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Activity Report during 22" year of the Japan Inter-Society Liaison Association
Committee for Promoting Equal Participation of Men and Women in Science
and Engineering (EPMEWSE)

The 22" secretary office: The Japan Society for Industrial and Applied Mathematics (JSIAM)

This report summarizes our activities during the 22" year (November 2023 to October

2024) of EPMEWSE.
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Report of Activities by Home Page Working Group

EPMEWSE Home Page WG

Abstract: The Japan Inter-Society Liaison Association Committee for Promoting Equal
Participation of Men and Women in Science and Engineering (EPMEWSE) has been actively
working for gender equality in STEM in Japan through large-scale surveys, proposals and
requests to the Cabinet Office, and other initiatives, since its establishment in 2002.
Information about our activities and their outcomes have been presented on the association’s
website. The glossary of terms about unconscious bias was added on the page "Unconscious
Bias Corner". In addition, we responded to requests from some organizations, including
universities, regarding the "Unconscious Bias Corner".
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“NATU-GAKU”-2023 Summer School for High School Girls

Promotion of Science and Engineering Education Working Group

The members of Promotion of Science and Engineering Education Working Group joined to
the driving committee of “NATU-GAKU”, a three-day summer school for high school girls,
supported by STEM Career Path Project for Girls(GSTEM-CPP). In Natu-gaku’s plan, the
participants are school girls and the staffs are scientists and engineers from academia and
industry, school teachers and university students. The programs in Natu-gaku are supported by
academic societies, companies and industrial organizations. The 2024 Natu-gaku was held on

10" to 12 of August.
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The Promotion of Gender Equality in the Society of Chemical Engineers

The Society of Chemical Engineers, Japan (Gender equality committee, future inquiry@scej.org)

Abstract:

Our committee has promoted gender equality to develop and improve the research/education
environment for women chemical engineers through the following activities. 1) In 2011, the
Women's Prize was established and the winners of the prize will act as role models for young
chemical engineers. 2) A nursery room is arranged during the autumn and annual meetings
which admitted 5 people free. 3) The workshop is provided to develop a network of women
chemical engineers. 4) The messages from role models about their research and carrier are
introduced in our scholarly journal. 5) We joined the IUPAC Global Women's Breakfast event

from 2020.
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Activities for Gender Equality in the Society of Polymer Science, Japan
The Society of Polymer Science, Japan

Abstract:

Activities of women network in the Society of Polymer Science, Japan (SPSJ), started more than
20 years ago- in the occasions of annual meetings. A day nursery school in the annual meeting
began in 2002 ahead of the times, and the gender equality promotion committee was established
in 2006. In order to promote the return to work after some life events, SPSJ introduced the
renewed membership system for both women and men. The Seminar for the gender equality has
been held each year at the SPSJ annual meeting.
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Japanese Society for Biological Sciences in Space - Activity report 2024

Japanese Society for Biological Sciences in Space (Miho ShimizusTeikyo Univ.* shimizu.miho.xr@teikyo-
u.ac.jp, Hiroshi Katoh*Mie Univekatohiro@gene.mie-u.ac.jp, Kaori Tomita-Yokotani *Uniyv.
Tsukubasyokotani.kaori.fn@u.tsukuba.ac.jp, Yoriko Atomie Teikyo Univ. * atomi.yoriko.xr@teikyo-u.ac.jp)

Abstract: Japanese Society for Biological Science in Space is including the several study fields,
astrobiology, planetary science, biology, eco-engineering and natural ecosystems. We will
participate in Japan Inter-Society Liaison Association Committee for Promoting Equal
Participation of Men and Women in Science and Engineering (EPMEWSE) under the widely

scientific knowledge.
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Activity of the Gender Equality Committee (GEC)
in the Chemical Society of Japan (CSJ)

The Chemical Society of Japan (Gender Equality Committee, info@chemistry.or.jp)

Abstract: CSJ is a key society for all fields of chemistry. The gender equality committee was
established in 2002 and aims to realize a gender-equal society in chemistry field. In 2003, CSJ
decided a positive action plan to increase the ratio of female members both on the board and
committees up to 20% by 2010, and achieved a female president and vice presidents. The
committees have held annual symposium, contributes to encourage not only female chemists,
but also young members of the CSJ. The CSJ Award for Young Female Chemist (up to 2 people
each year) was established in 2012. This award is granted for significant research results in
fundamentals and applications of chemistry and for contribution to gender equality activities.
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The AESJ Diversity Promotion Committee - Activity report 2024

Atomic Energy Society of Japan (The AESJ Diversity Promotion Committee, kaiin@aesj. or. jp)

The Society was founded on February 14, 1959. We are pursuing academic and technical

progress related to the peaceful use of nuclear energy, contributing to the promotion of R&D in

Japan, and working in accordance with the purpose of establishment to strive for mutual

awareness among members. Since May 2017, as the current committee, it is not limited to

gender equality, but also recognizes the diverse values of a wide range of academic members

and builds an environment where further development is possible.
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E-mail : office@sjws.or.jp

Tel & Fax : 022-215-2199

Activity Report 2024 of the Society of Japanese Women Scientists

General incorporated association The Society of Japanese Women Scientists (SJWS), President Rie Umetsu,
Institute for Materials Research, Tohoku University, 2-1-1 Katahira, Aoba-ku, 980-8577 Japan
E-mail: office@sjws.or.jp  Tel & Fax:022-215-2199

Abstract :

The Society of Japanese Women Scientists (SJWS) was established in April 1958 to foster
friendship among female scientists, facilitate knowledge exchange among them in various fields
of research and provide support during their career with the ultimate goal of advancing world
peace. There are a wide range of members in SJWS, including researchers in science, engineering,
medicine, pharmacy, and agriculture, belonging to universities, research institutions, as well as
researchers and engineers from companies. SJWS is providing opportunities to facilitate the
exchange of knowledge in various fields of academic researchers particularly for women

scientists.
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Activity Report 2024 of JSPP

The Japanese Society of Plant Physiologists; JSPP(Takahiro Hamada+ Okayama University of

Science)

Abstract: The Gender Equality Committee of the Japanese Society of Plant Physiologist

(JSPP) was established in 2011, in order to foster female researchers and improve the

research environment. This year 2024, we held a luncheon seminar at the Annual

Meeting in March 2024. We also conducted a free childcare service for Annual Meeting

participants at the Annual Meeting site. Both of these events provided good

opportunities for JSPP members to think about gender equality activities.
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Activities for the Promotion of Gender Equality in Mathematics

The Mathematical Society of Japan (Tomoko TAKEMURA - Nara Women’ s University)

Abstract: This report gives a summary of activities conducted by the Committee on Gender Equality
of the Mathematical Society of Japan. The committee is involved in advancing gender equality in
Japan, within the field of Mathematics as well as society as a whole. As a regular outreach activity
for middle and high-school girls, MSJ participated in the “Natsugaku”, a summer school for girls
with experiments, practice sessions and poster presentations. In addition to outreach, the committee
has also been involved in helping with child care, in particular, setting up a nursery room at the
annual meeting of the MSJ. Moreover, the committee has also organized networking and information
sharing sessions at the annual meeting of the MSJ, one for female researchers and students in
mathematics, another for researchers and students in mathematics balancing research/study with

caring for children.
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Recent activities for the gender equality and encouraging young scientist career in
Ecological Society of Japan (ESJ).

