 7

= B I‘J*Fﬂ%‘%é‘%

ZER BHFENETRKE., 5‘1"#5&.‘? ZETIAL MLEER-EE. RBEZ-BHEK.
BT A - BERR. AP A E - FHE X EBGEF - KIRAILK, EBEE-#F K, MEABF- £EEX,
HEMF-RIK, KFEAE-IHKR. REBTF-SBGH. EHFR-AX)

Activities for Gender Equality in the Society of Polymer Science, Japan
The Society of Polymer Science, Japan

Abstract:

Activities of women network in the Society of Polymer Science, Japan (SPSJ), started more than
20 years ago- in the occasions of annual meetings. A day nursery school in the annual meeting
began in 2002 ahead of the times, and the gender equality promotion committee was established
in 2006. In order to promote the return to work after some life events, SPSJ introduced the
renewed membership system for both women and men. The Seminar for the gender equality has
been held each year at the SPSJ annual meeting.
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BARAFHEYHZES-FEIHRF2023
HAFHAEYREFS FEAFEETIK K yokotani kaorifn@u.tsukuba.acjp, MNEEE-=ZF K-
katohiro@gene.mie-u.acjp, ;& 7/KZEFE-TF R K-shimizu.miho.xr@teikyo—u.acjp, iRE BRI K-TFR
K-aatomi1708@gmail.com= i & IE F 7 IR K-atomiyoriko@gmail.com)

Japanese Society for Biological Sciences in Space - Activity report 2023

Japanese Society for Biological Sciences in Space (Kaori Tomita-Yokotani *Univ.
Tsukubasyokotani.kaori.fn@u.tsukuba.ac.jp, Hiroshi Katoh*Mie Univekatohiro@gene.mie-u.ac.jp, Miho
ShimizueTeikyo Univ.s shimizu.miho.xr@teikyo-u.ac.jp, Yoriko Atomis Teikyo Univ.

atomiyoriko@gmail.com)

Abstract: Japanese Society for Biological Science in Space is including the several study fields,
astrobiology, planetary science, biology, eco-engineering and natural ecosystems. We will
participate in Japan Inter-Society Liaison Association Committee for Promoting Equal
Participation of Men and Women in Science and Engineering (EPMEWSE) under the widely

scientific knowledge.
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ARHFEAEBRFER (BRARSEHERESR,

info@chemistry.or.jp)

Activity of the Gender Equality Committee (GEC)
in the Chemical Society of Japan (CSJ)

The Chemical Society of Japan (Gender Equality Committee, info@chemistry.or.jp)

Abstract: CS] is a key society for all fields of chemistry. The gender equality committee was
established in 2002 and aims to realize a gender-equal society in chemistry field. In 2003, CS]
decided a positive action plan to increase the ratio of female members both on the board and
committees up to 20% by 2010, and achieved a female president and vice presidents. The
committees have held annual symposium, contributes to encourage not only female chemists,
but also young members of the CSJ. The CS] Award for Young Female Chemist (up to 2
people each year) was established in 2012. This award is granted for significant research
results in fundamentals and applications of chemistry and for contribution to gender equality

activities.
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The AESJ Diversity Promotion Committee - Activity report 2023

Atomic Energy Society of Japan (The AESJ Diversity Promotion Committee, kaiin@aesj. or. jp)

The Society was founded on February 14, 1959. We are pursuing academic and technical

progress related to the peaceful use of nuclear energy, contributing to the promotion of R&D in

Japan, and working in accordance with the purpose of establishment to strive for mutual

awareness among members. Since May 2017, as the current committee, it is not limited to

gender equality, but also recognizes the diverse values of a wide range of academic members

and builds an environment where further development is possible.
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Invitation to the Earth, the Sun & the Universe opened by means of
measurements of natural radiations

The Society of Japanese Women Scientists (Eiko Nakayama (Showa Women Universty), Michi
Aratani (Rokkasho Cultural Association), Kiriko Miyamoto Marine Ecology Research Institute),
Chikako Ishikawa (Toho University))

Nuclear allergy due to Hiroshima and Nagasaki should be replaced to understand
natural radiations. The Summer School for High and Middle School Girls have been
performed since 2006 by the Society of Japanese Women Scientist (SJWS later) —

Science, technology, and people-to-people interaction at NWEC. They have learned

from the low-level substances around us to the high-level ones from the localized

regions. Great East Japan Earthquake stopped the 2011 School. Energy learned from the
Sun — Study from foundation of the Fukushima Accident on 2012 to 2015. Try to
challenge to know and make full use of Grace of the Universe on 2016. Energy E=mC?

is fantastic! on 2017. We thank late Yoshie Inomata for her early participation.
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Activity Report 2023 of JSPP

The Japanese Society of Plant Physiologists, JSPP (Misato Ohtani - The Unversity of Tokyo)

Abstract: The Gender Equality Committee of the Japanese Society of Plant Physiologist

(JSPP) was established in 2011, in order to foster female researchers and improve the

research environment. This year 2023, we held a luncheon seminar at the annual

meeting in March 2023. We also conducted a user survey about the annual meeting

nursery, which was first set after the COVID-19 disaster. Both of these events provided

good opportunities for JSPP members to think about gender equality activities.
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Activities for the Promotion of Gender Equality in Mathematics

The Mathematical Society of Japan (Kenichi Bannai “Keio University/RIKEN)

Abstract: This report gives a summary of activities conducted by the Committee on Gender Equality of the

Mathematical Society of Japan. In order to allow researchers with young children to attend, the committee was

involved in setting up the nursery room at the annual meeting of the MSJ. As a regular outreach activity of the

MSIJ to convey that mathematics is exciting, we helped with the annual summer school for middle and high-school

girls, especially with experiments, practice sessions and poster presentations. In addition, we also organized a

networking and information sharing session at the annual meeting of the MSJ in which any female researchers and

students in mathematics could join and share their opinions and experiences.
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Recent activities for the gender equality and encouraging young scientist career in
Ecological Society of Japan (ESJ).

Committee of supporting career, Ecological Society of Japan

Abstract:

Ecological Society of Japan (ESJ), founded in 1953 to promote researches in

ecological areas, has been concerned with gender equality and support for young scientists. At
the annual meeting of the society, a nursery has been set up since 1999, and forums that focus
on supporting gender equality and young scientist careers have been held since 2008. The
society has also participated in the summer science educational programs for female high
school students since 2008. The Committee of Supporting Career was established in October
2010 and acts for supporting both gender equality and young scientist careers.
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Efforts for Promoting Equal Participation of Men and Women and for
Encouraging Young Scientists in the Biophysical Society of Japan

The Biophysical Society of Japan (Yuki Sudo - Okayama Univ. - sudo@okayama—u. ac. jp)

The Biophysical Society of Japan (BSJ) forms a committee to plan and organize the
activities of the society related to the promotion of equal participation of men and women
and for encouraging young scientists. This year, the committee will 1) organize the
symposium to discuss equal participation of men and women and support young
researchers, 2) organize the briefing session to support job hunting for young researchers,
3) select winners of the early career award in biophysics, and 4) participated in the
summer school for girls at high school presenting a poster.
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The activity reports of “Promotion of Gender Equality” Committee and “Women
in Physiology of Japan (WPJ)” in the Physiological Society of Japan (PSJ)