Committee of supporting career, FEcological Society of Japan

Abstract:

The Ecological Society of Japan (ESJ), established in 1953, has aimed at advancing

research in ecology while promoting gender equality and supporting young scientists. Since
1999, the annual meeting has included a nursery. In 2008, the society began holding forums to
support gender equality and the careers of young scientists and also started participating in
summer science educational programs in ecology for female high school students. In October
2010, the Committee for Supporting Careers was founded to further these goals of gender

equality and career support for young scientists.
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Efforts for Promoting Equal Participation of Men and Women and for
Encouraging Young Scientists in the Biophysical Society of Japan

The Biophysical Society of Japan (Yuki Sudo - Okayama Univ. ¥sudo@okayama-u. ac. jp, [Board Member])

The Biophysical Society of Japan (BSJ) forms a committee to plan and organize the
activities of the society related to the promotion of equal participation of men and
women and for encouraging young scientists. This year, the committee will 1) organize
the symposium to discuss equal participation of men and women and support young
researchers, 2) organize the briefing session to support job hunting for young
researchers, 3) select winners of the early career award in biophysics, and 4)
participated in the summer school for girls at high school presenting a poster.
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The activity reports of “Promotion of Gender Equality” Committee and “Women
in Physiology of Japan (WPJ)” in the Physiological Society of Japan (PSJ)

The Physiological Society of Japan (Tomoe Nishitani - Wakayama Med. Univ. /073-441-0629)

Abstract: A survey of past luncheon symposium participants indicated that one of the

most interesting topics was creating a gender-neutral environment. While other

countries have advanced gender equality efforts in recent years, Japan lags behind due

to insufficient gender education. In the 101st PSJ, we held a luncheon symposium

entitled “Gender Equality for Men and Prospect for the Future by Young People -What

is a gender-neutral environment where men and women can live together comfortably?*.

We have also implemented a "Life Event Support" program, to encourage researchers

facing various life events to attend the PSJ Annual Meeting. Several new initiatives

were introduced this year, including full support for the use of the kid's room at meeting,

partial travel expense support for accompanying pre-school children, and entry cards for

accompanying family members, all of which were very well received. WPJ organized a

symposium with four women presenters, and the Aya Irisawa Award selected one

mid-career and one young individual. We continue to propose "Strategies for Enjoying

Both Career and Life" for the next generation.
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Activity Report of Working Group on Gender Equality
Protein Science Society of Japan

Takeshi Murata (Chiba Univ.), Sachiko Toma (NAIST), Working Group on Gender Equality
of Protein Science Society of Japan)

The Protein Science Society of Japan (PSSSJ) was established on 1 April 2001, following the merger of
three organizations: the Protein Engineering Society of Japan, the Forums on Protein Structures and the
Principles of Protein Architecture. The society has approximately 1,260 members. Since 2003, we have
invited lecturers from a range of backgrounds to present at our annual conference. This year, we focused on
the diverse career paths that a doctorate can open up, as well as the social contribution possibilities that
come with obtaining a doctorate. We were pleased to have two lecturers provide these topics for discussion.
In addition, PSSJ has provided childcare services in conjunction with the annual conference since 2005.
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Annual report on the activity of the Zoological Society of Japan for equal
participation of men and women in science

The Zoological Society of Japan

The Zoological Society of Japan (ZSJ) is an academic society whose purpose is to contribute to the development
and dissemination of a wide range of zoological studies. It has been 24 years since ZSJ held the 1st annual
meeting to discuss diverse issues facing women scientists. The annual meeting is now called “ZSJ Meeting on
Equal Participation of Men and Women in Science”, providing a forum to discuss wider issues concerning work
life balance and research activity of scientists irrespective of gender.
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Activity Report of Gender Equality in the Japan Society for Comparative
Endocrinology

The Japan Society for Comparative Endocrinology (Reiko Okada- Shizuoka University-
okada. reikolshizuoka. ac. jp)

The Japan Society for Comparative Endocrinology aims to advance the understanding

of animal evolution by comparing the endocrinological mechanisms of various species.

At the 47th Annual Meeting held at Kyushu University, the Diversity and Inclusion

Committee organized a seminar entitled "Ideal, Real, and Feasible Issues in Gender

Equality". In this seminar, Professors Yuki Sudo and Hiroko Tsukamura presented an

analysis of the fifth large-scale survey and ongoing projects at Nagoya University to

address these issues, respectively.
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Recent Activities of Diversity, Equity, & Inclusion Committee
in the Physical Society of Japan

The Physical Society of Japan
(Kaya KOBAYASHI, Hokkaido University, kayakobayashi@es. hokudai. ac. jp
Megumi NARUKI, Kyoto University, m. naruki@scphys. kyoto-u. ac. jp
Koichi HAMAGUCHI, University of Tokyo, hamaguchi@hys. s. u-tokyo. ac. jp
Emiko HIYAMA, Tohoku University, emiko. hiyama. a3@tohoku. ac. jp
Kensuke MIYAJIMA, Tokyo University of Science, miyajima@rs. tus. ac. jp)

Abstract: We report on the recent activities of the Diversity, Equity, & Inclusion
Committee, in the Physical Society of Japan (JPS). The 5th (2024) Fumiko Yonezawa
Memorial Award was given to three winners. As an educational activity, the committee

members have joined the summer camp for junior-high and high-school girls.
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Annual report on diversity promotion activity of the Japanese Forest Society

The Japanese Forest Society (Noriko SATO', Takuhiko MURAKAMI? "Kyushu University, °Niigata University,
"sato.noriko.842@m.kyushu-u.acjp, muratac@agr.niigata-u.ac,jp)

Abstract: Founded in 1914, the Japanese Forest Society (JFS) is the only academic society in
Japan that deals comprehensively with forests and forestry. Our activities began in 2002 with
the establishment of a nursery at the time of the conference, and in 2003 a Director of Gender
Equality was placed on the Board of Directors. We became an official member of EPMEWSE
in 2004. In 2018, the name was changed from Director of Gender Equality to Director of
Diversity Promotion. Information Exchange on Employment Issues for Young Researchers
was held on March 8, 2024 during the 135th Annual Meeting of the Forest Society of Japan.
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Annual report for promoting equal participation of men and women in SGEPSS

Society of Geomagnetism and Earth, Planetary and Space Sciences (SGEPSS)
(Aoi Nakamizo (NICT), Hiroyo Ohya (Chiba University), and SGEPSS Diversity Promotion Working Group

diversity@sgepss.org)

Abstract: Society of Geomagnetism and Earth, Planetary and Space Sciences (SGEPSS)

covers Atmospheric Sciences, Space electricity, Earth and Planetary surface physics,

and Solid earth geodynamics fields. 730 members are involved with 11.5 % female
members in SGEPSS (as of September 2024). Since July 2003, SGEPSS had belonged
to EPMEWSE as an observer committee, to establish a working group for promoting

equal participation of men and women in SGEPSS before SGEPSS was formally
affiliated with EPMEWSE in April 2005. This is an annual report of SGEPSS activities
related to the promotion of equal participation during the year from September 2023 to

August 2024.
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Activity Report in 2024, The Japan Neuroscience Society

The Japan Neuroscience Society

(Avako M. Watabe, Jikei University School of Medicine, awatabeljikei. ac. jp)
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Activity Report of the Bioimaging Society (October, 2023 - September, 2024)

Gender Equality Committee in the Bioimaging Society (Etsuko Suzaki, Shujitsu Univ.

Kazuyuki Kuchitsu, Tokyo Univ. of Sci. ., Naoko Tanaka, Otsuma Women' s Univ., Yuriko

Higuchi, Kyoto Univ., Yusuke Kato, Tokyo Univ. of Pharm Life Sci. ., Kahoko Hashimoto,
Chiba Inst. of Tech.)

Gender Equality Committee in the Bioimaging Society runs the activities to become
conscious of “Gender Equality” to the members of the society. As an annual event, the
members participated in the poster session of “Summer School for Female Students”. The
Committee tries to keep promoting “Diversity, Equity and Inclusion” to the society.
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Activity report of Diversity & Inclusion in the Japanese Society of Breeding

Japanese Society of Breeding
(Manaki MIMURA - The University of Tokyo, Ayumi AGATA - The University of Nagoya,

Hiroyoshi IWATA - The University of Tokyo)

Abstract: Japanese Society of Breeding has been established in 1951 for aiming at the
progress of the research and the technology, interchanges and cooperation of the
researchers, and the spread of knowledge on breeding science. We publish two journals
quarterly, "Breeding Science" in English and "Breeding Research" in Japanese and hold
a meeting twice in a year. Percentages of women are 17.8% of the general member, and
29% of the student member in 2024. The activities for diversity and inclusion in the

society are reported here.
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BAMMBKERERFZEETMN\—ToHERTE SR e-mail: office@jpgu.org

Activity Report of the JpGU Committee for Diversity Management and Talent Pool
for FY2024

Commiittee for Diversity Management and Talent Pool, Japan Geoscience Union (JpGU)

Promoting equality, diversity and inclusion (EDI) is an urgent issue that needs to be
addressed for all Jp)GU members to use their abilities and individuality to the fullest and to
develop earth and planetary sciences soundly. For this purpose, we regularly survey the
career pathways of early career geoscientists, which will provide a basis for discussing how
to promote EDI in our community. We also hold PR events to motivate the younger
generations, especially female students, to specialize in earth and planetary sciences. In
order to perform such activities, we work in solid cooperation with our 49 member
associations, international geoscience communities, and domestic academic communities of
broad disciplines such as the Science Council of Japan and the EPMEWSE.
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The Society of Eco-Engineering, 2024
The Society of Eco-Engineering (http.//www.see.gr.jp/)

Abstract: Our society is “The Society of Eco-Engineering”. We are interesting in environmental
research and engineering. In our society, we try to promote the gender equality in the committee
of the activation of scientific social communication for the next generation. We established
“Young researcher’s committee for Eco-Engineering, YRC-Eco” six years ago. We are
continuing to have a chance to exchange the several opinions in individual way of life and
discussed in a wide generation at the annual conference. We regard the human harmony with the
natural environment. We will promote the percentage of women member in our society.

<KEBRIZEOHBN>

ERERIZRE, IPNFEEERELT. Y&
EIROEHEAZEBEA L AELRFETEHERE
REHBELTWEDIZIFED LS H1TEE
HEFL-LGTAELESEOADEREZBIET
FHETHD, FEOBEAFHEHCARE - X
BEMBEICHBITAIESHBFIEOLNDITH
AIMEELGRHARERRIMEORNRELT
W3,

<KEEIZEDEZ>
MEKIEFDENICLE>TYEMICEHESI L
ZEMZEBIE->TWS, TDIREX. HHEE
EVWSRWERFRT, R&E. #1b. HRZE#E
YR L TE-EME-bICE>THELN . FEL
DEYMEMNCHRLIERRDBETHEFINT
ETWD, S, ABOHFYIZHLRBEREF
FEORRICERTS2ERDILAEREDE
ZYOMBICE > T RAMOBMN-EERDE
BNESIK TSI END HRRIFL(E.
COMNTNZDHE BT ANEN#MEL TE
HFT 50T NEDFEABARERERIZIAT
TEHIENTARTHDEEZ. BRERERIC
AL E-EEARLBRELSEIESHER
EMEAREELTLD,
<KERBRIZEHABHRIRERMAEES>
HEIFSHNBEETREEMARET. BELE
BREDRETHYGEELFRZ LTER
BICL2BARBICARNEZEAGVYERER
NEINTVWEHETEEDREHARPRER
WEVHEDEEARZHH -BRELLEVELE
AR IRILT—DEELEFTRANGZEIA T
ABUAETHB.FLTINEARELETHHEY
ATLOBREICKSBARLANML -2 -TID
BAE#ETHS,
<BzARSEUSHEDRY A, 2024>
T RERFBEHEFEHIEZES OFDE
FOL” (X, 2016F(CHZE L., THIEE%U

46

Al EFHBZEZE L THRIETHVRATLE
BELE, SEFINGMI£FEIZRDIZ, BEF
MOV TFORREICHARLEET. AEDEZA
[TDWNWTEEBIRE L TULV ==, Chidtkk
HMESFOEZEZADEREIZ. RIRMIZCBELH
RSEIZET 2RERBROET>NTIZHED E
HETH. 2HRDBBLOBELTAMERDO-O
2. IR ETRIZTREN, Tz, BXHE
SEICHT A BEEEVVE L. SROSEHEDE
MEEBDRLVOBREZZELI-HAFTHLILE
THBHIZENL . BFENG T ETOIREEL
FEREBTERETITOENVLATHD,
BAFHAYRFESEHBALT, TBxHRE
SEICET 5M5ENG) 2/ L TULV S, 20185
MOFEELE TRERISES DRI L] RH
HFEEL-NAGMI (X, lBLEWLWEFEREBOF T,
WDOTHiEELTHEYERLVMYESHEELD
I 2021FEEMIHERE LIz, BRFEHEMF
L EBmAL., 2024FT7E, TNAGOMin) & AT
ZZEELCRAIEDHRE CEELTIRHELIEE
LTWL%, INAGOMin] (X, BRlEDEEZEL
1-5E%x., HKZBATEYELDFZFELT,
THREDOET - HREBAGEA LI & -
Ytz-WZl &1 A —HFA AL TS, £ET
FENBLEARSEHRICHT IEHMEER
. BE—BEEF-TWEEZITIEHTILVS,

HREIZEOAOIIT—I>
eT240O0dv—21Fk A
MERDICEE.IRILF—RT
HOEIKRGEREMERHET HEE
NEMIN. ZTORBEICERERZE
BT 58MEEMNEBEESINTNS, ABHE
DENSZEEICEZERLTWS.AMEZEA
CT. REKDBELXHRSEHIEILIZHEHLS
RELFE-WEEBZ . ETL &S EHAHDEME
KThbd,




BIREER FAN—STHERER FTHHSE

FAN—T1HERRES HWHEE (RER ARDIIKE, riemakiura@omu.ac,p)
RANESR AUEBEXRT), BEF(EHIEXRD), RPEGEERXD),
RARKR (BRREEXE), BHHPH(BREAKXE), FEREHMKREXE)

Activity report of Diversity committee,
Japan Society of Coordination Chemistry (JSCC)

Diversity committee, Rie Makiura (Chair, Osaka Metropolitan Univ., rie.makiura@omu.ac.jp)
Yasuchika Hasegawa (Hokkaido Univ.), Akiko Hori (Shibaura Inst. Tech.), Zhongyue Zhang (Kumamoto Univ.),
Masashi Okubo (Waseda Univ.), Ayumi Ishii (Waseda Univ.), Hiroaki Hagiwara (Gifu Univ.)

Abstract: JSCC established Gender-Equality committee in 2006 and changed to
Diversity committee in 2020, to act widely related to diversity from a broader

perspective. We hold a lunch-on seminar to share and learn recent diversity activities,

and offer child-care services during the annual meeting of JSCC.
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Activity Report

Society of Evolutionary Studies, Japan (Manabu Bessho-Uehara, Tohoku University)

Abstract: Our society is highly motivated in promoting gender equality in science. In

2017, we conducted a questionnaire survey for members about childcare support during

the annual meeting. As the result that 90% of respondents answered that childcare

support was necessary, we started the childcare supports during the annual meeting

since 2018 with the financial support. In annual meeting in 2023, the childcare support

service, including care for sick children and nursery room for all participants, was

well-prepared. In addition, a break room with a kids' space, available for use without

prior reservation, has been set up in the 2024 meeting.
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Annual report on the activities for gender equality
in the Architectural Institute of Japan: AlJ

Architectural Institute of Japan (Kaori FUJITA, The University of Tokyo)

Abstract:

The number of women members in the Architectural Institute of Japan: AIJ accounts for 16.9%
of 34,281 all members as of 2024. We set up a Committee of Promotion for Gender Equality in
AlJ in 2007. Then announced the Principle and the Action Plan for Gender Equality in AIJ and

the field of architecture in 2008.