The Physiological Society of Japan (Tomoe Nishitani - Wakayama Med. Univ. /073-441-0629)

Abstract: In the 100th PSJ, we and WPJ presented three commemorative display panels

introducing the histories, activities and concerns to promote gender equality. We held a

luncheon symposium entitled "Innovation for the future society based on the changes in

the researcher environment over the past 20 years. — what we need now is a Changing of

consciousness - ". The contents of the seminar, particularly "Unconscious Bias," were

published by our committee member in "Experimental Medicine." Starting in 2021, we

have been implementing a "Life Event Support" program to encourage researchers

facing various life events to attend the annual meeting of PSJ, and one application was

accepted this year. WPJ organized the symposium of five women presenters entitled

"Physiological approach to elucidate the behavioral basis- toward the next century of

physiology" in the 100th PSJ.
(17H15)
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Activity Report of Working Group on Gender Equality

Protein Science Society of Japan

Saeko Yanaka (Kyushu Univ.), Takeshi Murata (Chiba Univ.), Working Group on Gender
Equality of Protein Science Society of Japan)

Protein Science Society of Japan, PSSJ, was established on April 1st, 2001 based on the three

organizations of Protein Engineering Society of Japan, Forums on Protein Structures and Principles of

Protein Architecture. The society are with about 1260 members. We have invited lecturers who are active

in various places to give lectures and panel discussions in line with the annual conference every year

since 2003. PSSJ has established a nursery school with the annual conference since 2005. We have joined

poster presentations at high school girls' high school, and create opportunities for faculty members and

graduate students to share the fun of protein research.
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Annual report on the activity of the Zoological Society of Japan for equal
participation of men and women in science

The Zoological Society of Japan

The Zoological Society of Japan (ZSJ) is an academic society whose purpose is to contribute to the development
and dissemination of a wide range of zoological studies. It has been 22 years since ZSJ held the 1st annual
meeting to discuss diverse issues facing women scientists. The annual meeting is now called “ZSJ Meeting on
Equal Participation of Men and Women in Science”, providing a forum to discuss wider issues concerning work
life balance and research activity of scientists irrespective of gender.
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Activity Report of Gender Equality in the Japan Society for Comparative
Endocrinology

The Japan Society for Comparative Endocrinology (Reiko Okada, Shizuoka University,
okada. reikol@shizuoka. ac. jp)

The Japan Society for Comparative Endocrinology aims to elucidate the evolution of

animals by comparing the endocrinological mechanisms of various animals. At the 46th

Annual Meeting held at the University of Tokyo, the Gender Equality Committee

organized a seminar on "How to overcome the 'Unconscious Bias

"m

. Unconscious bias

affects many situations such as education, job selection, promotion, and research

presentation. In this seminar, two speakers presented the true state of unconscious bias

and the way to solve the problem.
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Recent Activities of Diversity, Equity, & Inclusion Committee
in the Physical Society of Japan

The Physical Society of Japan
(Kaya KOBAYASHI, Okayama University, kayakobayashi77@okayama-u. ac. jp
Koichi HAMAGUCHI, University of Tokyo, hamaguchi@phys. s. u-tokyo. ac. jp
Megumi NARUKI, Kyoto University, m. naruki@scphys. kyoto-u. ac. jo
Yuko TOKORO, Tsukuba University, tokoro@ims. tsukuba. ac. jp
Jun SAITO, Obihiro University of Agriculture & Veterinary Medicine, jsaito@obihiro. ac. jb)

Abstract: We report on the recent activities of the Diversity, Equity, & Inclusion
Committee, in the Physical Society of Japan (JPS). The 4th (2023) Fumiko Yonezawa
Memorial Award was given to three winners. As an educational activity, the committee

members have joined the summer camp for junior-high and high-school girls.
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Annual report of diversity promotion at the Japanese Forest Society

The Japanese Forest Society (Tayoko KUBOTA' Yoichi HASEGAWA? !*Forestry and Forest Products Research
Institute "ktayoko@ffpri.affic.go.jp, Zyohase@fipri.affrc.go.jp)

Abstract: Founded in 1914, the Japanese Forest Society (JFS) is the only academic society in

Japan that deals comprehensively with forests and forestry. Our activities began in 2002 with

the establishment of a nursery at the time of the conference, and in 2003 a Director of Gender

Equality was placed on the Board of Directors. We became an official member of EPMEWSE

in 2004. In 2018, the name was changed from Director of Gender Equality to Director of

Diversity Promotion, with the aim of creating an environment that facilitates the participation

of various members with attributes such as women, foreigners, people with disabilities, LGBT,

etc. in the activities of the Society. At the time of the conference in March 2023, a symposium

and an information exchanging meeting were held online.
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Annual report for promoting equal participation of men and women in SGEPSS

Society of Geomagnetism and Earth, Planetary and Space Sciences (SGEPSS)
(Aoi Nakamizo (NICT), Hiroyo Ohya (Chiba University), and SGEPSS Diversity Promotion Working Group

diversity@sgepss.org)

Abstract: Society of Geomagnetism and Earth, Planetary and Space Sciences (SGEPSS)
covers Atmospheric Sciences, Space electricity, Earth and Planetary surface physics,
and Solid earth geodynamics fields. 724 members are involved with 11 % female
members in SGEPSS (as of September 2023). Since July 2003, SGEPSS had belonged
to EPMEWSE as an observer committee, to establish a working group for promoting
equal participation of men and women in SGEPSS before SGEPSS was formally
affiliated with EPMEWSE in April 2005. This is an annual report of SGEPSS activities
related to the promotion of equal participation during the year from September 2022 to

September 2023.

[20224F9 B ~202349 8 D EBII=DULVT]
HERE R - thEk R 2B ¥ = (SGEPSS) &, &
EEYEZ, JSXIYEE, KRHFE- L2,
ElfAh kRl 2, REMZ FEHERGESHG
EMFEENEE (2023F9ABATOSEH:
724% TWHELEER $511%) THBRShTW5,
2003F7AICE XX ESEERRERRICAT
HF—N—mMEBLEEZ. CNIZHETETE
ZHBESERET-IREWGEREL. 200554 A
[CEXMBLIz, REED202249 A H 152023
FIRFETOFEZDOLT, FRIZHRET S,
(FAN—=T4HEET—F2 T T N—TEE]
LEEWGHFEEL. 2020F58 ICFKELI=FA (/N
— I TAHEWCGHD RELHKEELL T, 20215
10-11BDFAN—LTABEET o — D ENE -
D REZOAR2022F98) 0 H 5, DT
UIr—MERESEIZLELL A AN—TqH
EICATIAREEHITERICTREIITHLL
L2 2023 FEEMFERTIEZTD—DELTHE A
N=TAHERRRZHAETHIFETH D,
(MEERXDPOREEXRES SUFI AR
2005 FEDMEELTHOTREEZRELT
LIk, BERMTHEINIMEERIIENT,
REZEOHE -BiE. MANEWHBEERELT
W5 (FIAHEHE: FR|KEDIGELEEWHE.
FEREDIZES00M/1BHEEGDHLOITHHB. B
EPREFGE LR 2020, 2021 FEEA VS