In 2018, over 10 years after set up committee, we have formulated a new action plan for next 10
years. In addition, after we have held the “Women's Members Meeting” at each branch of AlJ,
we declared to set up a "Nationwide Architectural Gender Equality Network Meeting" as a

platform to consolidate and share the activity.
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Recent activities for gender equality in the Society for the Study of Species
Biology (SSSB)

Society for the Study of Species Biology (855B) (Kozue Nitta - Azabu University -

kozue. nittalemail. com)

Abstract: The Society for the Study of Species Biology (SSSB), founded in 1980 to
promote studies related to species biology of plants. Number of society member in 2024

is 358 of which 30.2% are females. The society contributed the Large-Scale Survey of

Actual Conditions of Gender Equality in Scientific and Technological Professions

conducted by the Japan Inter-Society Liaison Association Committee in 2007 and

joined the Liaison Association in January 2008. At the annual symposium of the society,

a nursery was provided for three days in or near the symposium venue since 2013. The
total numbers of children joined the nursery were 11 (2018), 6 (2019) and 7(2023).
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http://www.speciesbiology.org/
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(F4EFEE TEL.: 03-3828-8409 E-mail: info@jsas—org.jp)

Japanese Society of Animal Science - Activity Report of gender equality

Japanese Society of Animal Science (URL:www. jsas—org. jp)

Japanese Society of Animal Science (JSAS) was established in 1924 for all the people who are
involved in the animal industry in a variety of ways, directly or indirectly. The objective of
JSAS is to contribute to advance and growth of animal science and the animal industry of Japan.
In addition, JSAS is releasing updates on animal science to the world, building up closer links
with organizations concerned in Japan and abroad. As of Jul 2024, the society has 1,579 members

and supporting groups in all.

industries, governmental agencies and organizations of higher education.

The members are attached to a wide range of fields such as

JSAS has been

promoting gender equality by holding symposiums/seminars, providing childcare services at the

annual meeting, etc.
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Introduction to the activities of The Institution of Professional Engineers, Japan

The Institution of Professional Engineers, Japan (I PE J)
(Reiko Iijima - Chairperson of Gender Equality Committee - reiko. iijima@tk. pacific. co. jp)

Gender Equality Committee of the Institution of Professional Engineers was established

with the following objectives. (1) Developing active public relations activities to

increase the number of female professional engineers. (2) Clarify the superiority of the

professional engineer qualification in the career path of female engineers, improve the

visibility of the professional engineer qualification and cooperate in promoting gender

equality in companies. (3) Develop support activities for the formation of a prosperous

society through science and technology and for the promotion of the formation of a

gender-equal society. D&I activities are also carried out.
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The Approaches to the Diversity in the Botanical Society of Japan

The Botanical Society of Japan (Koji Takayama, Kyoto University.)

Abstract:

The Botanical Society of Japan was established in 1882 to promote researches in

wide range of plant biology. The Society publishes a Journal of Plant Research for international
distribution, as well as organizes an annual meeting with oral and poster presentations, symposia,
and public lectures. In our society, women represent about 30% of 1800 members. To promote
gender equality, we established the committee on gender equality in 2011. In 2020, this
committee was renamed “diversity promotion committee” to reflect a broader focus promoting
the diversity not only in gender but also in career and lifestyle. Through special lectures at our

annual meetings, we aim to raise

awareness

(https://bsj.or.jp/jpn/members/kyodosankaku.php)
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of diversity within the society.
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Japanese Society for Horticultural Science - Activity Report of gender equality

Japanese Society for Horticultural Science, JSHS
(Tadahisa HIGASHIDE - Institute of Vegetable and Floriculture Science, NARO -
ton@naro. affre. go. jo, Nobuko FUKINO - Institute of Vegetable and Floriculture Science, NARO,
nbk@naro. affre. go. jp)

Abstract: The Japanese Society for Horticultural Science: JSHS was established in 1923
with the aim of promoting horticultural research and technology. The Society publishes

a quarterly English-language journal, The Horticulture Journal (Hort. J.), and a quarterly

Japanese-language journal, Engeigaku Kenkyu (“Horticultural Research™). The society

organizes spring and autumn annual meetings with oral and poster presentations,

symposia and public lectures. The committee on gender equality was set for promoting

gender equality in the society.
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Activity Report of Japan Society for Bioscience, Biotechnology, and Agrochemistry

Japan Society for Bioscience, Biotechnology, and Agrochemistry
(Committee on Promotion of Diversity and Equality:
Gakkai Center Building, 2-4-16 Yayoi, Bunkyo—-ku, Tokyo 113-0032, Japan)

Agricultural Chemistry (BB31E%) covers a wide range of bioscience, biotechnology, and
agrochemistry, being based on the study of living things in general and agricultural organisms
in particular. The Japan Society for Bioscience, Biotechnology, and Agrochemistry (JSBBA)
was founded in 1924 as an academic organization called the Agricultural Chemical Society of
Japan, with the objective of contributing to scientific, technological and industrial developments.
Approximately 8,780 members belong to JSBBA and about 25% of them are women. For
promoting gender equality, Committee on Gender Equality was founded in 2015 and renamed
Committee on Promotion of Diversity and Equality in 2019.
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Activity report in The Japanese Association of Anatomists (JAA)

The Japanese Association of Anatomists (JAA)

Abstract:

We made the first great step by setting up the committee on promotion of gender equality in
the JAA in March, 2011. In 2012, the JAA officially became a member of Japan Inter-Society
Liaison Association Committee for Promoting Equal Participation of Men and Women in

Science and Engineering (EPMEWSE). We held the 11" symposiumto promote gender
equality in the JAA at the 129" annual meeting (Held in Nahaon March 23, 2024. The name of
the committee was changed to the Diversity Promotion Committee in June 2021 in order to

promote various activities that take into account the diversity of members.
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Science Diversity Promotion of the Japanese Society for Neutron Science
The Japanese Society for Neutron Science

Abstract: The Japanese Society for Neutron Science, founded in 2001, aims to promote and

develop science using neutrons. In FY2023, we established “the Special Committee for the

Promotion of Science Diversity” for a period of one year. We present some of the initiatives

we had undertaken there.
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Initiatives to Promote Diversity and Inclusion
in the Japanese Society of Tropical Medicine

The Japanese Society of Tropical Medicine
(Mariko Saito-Obata, Tohoku University Graduate School of Medicine)

Abstract: The Japanese Society of Tropical Medicine established the Gender Equality

Committee in 2013. Considering the increase of foreign and overseas members, we

have renamed the "Gender Equality Promoting Committee" to the "Diversity and

Inclusion Promoting Committee" in 2023.

Our main tasks are promoting DEI mind to

the society member through the annual symposium and contributing to achieving a

"society where everyone can shine".
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Activity Report on Gender Equality in the Japan Society for Industrial
and Applied Mathematics

The Japan Society for Industrial and App!lied Mathematics
(Sachiko Ishida - Meiji University - sishidabmeiji. ac. jp)

Abstract:

The Japan Society for Industrial and Applied Mathematics (JSIAM) is the central

organization for industrial and applied mathematicians in Japan. The JSIAM's objective is to
foster the mathematical sciences and engineering mathematics which contribute to the
innovation of science and technology. It is a cross-disciplinary society consisting of people
researching mathematical phenomena (in mathematics as well as in other sciences), those who
apply mathematics (engineering, technology), and those who develop methods of analysis
(computer science, experimental science). This is an annual report on JSIAM activities related

to promotion of gender equality.
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Report of the Japan Endocrine Society Women Endocrinologists Association
(JES We Can) from the Japan Endocrine Society (JES)

Japan Endocrine Society (Noriko-Satoh Asahara, MD, PhD.Kyoto Medical Center, nsatoh@kuhp.kyoto-u.ac.jp)

Abstract: In 2009, Japan Endocrine Society (JES) organized a committee to promote
women’s careers, with the nickname “JES We Can (Japan Endocrine Society Women
Endocrinologists Association).” In various scientific meetings, JES We Can sessions
were conducted by JES We Can members based on women's demands and showing the
role models for women's career. The exchange activity with WE (Women in
Endocrinology) of Endocrine Society (ENDO) has been conducted. ENDO is a global
community of physicians and scientists dedicated to accelerating scientific breakthroughs
and improving patient health and well-being. JES We Can invited an outstanding-
speakers from WE and developed friendship between two associations. Now JES has a
percentage of women membership in 20s and 30s of around 50%. The acquisition rate as
board-certified endocrinologists of women aged <50 years is as same as that of men.
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Activity Report for Gender Equality in the Oceanographic Society of Japan