38

A UBELRE . N T YRR LT 51220224
ETEAAFLEILEN =N, §EE (202349
B23-271B. AT yrRE. Bihsi5 WUE
). 2RE3ZDENEDOFAFTELHY.
[—fgrtEiEANICSIZSY R—MZEFRIRALI-Y—
EXRZRETIFETH D,
[(XFhBREEOFR ~HE-HRiFE- A&
DHELN~]
SEEDIZFHRESEE DR I(202358H5
~TE)IF AFESYICEIEESESEICTEHY
YA rRESN, YEKDEFTIONI—FFEH
STEPLEEL# R T, L TEEMLT=,
FKE-EEE->T-RT-B-oTHS, #hBkLF
BOMNRIDALE ITE, RAFA—ET LV EEE
Sf =TTV 12 ERL. BRRGREH TR
DIEHEREEZBETHHELT, BOEEESE
ATHL-T, EBIZ. BARICEETHIKICD
WTHBNTHEELIT REVCFHEDOHMTEE
ZFEICAVLWLONSL—F —FBEDREOKILH
HARIZODVTHENL. RERNFHZEEIZD
FASNTVWEZLEZFATEL DTz, KRR
—HRTK . LEEEOAET—YD—DOThHS
A—AJIIOVWT. A—ASHREEEZHALLG
NoZORAFREBEEZATELSEEDIZ.K
FRAEDO—ILETILIZDODVNTEBN L=, £1=.
RFRESENLDHER-Fv ) THEKIZE C T,



speps

B A mER

HAMEHNFZZR (BEHXF-RE

2023 FEDEEHE

FHEL

eI

EF} K= - awatabe@jikei.ac.jp)

Activity Report in 2023, The Japan Neuroscience Society

The Japan Neuroscience Society

(Avako M. Watabe, Jikei University School of Medicine, awatabe@jikei.ac. jv)
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Activity Report of the Bioimaging Society (October, 2022 - September, 2023)

Gender Fquality Committee in the Bioimaging Society (Etsuko Suzaki, Shujitsu Univ.
Kazuyuki Kuchitsu, Tokyo Univ. of Sci.. Naoko Tanaka, Otsuma Women’ s Univ. . Kahoko
Hashimoto, Chiba Inst. of Tech. . Yuriko Higuchi, Kyoto Univ. ., Yusuke Kato, Tokyo Univ. of
Pharm. Life Sci.)

Gender Equality Committee in the Bioimaging Society runs the activities to become

conscious of “Gender Equality” to the members of the society. As an annual event, the

members participated in the poster session of “Summer School for Female Students”. The

Committee tries to keep promoting “Gender Equality” to the society under the

environment of “After Corona”.
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Activity report of gender equality in the Japanese Society of Breeding

Japanese Society of Breeding
(Ritsuko MIZOBUCHI - National Agriculture and Food Research Organization,
Manaki MIMURA - The University of Tokyo)

Abstract: Japanese Society of Breeding has been established in 1951 for aiming at the
progress of the research and the technology, interchanges and cooperation of the
researchers, and the spread of knowledge on breeding science. We publish two journals
quarterly, "Breeding Science" in English and "Breeding Research" in Japanese and hold
a meeting twice in a year. Percentages of women are 17% of the general member, and
31% of the student member in 2023. The activities for gender equality in the society are

reported here.
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BARMBEEMPZEESLIAN—2TAHEZTESR e-mail: office@jpgu.org

Activity Report of the JpGU Committee for Diversity Management and Talent Pool
for FY2022-2023

Committee for Diversity Management and Talent Pool, Japan Geoscience Union (JpGU)

Promoting equality, diversity and inclusion (EDI) is an urgent issue that needs to be
addressed for all JpGU members to use their abilities and individuality to the fullest and to
develop Earth and planetary sciences soundly. For this purpose, we regularly survey the
career pathways of early career geoscientists, which will provide a basis for discussing how
to promote EDI in our community. We also hold PR events to motivate the younger
generations, especially female students, to specialize in Earth and planetary sciences. In
order to perform such activities, we work in solid cooperation with our 49 member
associations, international geoscience communities, and domestic academic communities of
broad disciplines such as the Science Council of Japan and the EPMEWSE.
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Report on Promotion Activity for Gender Equality
in Society for Reproduction and Development (SRD)

Society for Reproduction and Development (Narumi Ogonuki.,
RIKEN BioResource Research Center)

Abstract: In order to increase female board members, chairpersons, and invited speakers

in the annual meeting, we are addressing to the SRD members through a luncheon

seminar at the annual meeting. Also, the list of female regular members was prepared

according to their special study.
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The Society of Eco-Engineering, 2023
The Society of Eco-Engineering (http.//www.see.gr.jp/)

Abstract: Our society is “The Society of Eco-Engineering”. We are interesting in environmental
research and engineering. In our society, we try to promote the gender equality in the committee
of the activation of scientific social communication for the next generation. We established
“Young researcher’s committee for Eco-Engineering, YRC-Eco” six years ago. We are
continuing to have a chance to exchange the several opinions in individual way of life and
discussed in a wide generation at the annual conference. We regard the human harmony with the
natural environment. We will promote the percentage of women member in our society.
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FAN—To4HERES HCHIER (FER KR K, riemakiura@omu.ac,jp)
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Activity report of Diversity committee,
Japan Society of Coordination Chemistry (JSCC)

Diversity committee, Rie Makiura (Chair, Osaka Metropolitan Univ., rie.makiura@omu.ac.jp)
Yasuchika Hasegawa (Hokkaido Univ.), Akiko Hori (Shibaura Inst. Tech.), Zhongyue Zhang (Kumamoto Univ.),
Masashi Okubo (Waseda Univ.), Ayumi Ishii (Waseda Univ.), Yuichi Shimazaki (Ibaraki Univ.)

Abstract: JSCC established Gender-Equality committee in 2006 and changed to
Diversity committee in 2020, to act widely related to diversity from a broader

perspective. We hold a lunch-on seminar to share and learn recent diversity activities,

and offer child-care services during the annual meeting of JSCC.
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Activity Report

Society of Evolutionary Studies, Japan (Keiko Sakakibara - Rikkyo University)

Abstract: Our society is highly motivated in promoting gender equality in science. In

2017, we conducted a questionnaire survey for members about childcare support during

the annual meeting. As the result that 90 % of respondents answered that childcare

support was necessary, we started the childcare supports during the annual meeting

since 2018 with the financial support. In annual meeting in 2023, the childcare support

service, including care for sick children and nursery room for all participants, was

well-prepared. The symposium “We deliver our best research talks with little ones in

the venue” was held in the annual meeting.
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Annual report on the activities for gender equality in the Genetics Society of
Japan

The Genetics Society of Japan (Kenji Ichiyanagi (Nagoya Univ), Mizuki Ohno (Nagoya Univ), Aya Takahashi
(Tokyo Metro. Univ), Asako Furukoori (Osaka Univ), Kaoru Yoshiyama (Tohoku Univ), Taiko Toh (Tokyo Inst

Tech), and Kei Fukuda (Melbourne Univ))
http://gsj3.jp/index.html

The Genetics Society of Japan was established in 1920, and has members from various
fields of genetics. Whereas 17% of general members are women, 20% of the secretaries
and 27% of the council members are women. The main aim of our society in gender
equality activity is to support students and young researchers for the continuation of
their research under the slogan of “Supporting the developing buds of talented
scientists”. The society has made every effort for maintaining a policy of gender
equality and conducted its actual practice in various activities. In the following, we
report the activities conducted by the Committee for Promotion for Gender Equality of

the society during last year.
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Annual report on the activities for gender equality
in the Architectural Institute of Japan: AlJ

Architectural Institute of Japan (Hajime ONOJIMA, OBAYASHI CORPORATION)

Abstract:

The number of women members in the Architectural Institute of Japan: AlJ accounts for 16.4%
of 34,228 all members as of 2023. We set up a Committee of Promotion for Gender Equality in
AlJ in 2007. Then announced the Principle and the Action Plan for Gender Equality in AlJ and

the field of architecture in 2008.