The Oceanographic Society of Japan Maki Noguchi Aita, JAMSTEC, Eitaro Oka, Univ. Tokyo)

The Oceanographic Society of Japan was established in 1941 to advance and promote
oceanography in Japan. The ratio of women regular members has averaged 11 - 12 %
over the last eight years, while the number of students increased from 26.5 % in 2017 to
32.9 % in 2024. The election of the officers for 2023-2024 increased the ratio of female
officers from 17% to 39%. We expect even more female officers to participate in the
2025-2026 board elections coming up this year.
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Recent Activities for Promoting Diversity in The Japan Society of Tropical Ecology

The Japan Society of Tropical Ecology (JASTE) (URL: https://www. jaste.website/)

Abstract: The Japanese Society of Tropical Ecology (JASTE) was founded in 1990 to promote

the advancement of ecological research in the tropics and the exchange and dissemination of

research results. To promote gender equality and diversity, JASTE has been involved in various

activities such as providing childcare services and organizing events. In 2024, “Casual Lunch
Meeting” was held as a satellite event of JASTE34 (2024 Annual Meeting). Four roundtables were
set up by topic, and participants interested in each topic exchanged opinions and information.
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Activity Report 2023 of Particle Accelerator Society of Japan

Particle Accelerator Society of Japan (President, Masao Kuriki,, Hiroshima University)

The society has grown steadily over the past 20 years, with membership doubling, and in April

of this year it became a general incorporated association. Since we became a regular member

of EPMEWSE in August 2021, we actively work for the realization of a gender-equal society

under the communication with other societies.
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Equality and Diversity Annual Report 2023/2024

The Japanese Geotechnical Society

Abstract: The Japanese Geotechnical Society (JGS) is an association of engineers from

various fields such as civil engineering, architecture, agriculture, and geology. The

Equality and Diversity Committee is working to spread and establish an awareness of

diversity in the JGS and to support engineers in various positions to play an active role.

This report describes the activities of Equality and Diversity Committee in this year.
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Promotion of Diversity and Inclusion at JSCE in the 11th term

Japan Society of Civil Engineers (Ken YONEYAMA, CTI Engineering,
http://www.committees.jsce.or.jp/diversity)

Abstract: Diversity and Inclusion Committee of Japan Society of Civil Engineers (JSCE) works
in a two-year term, proposing various activities while developing a stable foundation within
committee. In this article, the achievements in the 11th term are introduced. They include: (1)
JSCE Diversity and Inclusion Action Statement, (2) promotion of JSCE 2020 Project.
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Recent Activities of the Diversity Promotion Committee
of the Japanese Society of Vacuum and Surface Science

The Japan Society of Vacuum and Surface Science
(Akiko N. ITAKURA, NIMS, itakura.akiko@nims.go.jp,
Ryohei KOKAWA, Shimadzu Corporation, kokawa@shimadzu.co.jp,
Ayumi HIRANO, Tohoku Univ. ayumi.hirano.a5@tohoku.ac.jp)

Abstract: The Diversity Promotion Committee of the Japan Society of Vacuum and
Surface Science was established in 2018. Since then, the committee has held several

symposiums to promote diversity, established a young female researcher award and

female student researcher award, and started serializing diversity-related articles in the

journal, "Vacuum and Surface Science."
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Report on the activities of the Ornithological Society of Japan
for equal participation of men and women in science in 2023-2024

The Ornithological Society of Japan (Maki Yamamoto, Nagaoka Univ. of Tech)

Abstract: The Ornithological Society of Japan was established in 1912, and currently has
approximately 1,000 members. The main purpose of the Society is to contribute to the
development of a wide range of ornithological studies. In 2024, the Diversity Promotion
Working Group was established and held a first seminar at the annual conference.
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Activities of Japan Society of Histochemistry and Cytochemistry

Japan Society of Histochemistry and Cytochemistry
(Yoko Nakanishi’, Akihiko Kudd?, Yoshinori Harada’ Keiko Takanami® Ayuka Fhard’
Yoshitaka Hishikawa®)
"Nihon University School of Medicine - nakanishi. youko@nihon-u. ac. jp, *KyorinUniversity Faculty
of Medicine, °Kyoto Prefectural University of Medicine, *Nara Women’ s University, °Dokkyo Medical
University, *Miyazaki University School of Medicine - jshc@nacos.com

Histochemistry is a research field that aims to visualize and understand the essence of

various life phenomena in tissues and cells. We are highly interdisciplinary experts who

hold seminars and provide methodologies. Through these activities, we hope to

contribute to the development of young researchers, the improvement of the skills of

diverse researchers, and the continuation of their inquisitive spirit.
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Activities Report of the Diversity & Inclusion Committee of JSAP

The Japan Society of Applied Physics (JSAP)
Contact: Noriko Chikumoto (Osaka Univ.), Yukari Katsura (NIMS), Mika Kambe (AGC), Rie Togashi (Sophia Univ.),
Nobuyuki Matsuki (Kanagawa Univ.), Nahomi Aoto (Hiroshima Univ.)

The committee promotes Diversity & Inclusion (D&I) to create a society where individuals
are respected and can fully realize their talents. Through activities within and beyond the Japan
Society of Applied Physics, the committee aims to advance diversity across various fields and

contribute to societal revitalization.
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Report on the Gender Equality Lunchtime Seminar

The Japan Society of Fluid Mechanics (S. Taguchi; K. Obuse; M.Munekata)

We exchanged opinions about female quota admissions during the lunchtime seminar.
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Japan Society for Symbolic and Algebraic Computation

— Activity report 2024 —

Japan Society for Symbolic and Algebraic Computation

(Committee on Public I[nformation)

Abstract:

The Japan Society for Symbolic and Algebraic Computation (JSSAC) is an

association consisting of those who have a deep interest in research, development, application,
and usage of symbolic and algebraic computation. JSSAC was established in April 1992 for the
purpose of progressing, developing, and popularizing symbolic and algebraic computation
through mutual cooperation and exchange between members and related organizations. In June
2009, JSSAC moved to a general incorporated association. This report is the summary of our

activities on gender equality.
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Activities for Diversity, Equity, & Inclusion Committee
in the Phytopathological Society of Japan in 2023

The Phytopathological Society of Japan (PSJ)

Abstract: In 2023, the Diversity, Equity, & Inclusion committee members in the

Phytopathological Society of Japan (PSJ) has further increased, and its activities have

been strengthened. In March 2024, we held the 2nd symposium during annual meeting,

and many people attended this seminar and were able to learn about various careers and

the struggles they face. The third symposium, scheduled to be held at the next conference,

aims to support the career development of young people, and preparations are underway.

The committee's website is also being prepared.
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Annual report on the activities for career path and gender equality in the
Japanese Radiation Research Society (2023-2024)

The Japanese Radiation Research Society (Ryoichi Hirayama, National Institutes for
Quantum Science and Technology)

Abstract: The Career Path and Gender Equality Committee in the Japanese Radiation

Research Society aims to support the members’ career development and the actual

situation of gender equality in our society. In FY2023, the committee organized a

seminar at the 66th Annual Meeting to discuss “The ‘History’ and ‘Future’ of Gender

Equality”. In addition, the committee implemented a financial support system for

childcare during the Annual Meeting and conducted a questionnaire survey on the

Committee's activities after the conference.
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Activity Report of Japanese Society for DNA Polymorphism Research

Japanese Society for DNA Polymorphism Research

The Japanese Society for DNA Polymorphism Research (JSDPR) was established in
1991. We currently have approximately 400 members. JSDPR covers a wide range of

research fields, including medicine, fisheries, animals, plants, humanity and low, where

DNA is the subject of research. In this report, we have summarized the activities of

Career Path Committee of JSDPR in 2022.
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Introduction of the Japanese Society for Food Science and Technology and the

ratio of women to the executives, delegates and members

The Japanese Society for Food Science and Technology (Hikaru Henmi “Secretariat ~henmi@jsfst.or.jp)

Abstract: The Japanese Society for Food Science and Technology was founded in 1953
as the Society for Agricultural Processing Technology, renamed the Japanese Society
for Food Technology in 1962, and given its present name in 1984. We currently have
approximately 2,180 members. Our Society engages in various activities such as
convention of annual meetings, lectures, and research seminars as well as presentation
of academic awards with the objective of contributing to the advancement of food
science and technology through cooperation among researchers, engineers, and other
professionals in businesses, universities, and national and public research institutions. In
addition, we publish our journal in Japanese with English abstract ("Nippon Shokuhin
Kagaku Kogaku Kaishi") and English ("Food Science and Technology Research").
Current ratios of women to the executives, delegates and members are approximately

18%, 19%, and 34%, respectively.
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Activity report of JILM Gender Equality Committee

The Japan Institute of Light Metals
(Mayumi Suzuki - Toyama Prefectural University - smayumi@pu-toyama. ac. jp)

Abstract: The Japan Institute of Light Metals (JILM) is the only academic organization
in Japan related to light metals, which was established in 1951 with the aim of
advancing science and technology related to light metals such as aluminum, magnesium

and titanium.

JILM celebrated its 70th anniversary on October 26, 2021, a long-term

vision for each standing committee, including the Gender Equality Committee, has been

developed and published.

JILM has established a Gender Equality Committee in

2018, and this report summarizes our remarkable activities in FY2023.
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Activity Report of the Japanese Society of Fisheries Science

The Japanese Society of Fisheries Science

( 4-5-7 Konan, Minato-ku, Tokyo 108-8477, TEL/FAX 03—3471-2165, e-mail: fishsci@dI.dion.ne.jp)

Abstract: The Japanese Society of Fisheries Science (JSFS) was established in 1932 and is a
non-profit registered charity, dedicated to the promotion of all aspects of fisheries science.
2,953members belong to the society and 446 of them are women. The committee on gender
equality was set up and the activity was started in 2012. This is an annual report of JSFS
activities related to promotion of equal participation of men and women until September 2023.
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Annual Report on the Activities for the Diversity Promotion Committee in the

Japanese Biochemical Society (2023)

The Japanese Biochemical Society
(Megumi Tago - Keio University Faculty of Pharmacy - tago-mgépha. keio. ac. jp)

The Japanese Biochemical Society (JBS) was established in 1925, and joined to the

Japan Medical Society in 1926. The aim of JBS is to promote the exchange of

information and stimulate discussion and collaboration among biochemists, and to

provide a forum and meetings for scientists covering all aspects of biochemistry. The

society has made every effort for maintaining a policy of gender equality and conducted

it in various activities. In the following, we report the activities conducted by the

Diversity Promotion Committee of the society during last year.
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Activity Report of Diversity Promotion Committee of the Japanese Society of
Gout and Uric & Nucleic Acids

Japanese Society of Gout and Uric & Nucleic Acids (Kiyoko Kaneko - Biomolecular Logic Research

Laboratory)

Abstract: Japanese Society of Gout and Uric & Nucleic Acids consist of the specialist in
gout and uric acid research. The number of this society members in September 2024 is
520. We launched a diversity promotion committee of the society in February 2021.
And our society was registered in 2021 as an observer society of the Japan inter-society
liaison association committee for promoting equal participation of men and women in

science and engineering.
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Activities for Gender Equality in the Japan Society of Atmospheric Chemistry

The Japan Society of Atmospheric Chemistry Gender Equality Committee (Nawo Eguchi, Kyushu Univ.;

Tomoki Nakayama, Nagasaki Univ.; Sho Ohata, Nagoya Univ.)

The Gender Equality Committee of the Japan Society of Atmospheric Chemistry aims to promote equal

participation of men and women and encourage students and young scientists. The Committee has

provided nursery support during the annual meetings in spring and autumn to promote both male and

female members in childcare to participate in the meetings. We had started to support members who take

childcare leave or caregiver leave since last fiscal year. We have provided several opportunities for

students and young scientists to interact each other and learn about career development.
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Annual Report on the Activities for the Gender Equality
in the Meteorological Society of Japan

The Meteorological Society of Japan (Junko Suzuki - Japan Agency for Marine—Earth Science
and Technology - 9325@metsoc. or. jp)

The Meteorological Society of Japan (MSJ) was established in 1882 and has contributed
to the progress and promotion of meteorology. “Early Career Support and Gender

Equality Committee” in MSJ launched in 2012 aims to promote diversity in the fields of

meteorology. The committee holds regular meetings for communications among female

researchers, and other meetings for the Work-Life Balance (WLB) in the annual

meeting of MSJ. We also have been joining “Summer School for junior and senior high

school girl students (Natsugaku) since 2017.
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Hiroshima University’s Efforts to Support
the Advancement of Young Researchers and Women Researchers

Yoko Ishida, Vice President (Equity, Diversity, Inclusion)
/Director, Gender Equality Promotion Office, Hiroshima University

Abstract:

Hiroshima University (HU) has committed itself to realizing gender equal environment by valuing suitable
work-life balance for all faculty and staff members and by implementing a variety of initiatives to support
women researchers’ research activities, since its announcement of Gender Equality Declaration in 2006. With
the JST funding programs, HU has conducted various approaches including establishing an on-campus
nursery school, providing young female scholar encouragement awards etc. by setting goals with specific
targets. HU established Diversity Research Center to carry out research and practices related to diversity in
2016, and then the Institute for Diversity and Inclusion in 2023. Various activities for further strengthen
gender equality have been implemented since 2017 under the Career Advancement Project for Women
Researchers (CAPWR), a JST funding program of “Initiative for Realizing Diversity in the Research
Environment (Collaboration Type),” in collaboration with academic/research institutes, local governments,
and private companies. HU is currently strengthening its university-wide structure to support female
researchers in STEM area and in the rural university through JST funding programs including “Initiative for
Realizing Diversity in the Research Environment (Specific Correspondence Type). Since 2023, HU has
organized its past efforts and implemented “SPARK ! Plan” to support young researchers and female
researchers in realizing their career plans and to further promote its realization of gender equal environment.
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Promotion report of Gender equality in Tokyo Women's Medical University
Tokyo Women® s Medical University Career Development Center for Medical Professionals (Yoshiko Honda)

Abstract: Tokyo Women's Medical University (TWMU) is a medical university with modern and sophisticated
educational, clinical and research foundations for over one hundred years. Traditionally all of our undergraduate
schools, Schools of Medicine and Nursing are devoted to develop women's professions. The uniqueness of
TWMU derives from the founder's strong volition to establish women's professions. Her conviction, "sincerity
and compassion", enlightens our commitment to medical services and care for our clients. TWMU Career
Development Center for Medical Professionals was established in 2017 to replace Gender Equality Promotion
Office. The center aims to foster superior women medical professionals with leadership skills and
self-confidence needed to lay the path toward a better society. To achieve these goals, TWMU Career
Development Center for Medical Professionals comprises 4 organizations under one umbrella: (DDepartment
for nurturing leaders of women medical professionals, @Women’ s Health Care Professionals and Research
Support, @ Career Development Support for Professional Nurses, @Diversity Promotion Office. We introduce
our center's programs to middle and high school students through the All Nippon Diversity Network (OPENed)
and various events and disseminate information along with our accomplishments.
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	17_資料集パネリスト紹介_佐藤南帆
	18_資料集ファシリテーター紹介・中口
	19_資料集テンプレート（挨拶）正木隆
	20_23期委員長_資料集テンプレート（挨拶_佐藤）
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	22_2_活動報告一覧
	002_化学工学会_学協会活動紹介原稿2024
	Abstract:
	Our committee has promoted gender equality to develop and improve the research/education environment for women chemical engineers through the following activities. 1) In 2011, the Women's Prize was established and the winners of the prize will act as ...

	003_学協会活動紹介原稿_高分子学会 - 今井恵里
	Abstract:
	Activities of women network in the Society of Polymer Science, Japan (SPSJ), started more than 20 years ago- in the occasions of annual meetings. A day nursery school in the annual meeting began in 2002 ahead of the times, and the gender equality prom...