In 2018, over 10 years after set up committee, we have formulated a new action plan for next 10
years. In addition, after we have held the “Women's Members Meeting” at each branch of AlJ,
we declared to set up a "Nationwide Architectural Gender Equality Network Meeting" as a

platform to consolidate and share the activity.
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Recent activities for gender equality in the Society for the Study of Species
Biology (SSSB)

Society for the Study of Species Biology (SSSB) (Kozue Nitta - Azabu University -

kozue. nittalgmail. com)

Abstract: The Society for the Study of Species Biology (SSSB), founded in 1980 to
promote studies related to species biology of plants. Number of society member in 2023

is 321 of which 22.4% are females. The society contributed the Large-Scale Survey of

Actual Conditions of Gender Equality in Scientific and Technological Professions

conducted by the Japan Inter-Society Liaison Association Committee in 2007 and

joined the Liaison Association in January 2008. At the annual symposium of the society,

a nursery was provided for three days in or near the symposium venue since 2013. The
total numbers of children joined the nursery were 6 (2013), 9 (2014), 9 (2015), 4 (2016),

10 (2017), 11 (2018) and 6 (2019).

<BEEYERITDOLNT>
http://www.speciesbiology.org/
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Japanese Society of Animal Science - Activity Report of gender equality

Japanese Society of Animal Science (URL: www. jsas-org. jp)

Japanese Society of Animal Science (JSAS) was established in 1924 for all the people who are
involved in the animal industry in a variety of ways, directly or indirectly. The objective of
JSAS is to contribute to advance and growth of animal science and the animal industry of Japan.
In addition, JSAS is releasing updates on animal science to the world, building up closer links
with organizations concerned in Japan and abroad. As of Jul 2023, the society has 1,598 members

and supporting groups in all.

industries, governmental agencies and organizations of higher education.

The members are attached to a wide range of fields such as

JSAS has been

promoting gender equality by holding symposiums/seminars, providing childcare services at the

annual meeting, etc.
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Introduction to the activities of The Institution of Professional Engineers, Japan

The Institution of Professional Engineers, Japan (I PE J)
(Reiko Iijima - Chairperson of Gender Equality Committee - reiko. /i jima@tk. pacific. co. jp)

Gender Equality Committee of the Institution of Professional Engineers was established

with the following objectives. (1) Developing active public relations activities to

increase the number of female professional engineers. (2) Clarify the superiority of the

professional engineer qualification in the career path of female engineers, improve the

visibility of the professional engineer qualification and cooperate in promoting gender

equality in companies. (3) Develop support activities for the formation of a prosperous

society through science and technology and for the promotion of the formation of a

gender-equal society. D&I activities are also carried out.
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The Approaches to the Diversity in the Botanical Society of Japan

The Botanical Society of Japan (Rei Narikawa, Tokyo Metropol. Univ.)

Abstract:

The Botanical Society of Japan was established in 1882 to promote researches in

wide range of plant biology. The Society publishes a Journal of Plant Research for international
distribution, as well as organizes an annual meeting with oral and poster presentations, symposia
and public lectures. In our society, women represent about 30% of 1800 members. For promoting
gender equality, we set up the committee on gender equality on 2011. To promote the diversities
in not only gender but also career and lifestyle, the committee was renamed to “diversity
promotion committee” in 2020. Through the planning of special lectures in the annual meeting,

we will promote the

awarencss

(https://bsj.or.jp/jpn/members/kyodosankaku.php)
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of  diversity in the society.
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Activity Report of Japan Society for Bioscience, Biotechnology, and Agrochemistry

Japan Society for Bioscience, Biotechnology, and Agrochemistry
(Committee on Promotion of Diversity and Equality:
Gakkai Center Building, 2-4-16 Yayoi, Bunkyo-ku, Tokyo 113-0032, Japan)

Agricultural Chemistry (B Z1E%) covers a wide range of bioscience, biotechnology, and
agrochemistry, being based on the study of living things in general and agricultural organisms
in particular. The Japan Society for Bioscience, Biotechnology, and Agrochemistry (JSBBA)
was founded in 1924 as an academic organization called the Agricultural Chemical Society of
Japan, with the objective of contributing to scientific, technological and industrial developments.
Approximately 8,850 members belong to JSBBA and about 25% of them are women. For
promoting gender equality, Committee on Gender Equality was founded in 2015 and renamed
Committee on Promotion of Diversity and Equality in 2019.
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Activity report in The Japanese Association of Anatomists (JAA)

The Japanese Association of Anatomists (JAA)

Abstract:

We made the first great step by setting up the committee on promotion of gender equality in
the JAA in March, 2011. In 2012, the JAA officially became a member of Japan Inter-Society
Liaison Association Committee for Promoting Equal Participation of Men and Women in

Science and Engineering (EPMEWSE). We held the 10" Luncheon Seminar to promote gender
equality in the JAA at the 128" annual meeting (Held in Sendai on March 20, 2023, by Ms.
R.Kino (Hokkaido Univ.). The name of the committee was changed to the Diversity Promotion

Committee in June 2021 in order to promote various activities that take into account the

diversity of members.
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Initiatives to Promote Diversity and Inclusion
in the Japanese Society of Tropical Medicine

The Japanese Society of Tropical Medicine
(Mariko Saito-Obata, Tohoku University Graduate School of Medicine)

The Japanese Society of Tropical Medicine established the Gender Equality Committee

in 2013. Since then, we have worked on promoting gender equality. Considering the

increase of foreign members and overseas members, we have renamed the "Gender

Equality Promoting Committee" to the "Diversity and Inclusion Promoting Committee".

We will work on contributing to achieving a "society where everyone can shine".
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Activity Report on Gender Equality in the Japan Society for Industrial
and Applied Mathematics

The Japan Society for Industrial and Applied Mathematics
(Sonoko Moriyama - Nihon University - moriyama. sonoko@nihon-u. ac. jp)

Abstract:

The Japan Society for Industrial and Applied Mathematics (JSIAM) is the central

organization for industrial and applied mathematicians in Japan. The JSIAM's objective is to
foster the mathematical sciences and engineering mathematics which contribute to the
innovation of science and technology. It is a cross-disciplinary society consisting of people
researching mathematical phenomena (in mathematics as well as in other sciences), those who
apply mathematics (engineering, technology), and those who develop methods of analysis
(computer science, experimental science). This is an annual report on JSTAM activities related

to promotion of gender equality.
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Bz £ R[S EHE#EZE & & (Japan Endocrine Society Women Endocrinologists

Association; JES We Can) D ;EEh#R&-2023-
BAASBER(ZER KR BF REEE P — nsatoh@kuhp.kyoto-u.ac.jp)

Report of the Japan Endocrine Society Women Endocrinologists Association
(JES We Can) from the Japan Endocrine Society (JES)

Japan Endocrine Society (Noriko-Satoh Asahara, MD, PhD.Kyoto Medical Center, nsatoh@kuhp.kyoto-u.ac.jp)

Abstract: In 2009, Japan Endocrine Society (JES) organized a committee to promote
women’s careers, with the nickname “JES We Can (Japan Endocrine Society Women
Endocrinologists Association).” In various scientific meetings, JES We Can sessions
were conducted by JES We Can members based on women's demands and showing the
role models for women's career. The exchange activity with WE (Women in
Endocrinology) of Endocrine Society (ENDO) has been conducted. ENDO is a global
community of physicians and scientists dedicated to accelerating scientific breakthroughs
and improving patient health and well-being. JES We Can invited an outstanding-
speakers from WE and developed friendship between two associations. Now JES has a
percentage of women membership in 20s and 30s of around 50%. The acquisition rate as
board-certified endocrinologists of women aged <50 years is as same as that of men.
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Activity Report for Gender Equality in the Oceanographic Society of Japan

The Oceanographic Society of Japan Maki Noguchi Aita, JAMSTEC, Eitaro Oka, Univ. Tokyo)

The Oceanographic Society of Japan was established in 1941 to advance and promote
oceanography in Japan. The ratio of women regular members has averaged 11% over the
last seven years, while the number of students increased from 26.5 % in 2017 to 38.6 %
in 2023. Another major accomplishment was the election of the Society's first woman
vice president in the 2023-2024 board election, and the number of women officers
increased from the previous three to seven out of 18.
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Proportion of women activities in the Japanese Geomorphological Union

Japanese Geomorphological Union

Abstract:

Japanese Geomorphological Union (JGU) established in October 1979. The purpose of

JGU is to elucidate and discuss issues that are closely related to the geomorphology itself

or the terrain. It belongs to Japan Geoscience Union and corroborate each other. Main

activities are publication, JGU summer school for encouraging young researchers, annual

meeting or symposium, Natsugaku (summer school for high school girls), etc. This term

saw the first female chairperson. The percentage of women on the Board of Directors has

also increased from 0% to 30%.
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Recent Activities for Promoting Diversity in The Japan Society of Tropical Ecology

The Japan Society of Tropical Ecology (JASTE) (URL: https://www. jaste. website/)

Abstract: The Japanese Society of Tropical Ecology (JASTE) was established in 1990 to
promote the advancement of ecological research in the tropics, and the exchange and
dissemination of research results. To promote gender equality and diversity, JASTE has been
involved in various activities such as providing childcare services and organizing events. In
2023, JASTE Young Member's Innovation Committee organized an online social event and a
hybrid forum as a satellite event of JASTE33 (annual meeting 2023). These social events
provided opportunities with participants to generate interest in different areas of research and
to exchange their opinions actively between various generations.
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Activity Report 2023 of Particle Accelerator Society of Japan

Particle Accelerator Society of Japan (President, Masao Kuriki,, Hiroshima University)

Particle Accelerator Society of Japan has decided to start working toward the realization of a

gender-equal society. Since we became a regular member of EPMEWSE in August 2021, we

decided to start activities for the realization of a gender-equal society as soon as possible while

promoting communication with other societies.
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Equality and Diversity Annual Report 2022/2023

The Japanese Geotechnical Society

Abstract: The Japanese Geotechnical Society (JGS) is an association of engineers from

various fields such as civil engineering, architecture, agriculture, and geology. The

Equality and Diversity Committee is working to spread and establish an awareness of

diversity in the JGS and to support engineers in various positions to play an active role.

This report describes the activities of Equality and Diversity Committee in this year.
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Activity Report of the Women Scientist Network
Japan Society for Analytical Chemistry (Yumi Yoshida, Kyoto Institute of Technology)

The Japan Society for Analytical Chemistry (JSAC) was established in 1952. Analytical chemistry

is a multidisciplinary field encompassing science, engineering, agriculture, medicine, dentistry, and

pharmaceutics. JSAC has initiated a "Women Scientist Network" aimed at supporting female

scientists within the organization, and this program has been in operation since 2013.
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Promotion of Diversity and Inclusion at JSCE in the 10th term

Japan Society of Civil Engineers (Ken YONEYAMA, CTI Engineering,
http://www.committees.jsce.or.jp/diversity)

Abstract: Diversity and Inclusion Committee of Japan Society of Civil Engineers (JSCE)
works in a two-year term, proposing various activities while developing a stable foundation
within committee. In this article, the achievements in the 10th term are introduced. They
include: (1) JSCE Diversity and Inclusion Action Statement, (2) promotion of JSCE 2020

Project.
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Report on the activities of the Ornithological Society of Japan
for equal participation of men and women in science in 2022-2023

The Ornithological Society of Japan (Maki Yamamoto, Nagaoka Univ. of Tech)

Abstract: The Ornithological Society of Japan was established in 1912, and currently has
approximately 1,000 members. The main purpose of the Society is to contribute to the
development of a wide range of ornithological studies. In 2023, the report written about the 19

symposium will be reported
japan.sblo.jp/article/188950555.html).
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Activity Report on Gender Equity in the Astronomical Society of Japan

Astronomical Society of Japan (Ryohko [shikawa-MNational Astronomical Observatory of Japan-
ryoko.ishikawa@nao.ac.jp)

Abstract: The Astronomical Society of Japan (ASJ) is the major organization of

astronomers in Japan. The Gender Equality Committee of the ASJ was established in

2005. Here we would like to report on activities for gender equity in ASJ over the past

few years.
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Recent Activities for the Promotion of Gender Equality
in Japanese Society for Plant Biotechnology

Japanese Society for Plant Biotechnology

Abstract:

Japanese Society for Plant Biotechnology (JSPB) supports development of both

basic and applied researches in the fields of plant tissue culture, molecular biology and cell
technology. To this end, we hope to facilitate exchanges of research information and cooperation
among researchers of various disciplines, including basic science, agriculture, pharmacy, and
engineering. The society has been concerned about gender equality and formed a gender equality
working group in 2013. Upon request from the working group, arrangements of daycare during
the annual meeting and subsidization of the cost have been decided. The society is also active in

carrier support for young researchers.
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WetLab seminars by experts for beginners and interdisciplinary activities