	005_学協会活動紹介原稿_005日本宇宙生物科学会2024s
	Abstract: Japanese Society for Biological Science in Space is including the several study fields, astrobiology, planetary science, biology, eco-engineering and natural ecosystems. We will participate in Japan Inter-Society Liaison Association Committe...

	006_学協会活動紹介原稿2024_006日本化学会提出版 - kazue SAKO
	Abstract: CSJ is a key society for all fields of chemistry. The gender equality committee was established in 2002 and aims to realize a gender-equal society in chemistry field. In 2003, CSJ decided a positive action plan to increase the ratio of femal...

	007_学協会活動紹介原稿_日本原子力学会_2024r1 - 小形祐美
	The Society was founded on February 14, 1959. We are pursuing academic and technical progress related to the peaceful use of nuclear energy, contributing to the promotion of R&D in Japan, and working in accordance with the purpose of establishment to ...

	009_学協会活動紹介原稿_009日本女性科学者の会(SJWS) - Yoshihito Mori
	Abstract：
	The Society of Japanese Women Scientists (SJWS) was established in April 1958 to foster friendship among female scientists, facilitate knowledge exchange among them in various fields of research and provide support during their career with the ultimat...

	010_学協会活動紹介原稿__日本植物生理学会 - Hamada Takahiro
	Abstract: The Gender Equality Committee of the Japanese Society of Plant Physiologist (JSPP) was established in 2011, in order to foster female researchers and improve the research environment. This year 2024, we held a luncheon seminar at the Annual ...

	011_学協会活動紹介原稿(日本数学会) - tomoko takemura
	日本数学会の男女共同参画社会推進への取り組み
	日本数学会（嶽村智子・奈良女子大学・sm18031@cc.nara-wu.ac.jp）
	Activities for the Promotion of Gender Equality in Mathematics
	The Mathematical Society of Japan（Tomoko TAKEMURA・Nara Women’s University）
	Abstract: This report gives a summary of activities conducted by the Committee on Gender Equality of the Mathematical Society of Japan. The committee is involved in advancing gender equality in Japan, within the field of Mathematics as well as society...
	◆男女共同参画社会推進委員会の歴史
	１８７７年設立の東京数学会に始まり，日本数学会は１４０年余の歴史を有しています．現在，会員総数は約５０００名，その内の女性会員比率は７％です．日本数学会は２００２年に男女共同参画学協会連絡会準備会に参加し、２００４年９月に「男女共同参画社会推進委員会」を正規委員会として設置しました．以降，積極的に男女共同参画推進に取り組んで来ましたが, ２０１９年１０月佐々田槙子氏(東京大学)、坂内健一氏(慶應義塾大学)によって公開されたレポート 「日本の数学界における男女共同参画の現状と提案」により, 日本の数...
	◆男女共同参画学協会連絡会における活動
	日本数学会は，男女共同参画学協会連絡会設立時から正式加盟学会として参加しています．２０１３年には平田典子氏（日本大学）を委員長として１２期幹事学会を務め，２０１５年の政府各所への要望書提出では，幹事学会及び提言・要望書WGメンバーと協力して活動しました．今後も，要望書や基本計画の理念が結実するよう，学協会の一員として積極的に活動を継続していきたいと考えています．
	◆「女子中高生夏の学校」への参加
	日本数学会は，女子中高生夏の学校を主催するNPO法人女子中高生理工系キャリアパスプロジェクトの賛助会員になっています．日本数学会として実験「目に見えないちょっと先を予測してみよう!」，ポスター展示「1+1 が 0 になる!? 〜モジュロで広がる数字の世界〜」，キャリア相談「進路・キャリア相談カフェ」に参加し女子中高生へ数学の魅力を伝えました．
	◆学会開催時の託児補助
	例年，学会開催時(３月，９月)に，会場大学の一室を借用した保育室の設置を行っています．今後, いかに子育て世代を支援して行くか, 議論を重ねて行く予定です.
	◆学会開催時の懇談会の企画・シンポジウムの共催
	これまで学会開催時(３月，９月)に女性研究者の交流・情報交換を目的とした「女性だれでも懇談会」に加え，子育て世代の数学者の交流・情報交換を目的とした「数学者の，研究と子育て懇談会」を開催しました．今後も継続的に開催予定です.上記の企画に加え学会開催時(９月)に「数学・数理科学の教育・研究の現状-次世代人材育成に向けて-」を教育委員会主催・男女共同参画社会推進委員会共催で開催しました．
	◆データの収集
	数学の研究・教育における男女共同参画社会の推進に関する調査のため，より広い統計データの収集・公開を検討しています．

	013_2024学協会活動紹介原稿_日本生態学会提出ver.docx   - 河内香織
	014_シンポジウム資料集(日本生物物理学会) - 日本生物物理学会事務局
	The Biophysical Society of Japan (BSJ) forms a committee to plan and organize the activities of the society related to the promotion of equal participation of men and women and for encouraging young scientists. This year, the committee will 1) organiz...

	015_2024学協会活動紹介_日本生理学会 - Misa Shimuta
	Abstract: A survey of past luncheon symposium participants indicated that one of the most interesting topics was creating a gender-neutral environment. While other countries have advanced gender equality efforts in recent years, Japan lags behind due ...

	016_学協会活動紹介原稿_016蛋白質科学会 - Takeshi Murata
	018_学協会活動紹介原稿_動物学会 - 黒岩麻里
	The Zoological Society of Japan

	020_学協会活動紹介原稿_日本比較内分泌学会 - Reiko Okada
	The Japan Society for Comparative Endocrinology aims to advance the understanding of animal evolution by comparing the endocrinological mechanisms of various species. At the 47th Annual Meeting held at Kyushu University, the Diversity and Inclusion Co...

	021_予稿集原稿物理学会2024 - Koichi Hamaguchi
	Abstract: We report on the recent activities of the Diversity, Equity, & Inclusion Committee, in the Physical Society of Japan (JPS). The 5th (2024) Fumiko Yonezawa Memorial Award was given to three winners. As an educational activity, the committee m...

	023_日本森林学会_第22期学協会活動紹介_（案）240902 - 村上拓彦
	Abstract: Founded in 1914, the Japanese Forest Society (JFS) is the only academic society in Japan that deals comprehensively with forests and forestry. Our activities began in 2002 with the establishment of a nursery at the time of the conference, an...

	024_2024(22回)シンポ_学協会活動紹介原稿_024地球電磁気・地球惑星圏学会 - Aoi Nakamizo
	Abstract: Society of Geomagnetism and Earth, Planetary and Space Sciences (SGEPSS) covers Atmospheric Sciences, Space electricity, Earth and Planetary surface physics, and Solid earth geodynamics fields. 730 members are involved with 11.5 % female mem...

	025_2024 男女シンポ活動報告（025日本神経科学学会）提出版 - 日本神経科学学会事務局
	026_学協会活動紹介原稿_日本バイオイメージング学会 - kazue SAKO
	Gender Equality Committee in the Bioimaging Society runs the activities to become conscious of “Gender Equality” to the members of the society. As an annual event, the members participated in the poster session of “Summer School for Female Students”. ...

	028_学協会活動紹介原稿_日本育種学会 - 三村 真生.
	Abstract: Japanese Society of Breeding has been established in 1951 for aiming at the progress of the research and the technology, interchanges and cooperation of the researchers, and the spread of knowledge on breeding science. We publish two journal...

	030_学協会活動紹介原稿_日本地球惑星科学連合2024 - Morihisa Hamada
	Promoting equality, diversity and inclusion (EDI) is an urgent issue that needs to be addressed for all JpGU members to use their abilities and individuality to the fullest and to develop earth and planetary sciences soundly. For this purpose, we regu...

	032_学協会活動紹介原稿_032生態工学会2024改HK - 加藤浩
	Abstract: Our society is “The Society of Eco-Engineering”. We are interesting in environmental research and engineering. In our society, we try to promote the gender equality in the committee of the activation of scientific social communication for th...