Japan Society of Histochemistry and Cytochemistry
(Yoko Nakanishi', Akihiko Kudo?, Yoshinori Harada® Keiko Takanami®, Ayuka Ehard,
Yoshitaka Hishikawa®)
"Wihon University School of Medicine - nakanishi. youko@nihon-u. ac. jp, *KyorinUniversity Faculty
of Medicine, *Kyoto Prefectural University of Medicine, “Nara Women’ s University, *Dokkyo Medical
University, SMiyazaki University Schoo! of Medicine +jshc@nacos.com

Histochemistry is a research field that aims to visualize and understand the essence of

various life phenomena in tissues and cells. We are highly interdisciplinary experts who

hold seminars and provide methodologies. Through these activities, we hope to

contribute to the development of young researchers, the improvement of the skills of

diverse researchers, and the continuation of their inquisitive spirit.
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Activities Report of the Diversity & Inclusion Committee

Japan Society of Applied Physics (JSAP) Contact: Kayo Ogawa (Japan Women’s University),
Mika Kambe (AGC), Takashi Kondo (University of Tokyo), Emi Tamechika (Yokohama National University), Tomoko
Chikumoto (Osaka University)

The committee aims to promote diversity in the fields of science and technology by providing
everyone, regardless of gender and age, with the opportunities for making the most of their

talents.
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Japan Society for Symbolic and Algebraic Computation
— Activity report 2023 —

Japan Society for Symbolic and Algebraic Computation

(Committee on Public Information)

Abstract:

The Japan Society for Symbolic and Algebraic Computation (JSSAC) is an

association consisting of those who have a deep interest in research, development, application,
and usage of symbolic and algebraic computation. JSSAC was established in April 1992 for the
purpose of progressing, developing, and popularizing symbolic and algebraic computation
through mutual cooperation and exchange between members and related organizations. In June
2009, JSSAC moved to a general incorporated association. This report is the summary of our

activities on gender equality.
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Activities for Promotion of Gender Equality in
the Phytopathological Society of Japan in 2022

The Phytopathological Society of Japan (PSJ)

Abstract: In 2022, the number of gender equality committee members in the

Phytopathological Society of Japan (PSJ) has increased, and its activities have been

strengthened. In October 2022, we conducted a survey of the PSJ members to learn about

their attitudes regarding gender equality and diversity promotion. In addition, we held the

first symposium during 2022 Annual Meeting and had a lecture by an expert on

“Unconscious Bias”. The second symposium is scheduled to be held at the conference in

March next year, and preparations are currently underway.
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Annual report on the activities for career path and gender equality in the
Japanese Radiation Research Society (2022-2023)

The Japanese Radiation Research Society (Daisuke [izuka, Research Institutes for Quantum Science
and Technology, GST)

Abstract: The Japanese Radiation Research Society (JRRS) was founded in 1959. 740
members, 21.9% of whom are women, as of Jun 2023. The JRRS Career Path and
Gender Equality Committee was established in 2015. Activities include holding

seminars on career advancement and work-life balance, providing childcare support

during the annual conference, and conducting a visibility survey of female researchers

affiliated with JRRS.
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Activity Report of Japanese Society for DNA Polymorphism Research

Japanese Society for DNA Polymorphism Research

The Japanese Society for DNA Polymorphism Research (JSDPR) was established in

1991. We currently have approximately 400 members. JSDPR covers a wide range of

research fields, including medicine, fisheries, animals, plants, humanity and low, where

DNA is the subject of research. In this report, we have summarized the activities of

Career Path Committee of JSDPR in 2022.
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Introduction of the Japanese Society for Food Science and Technology and the ratio of

women to the executives, delegates and members
The Japanese Society for Food Science and Technology (Hikaru Henmi “Secretariat ~henmi@jsfst.or.jp)

Abstract: The Japanese Society for Food Science and Technology was founded in 1953 as the Society for Agricultural Processing

Technology, renamed the Japanese Society for Food Technology in 1962, and given its present name in 1984. We currently have

approximately 2,200 members. Our Society engages in various activities such as convention of annual meetings, lectures, and

research seminars as well as presentation of academic awards with the objective of contributing to the advancement of food

science and technology through cooperation among researchers, engineers, and other professionals in businesses, universities, and

national and public research institutions. In addition, we publish our journal in Japanese with English abstract ("Nippon Shokuhin

Kagaku Kogaku Kaishi") and English ("Food Science and Technology Research"). Current ratios of women to the executives,

delegates and members are approximately 18%, 11%, and 33%, respectively.
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Activity report of JILM Gender Equality Committee

The Japan Institute of Light Metals
(Mayumi Suzuki - Toyama Prefectural University - smayumi@ou-toyama. ac. jp)

Abstract: The Japan Institute of Light Metals (JILM) is the only academic organization
in Japan related to light metals, which was established in 1951 with the aim of
advancing science and technology related to light metals such as aluminum, magnesium

and titanium.

JILM celebrated its 70th anniversary on October 26, 2021.

In April

of this year, we have also unveiled our long-term vision for the 100th anniversary of the

founding of JILM.

JILM has established a Gender Equality Committee in 2018, and

this report summarizes our remarkable activities in FY2022.
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Activity Report of the Japanese Society of Fisheries Science

The Japanese Society of Fisheries Science

( 4-5-7 Konan, Minato-ku, Tokyo 108-8477, TEL/FAX 03—-3471-2165, e-mail: fishsci@dl.dion.ne.jp)

Abstract: The Japanese Society of Fisheries Science (JSFS) was established in 1932 and is a
non-profit registered charity, dedicated to the promotion of all aspects of fisheries science.
2,957members belong to the society and 432 of them are women. The committee on gender
equality was set up and the activity was started in 2012. This is an annual report of JSFS
activities related to promotion of equal participation of men and women until September 2023.
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DRBLBEEITIHELDIEICKY, KEZIZET
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5328 (AE4B. L8 . HFrsE. EhKE.
NERKERIUVRERE) DHRHIE31602THY.
BEAEE29572 D56 434324 . FAREIT3
205K MHIF1232THD, BRIEHELY. 5
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TW%, BXHRSEEHREREAIE, 20114
EICEXMBENKBIN, 2012F3F B L ERS
BEHERESNREEL,
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FDRE. QBARKEZREICHITA2XMHES
Mo DEEEIRM (2010F7AB~ . RA. TKERZE
DHRHTEETILMELENHEETO>TE,
2019F LIBICETHELEFHNRIILTDOESY
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Annual Report on the Activities for the Gender Equality Committee in the

Japanese Biochemical Society (2022)

The Japanese Biochemical Society
(Shiroh Futaki - Institute for Chemical Research, Kyoto University - futaki@scl. kyoto-u. ac. jv)

The Japanese Biochemical Society (JBS) was established in 1925, and joined to the
Japan Medical Society in 1926. The aim of JBS is to promote the exchange of

information and stimulate discussion and collaboration among biochemists, and to

provide a forum and meetings for scientists covering all aspects of biochemistry. The

society has made every effort for maintaining a policy of gender equality and conducted

it in various activities. In the following, we report the activities conducted by the

Committee for Promotion for Gender Equality of the society during last year.

1. BRELEZRRITONT

BAELRERITKIE144F (19255) [CRIISHh,
KIE154E (19265) ICHAREZRICMBLTULVE
T, 2R B(X$7,6008 T, BARBMIEELE)
%4 6@, EXEEI The Journal of Biochemistry | &
F12EFTLTVET,

BAEEHDSE. XHERKENBNDEEZE
RLTHEY. RSB HEFII10F55T25%IF
EEMLTVWET, BEXHARSHEELE~DRY
HAELTIL, 2003FEIZEXMBEE LAY, ]
HEIEATH—N—2 B TT , FRLRNTIE. 2005
FICBLXARSERESZIENXITHKEL. 2007
FIZE1REOELXARSESFIav3IF—
FRELEL Th LR BEFEODZERXRRICH
WTSoFavI—ooayTx#REL. NG
B ARSEEBZEHTLET,

2. EEIRE

(1) RETOI—9 avTORE
2022FEEDNFEBRIBALELCFEESRENDESR
TEELT. A B HESHEHHEEZTE LED

— Y avTERELEL,

[To be PI or non PI, that should be a question ]
ET—VIC BERNFELE (ZGEKRSE) . LN
LOSEE(BERIERKE) . BEAKLK
(XEEZE)EZ/NART—EL, FEEORARBIZT
BERS MBI T4 RNy avETVELT,
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PILEFLWME AN LNE R A 212 E
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PI or non PI, that should be a question M4 [E®
T—YTY,
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Activity Report of Diversity Promotion Committee of the Japanese Society of
Gout and Uric & Nucleic Acids

Japanese Society of Gout and Uric & Nucleic Acids (Kiyoko Kaneko - Teikyo Heisei University)

Abstract: Japanese Society of Gout and Uric & Nucleic Acids consist of the specialist in
gout and uric acid research. The number of this society members in September 2023 is
549. We launched a diversity promotion committee of the society in February 2021.
And our society was registered in 2021 as an observer society of the Japan inter-society
liaison association committee for promoting equal participation of men and women in

science and engineering.
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ECS(Early Career Scientist) A3 DT 5;FEZDLVT

BAMEZE - D4 — FAN—T4RER R FIEK-ZIEKZF horirie mm@ehime-u.ac.jp)

EDI (Equity, Diversity, and Inclusion) and ECS (Early Career Scientist) Logos

at the Geological Society of Japan annual meeting
Gender and Diversity committee of the Geological Society of Japan (Rie S. Hori, Ehime University,
hori.rie mm@ehime-u.ac.jp)

Abstract:

(The Geological Society of Japan (JGS) is aware of the contribution to

diversity in the activities of the JGS, and has introduced the diversity certification logo

(EDI: Equity, Diversity, and Inclusion logo) and ECS (Early Career Scientist) logo from

the 129th Annual Meeting (2022) to support and encourage young researchers who have

newly joined the field of geology. The number of applications for the ECS logo was

dramatically increased at the 2023 Annual Meeting, but how to provide proactive

support is an issue to be addressed.

OBFXMFERTIE. FM/N\—T4REOT
(DI (Equity, Diversity, and Inclusion logo & ECS
(Early Career Scientist) logo)Z& 5 1294F 2 i K&
(2022F) M B ALY, KRBV ER AR
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HEIFHEREIZITOFETH S,
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& HEALEROHER THERIN TS,

¢ iHEEAIZECS (Early Career Scientist) iN&
FNb.
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DEBFEN. F10EZMRETIL6HDBEFEN

Hotz. TV a DA RA LR T, RKIE
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OECS ATIZDI\T:
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LICRTRSNBIELH. RAKBDHEIZERTSIN
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Equity, Diversity & Inclusion
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Recent Activity for the Gender Equality
in Japan Society of Computer Aided Surgery (JSCAS)

Japan Society of Computer Aided Surgery
(Yasushi VYamauchi, Diversity Promotion Committee, office@jscas. org)

Abstract: Our recent efforts for gender equality involve a symposium session for young

researchers, sharing career experiences and support information. The upcoming

"Reform of the Working Styles of Medical Doctors" initiative heavily impacts society

members. Thus, our upcoming 32" Annual Meeting's theme is "Workplace Reform and

Computer Aided Surgery," aiming to discuss the role of computer aided surgery in

reshaping medical doctors' work styles.

ARERIL1992FITERI SN, 20125 (C—fF#t
HiE ALl EREMB2HEH LGS, SE
FEARZZXODTVREDRD TN THEEDIT, 2D
1EDFEZRDITHENTS.

1. BARIVE1—3RIERITONT

— R EEABAROIVE LA ER
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HHH, IOFRERTGEETIEA S/ DY
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AEZDEEHMI660BTHY, >bXMHEE
(F45% (#97%)TH 520215 [£). 2008FEHF R Tl

%FITHY, MIBERICHS. BFEERIZONT,

013FIZHHTHEHMIBENGEL, BIEIL25
ZHIZEALMETHD. SERVERIZHNHS
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AEZFEZREFICHERIEIZRDES
BENoERIND, ZIEMEERICHE. Th
ZICBRZRBEFAZERLYIENIREOKE
HEEB: BRNEER, BABHER) AN
ETBHIENZLY. 2021 FITERRITHTHF—N
—MBITBHERIC, HOFITFAN—2T1¥EH
FERIZHIL, #HETLHI LGOI
3. B ARSEICEAT HEEDFEIKRT

ik @ 2 > R P L (Frontiers of CAS
Symposium, 20225118 11-128, #>54)IC
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DEFXBEORKEREHELZLETHHHS
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REERIBEOIEMOBEAREIEIARER
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EFERRICEVTEMBRIRT—Mi@E
7120235420~ 23B) N EfEShf=. AFER
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Activities for Gender Equality in the Japan Society of Atmospheric Chemistry

The Japan Society of Atmospheric Chemistry Gender Equality Committee (Nawo Eguchi, Kyushu Univ.;

Tomoki Nakayama, Nagasaki Univ.; Sho Ohata, Nagoya Univ.)

The Gender Equality Committee of the Japan Society of Atmospheric Chemistry aims to promote equal

participation of men and women and encourage students and young scientists. The Committee has

provided nursery support during the annual meetings in spring and autumn to promote both male and

female members in childcare to participate in the meetings. We had started to support members who take

childcare leave or caregiver leave since last fiscal year. We have provided several opportunities for

students and young scientists to interact each other and learn about career development.

1. Z2OME

AXRKRK[EZRIE, FRBSLUREBRDKX
[EZ-RK[NZF@EE. MERR) BE. XK
BB (EMBLE) EOME/ERICET 50
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ZEHMELI-ZERTT, 199F1AICATH &R
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SHIX.BDEERE 1LDEERZENERE
D42 AGHI(BLEINTEHELTLEET,
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ABHEZEN BARERFES (GBLEE. SR AER-FREE XK -8357@metsoc.orjp)

Annual Report on the Activities for the Gender Equality
in the Meteorological Society of Japan

The Meteorological Society of Japan (Koutarou Takaya- Kyoto-Sangyo University- 8357@metsoc.or.jp)

The Meteorological Society of Japan (MSJ) was established in 1882 and has contributed
to the progress and promotion of meteorology. “Early Career Support and Gender

Equality Committee” in MSJ launched in 2012 aims to promote diversity in the fields of

meteorology. The committee holds regular meetings for communications among female

researchers, and other meetings for the Work-Life Balance (WLB) in the annual

meeting of MSJ. We also have been joining “Summer School for junior and senior high

school girl students (Natsugaku) since 2017.

[BRKRZERICDOLNT]

BAKERFER(E, 18824 (BIA15F)5AICK
RREZRELTRELSN DD ZDHEIHTT,
20134 (FR25F)4 A 1B B AR AFEA
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AEDEEHIL. 21HHBIZA>THBIEDF
SR OCERBNTEDEELXZ (T TRAMER
[CHYFET, 20235F (FHSFE)8ATRAE T, — i
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BN FICHALESRIEOEEAEE
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Report of activities by Proposals & Requests Working Group
in memory of Professor Hisako Ohtsubo

EPMEWSE Proposals & Requests WG

Abstract: The activity of the Working Group is aimed to accelerate Gender Equality/Equity in Japan in STEM

researchers. Our proposals to MEXT and CSTI are partly accepted in setting a numerical target of portion of female

researchers in the 6th Science and Technology Basic Plan. However, the situation of women in STEM, in particular

that of young generations, is not yet improved. Hence we presented two proposals, the one for young non-

permanent researchers, and the other for women. They are initiated by Professor Hisako Ohtsubo, the leading

member of EPMEWSE, who passed away on the 30th July 2023. We sincerely express our deepest condolences

resolving upon the best way to honor her is to achieve promotions of Gender Equality/Equity in Japan in Academia,

according to her strong wishes.

AREF2023FTH30H . KPAFEELNDIKRE
BXZ2% RE-BEEWGIEKoT=, KIFLEEIZD
BEWN-EERHELE-BEEZEEFERANLHEHIC,
AKFEAFHREDQDTKEIZHL. REDOREDEE
BIF521 8 VRO AKITEAFREAEYTILO
—F =D\ THfEN =LY,

RIFAFREIF195FNMKRZICTELMEIFER.
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DIENYTHD, BEICE DN -FHMT—42%H
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Report on the 5th Large-Scale Survey Working Group (English Translation)

The Ecological Society of Japan (The 21th committee) (Keiko Miyake - Nagoya Univ. -

miyake. keiko@i tbm. nagoya-u. ac. jp)

Abstract: The Japan Inter-Society Liaison Association Committee for Promoting Equal

Participation of Men and Women in Science and Engineering (EPMEWSE) conducts a

large-scale survey roughly every four or five years on gender equality. The aim of this

working group is making English report of that large-scale survey. We started this activity

in December 2022 and the meetings have been held several times. The final report will

have been completed in October of this year.
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Report of Activities by Home Page Working Group

EPMEWSE Home Page WG

Abstract: The Japan Inter-Society Liaison Association Committee for Promoting Equal
Participation of Men and Women in Science and Engineering (EPMEWSE) has been actively
working for gender equality in STEM in Japan through large-scale surveys, proposals and
requests to the Cabinet Office, and other initiatives, since its establishment in 2002.
Information about our activities and their outcomes have been presented on the association’s
website. The glossary of terms about unconscious bias was added on the page "Unconscious
Bias Corner". In addition, we responded to requests from some organizations, including

universities, regarding the "Unconscious Bias Corner".
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“NATU-GAKU”-2023 Summer School for High School Girls

Promotion of Science and Engineering Education Working Group

The members of Promotion of Science and Engineering Education Working Group joined
to the driving committee of “NATU-GAKU”, a three-day summer school for high school
girls, supported by STEM Career Path Project for Girls(GSTEM-CPP). In Natu-gaku’s plan,
the participants are school girls and the staffs are scientists and engineers from academia
and industry, school teachers and university students. The programs in Natu-gaku are
supported by academic societies, companies and industrial organizations. The 2023
Natu-gaku ONSITE was held on 5% to 7 of August.
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Hiroshima University’s Globalization and Local Contribution Challenges
to Support Women Researchers

Yoko Ishida, Vice President (Equity, Diversity, Inclusion)
/Director, Gender Equality Promotion Office, Hiroshima University

Abstract:

Hiroshima University (HU) has committed itself to realizing gender equal environment and to contribute to
the achievement of the Sustainable Development Goals (SDGs) Goal 5 "Gender Equality" by valuing suitable
balance between work and daily living for all university teachers and staff members and by making various
attempts to support women researchers’ research activities and leadership, since its announcement of Gender
Equality Declaration in 2006. With the JST funding programs, HU has conducted various approaches
including establishing a university-based nursery school, providing young female scholar encouragement
awards etc. by setting goals with specific targets. HU established Diversity Research Center to carry out
research and practices related to diversity in 2016. Various activities for further strengthen gender equality
have been implemented since 2017 under the Career Advancement Project for Women Researchers
(CAPWR), a JST funding program of “Initiative for Realizing Diversity in the Research Environment
(Collaboration Type),” in collaboration with academic/research institutes, local governments, and private
companies to further support women researchers with women researchers in STEM field focused.
Furthermore, starting in 2021, which is a JST funding program of “Initiative for Realizing Diversity in the
Research Environment (Specific Correspondence Type),” Hiroshima University aims to increase the number
of female students who aspire to be researchers in the STEM fields by implementing the following three

initiatives through this program.
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Promotion report of Gender equality in Tokyo Women's Medical University
Tokyo Women® s Medical University Career Development Center for Medical Professionals (Yoshiko Bamba)

Abstract: Tokyo Women's Medical University (TWMU) is a medical university with modern and sophisticated
educational, clinical and research foundations for over one hundred years. Traditionally all of our undergraduate
schools, Schools of Medicine and Nursing are devoted to develop women's professions. The uniqueness of
TWMU derives from the founder's strong volition to establish women's professions. Her conviction, "sincerity
and compassion", enlightens our commitment to medical services and care for our clients. Five clinical institutes
provide a wide range of medicine including community-based medicine and highly specialized medicine.
TWMU Career Development Center for Medical Professionals was established in 2017 to replace Gender
Equality Promotion Office. The center aims to foster superior women medical professionals with leadership
skills and self-confidence needed to lay the path toward a better society.

To achieve these goals, TWMU Career Development Center for Medical Professionals comprises 5
organizations under one umbrella: (DDepartment for nurturing leaders of women medical professionals, 2
Women’ s Health Care Professionals and Research Support, (DProfessional Reentry Support for Women
Physicians, @Career Development Support for Professional Nurses, ©&Diversity Promotion Office.
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Japan's Movement toward Improved Gender Balance in Nuclear Field

Yukiko OKADA, Commissioner, Japan Atomic Energy Commission, Cabinet Office

Abstract: As a Japanese female researcher with 40 year experience in the nuclear field, I

feel a faint change in gender inequality is coming now. But still, the recent OECD/NEA’s

survey on women participation showed the global low tone with Japan's percentage of the

lowest 15%. The Japan Atomic Energy Commission would like to promote concerted
effort to improve the Gender Balance in this field, in line with the OECD

Recommendations.
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Committee for Promoting Equal Participation of Men and Women in Science and
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The 20th secretary office: The Biophysical Society of Japan
This report summarizes our activities during the 21st year (November 2022-October

2023) of EPMEWAE.
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