	033_学協会活動紹介原稿_033錯体化学会2024_RM - Yasuchika Hasegawa
	Abstract: JSCC established Gender-Equality committee in 2006 and changed to Diversity committee in 2020, to act widely related to diversity from a broader perspective. We hold a lunch-on seminar to share and learn recent diversity activities, and offe...

	034_2024日本進化学会の活動報告 - 別所-上原 Bessho-Uehara学 Manabu_N
	Abstract: Our society is highly motivated in promoting gender equality in science. In 2017, we conducted a questionnaire survey for members about childcare support during the annual meeting. As the result that 90% of respondents answered that childcar...

	036_日本建築学会_男女シンポ活動報告 2024 原稿
	Abstract:
	The number of women members in the Architectural Institute of Japan: AIJ accounts for 16.9%
	of 34,281 all members as of 2024. We set up a Committee of Promotion for Gender Equality in AIJ in 2007. Then announced the Principle and the Action Plan for Gender Equality in AIJ and the field of architecture in 2008.
	In 2018, over 10 years after set up committee, we have formulated a new action plan for next 10 years. In addition, after we have held the “Women's Members Meeting” at each branch of AIJ, we declared to set up a "Nationwide Architectural Gender Equali...

	037_学協会活動紹介原稿_37種生物学会 - kozue Nitta
	Abstract: The Society for the Study of Species Biology (SSSB), founded in 1980 to promote studies related to species biology of plants. Number of society member in 2024 is 358 of which 30.2% are females. The society contributed the Large-Scale Survey ...

	041_学協会活動紹介原稿_日本畜産学会 - 日本畜太郎
	Japanese Society of Animal Science (JSAS) was established in 1924 for all the people who are involved in the animal industry in a variety of ways, directly or indirectly.  The objective of JSAS is to contribute to advance and growth of animal science ...

	044_学協会活動紹介原稿_044日本技術士会_240915 - 飯島玲子
	Gender Equality Committee of the Institution of Professional Engineers was established with the following objectives. (1) Developing active public relations activities to increase the number of female professional engineers. (2) Clarify the superiorit...

	045_学協会活動紹介原稿_045_日本植物学会 - Koji Takayama
	Abstract:　 The Botanical Society of Japan was established in 1882 to promote researches in wide range of plant biology. The Society publishes a Journal of Plant Research for international distribution, as well as organizes an annual meeting with oral ...

	046_学協会等活動紹介_046園芸学会 - 伊藤伸子_N
	Abstract: The Japanese Society for Horticultural Science: JSHS was established in 1923 with the aim of promoting horticultural research and technology. The Society publishes a quarterly English-language journal, The Horticulture Journal (Hort. J.), an...

	047_学協会活動紹介原稿_047日本農芸化学会2024 - 日本農芸化学会事務局
	Agricultural Chemistry (農芸化学) covers a wide range of bioscience, biotechnology, and agrochemistry, being based on the study of living things in general and agricultural organisms in particular. The Japan Society for Bioscience, Biotechnology, and Agro...

	048_学協会活動紹介原稿_048日本解剖学会 - 日本スポーツ歯科医学会_N
	Abstract:
	We made the first great step by setting up the committee on promotion of gender equality in the JAA in March, 2011. In 2012, the JAA officially became a member of Japan Inter-Society Liaison Association Committee for Promoting Equal Participation of M...

	050_学協会活動紹介原稿_日本中性子科学会 - Yuya Doi
	Abstract: The Japanese Society for Neutron Science, founded in 2001, aims to promote and develop science using neutrons. In FY2023, we established “the Special Committee for the Promotion of Science Diversity” for a period of one year. We present some...

	055_No.55日本熱帯医学会_学協会活動紹介原稿2024_提出
	Abstract: The Japanese Society of Tropical Medicine established the Gender Equality Committee in 2013. Considering the increase of foreign and overseas members, we have renamed the "Gender Equality Promoting Committee" to the "Diversity and Inclusion ...

	056_学協会活動紹介原稿_日本応用数理学会 - 礒島伸_N
	Abstract:　 The Japan Society for Industrial and Applied Mathematics (JSIAM) is the central organization for industrial and applied mathematicians in Japan. The JSIAM's objective is to foster the mathematical sciences and engineering mathematics which ...

	059_学協会活動紹介原稿_日本内分泌学会（059） - kazue SAKO
	Abstract: In 2009, Japan Endocrine Society (JES) organized a committee to promote women’s careers, with the nickname “JES We Can (Japan Endocrine Society Women Endocrinologists Association).” In various scientific meetings, JES We Can sessions were co...

	061_2024年学協会活動紹介原稿_061日本海洋学会 - 野口真希
	The Oceanographic Society of Japan was established in 1941 to advance and promote oceanography in Japan. The ratio of women regular members has averaged 11 - 12 % over the last eight years, while the number of students increased from 26.5 % in 2017 to...

	063_2024学協会活動紹介原稿_日本熱帯生態学会 - Kagari SHIKATA
	Abstract: The Japanese Society of Tropical Ecology (JASTE) was founded in 1990 to promote the advancement of ecological research in the tropics and the exchange and dissemination of research results. To promote gender equality and diversity, JASTE has...

	064_2024日本加速器学会報告書_202409 - Masao KURIKI
	The society has grown steadily over the past 20 years, with membership doubling, and in April of this year it became a general incorporated association. Since we became a regular member of EPMEWSE in August 2021, we actively work for the realization o...

	105_学協会活動紹介原稿_地盤工学会 - 中本詩瑶_N
	Abstract: The Japanese Geotechnical Society (JGS) is an association of engineers from various fields such as civil engineering, architecture, agriculture, and geology. The Equality and Diversity Committee is working to spread and establish an awarenes...

	116_学協会活動紹介原稿_116土木学会 - 米山賢_N
	Abstract: Diversity and Inclusion Committee of Japan Society of Civil Engineers (JSCE) works in a two-year term, proposing various activities while developing a stable foundation within committee. In this article, the achievements in the 11th term are...

	125_学協会活動紹介原稿_125日本表面真空学会 - jvss
	Abstract: The Diversity Promotion Committee of the Japan Society of Vacuum and Surface Science was established in 2018. Since then, the committee has held several symposiums to promote diversity, established a young female researcher award and female ...

	126_学協会活動紹介原稿_日本鳥学会 - kazue SAKO
	Abstract: The Ornithological Society of Japan was established in 1912, and currently has approximately 1,000 members. The main purpose of the Society is to contribute to the development of a wide range of ornithological studies. In 2024, the Diversity...

	135_学協会活動紹介原稿2024_日本組織細胞化学会 - ナカニシヨウコ
	Histochemistry is a research field that aims to visualize and understand the essence of various life phenomena in tissues and cells. We are highly interdisciplinary experts who hold seminars and provide methodologies. Through these activities, we hope...

	137_男女シンポ活動報告（応用物理学会）2024_最終 - 応用物理学会会員係
	The committee promotes Diversity & Inclusion (D&I) to create a society where individuals are respected and can fully realize their talents. Through activities within and beyond the Japan Society of Applied Physics, the committee aims to advance divers...

	138_学協会活動紹介原稿（138日本流体力学会） - 田口智清
	We exchanged opinions about female quota admissions during the lunchtime seminar.

	141_学協会活動紹介原稿_日本数式処理学会_2024 - 照井章
	Abstract:　 The Japan Society for Symbolic and Algebraic Computation (JSSAC) is an association consisting of those who have a deep interest in research, development, application, and usage of symbolic and algebraic computation. JSSAC was established in...

	142_学協会活動紹介原稿_142日本植物病理学会2024 - 志村華子
	Abstract: In 2023, the Diversity, Equity, & Inclusion committee members in the Phytopathological Society of Japan (PSJ) has further increased, and its activities have been strengthened. In March 2024, we held the 2nd symposium during annual meeting, a...

	147_学協会活動紹介原稿_放射線影響学会_20240915 - ryoichihirayama
	Abstract: The Career Path and Gender Equality Committee in the Japanese Radiation Research Society aims to support the members’ career development and the actual situation of gender equality in our society. In FY2023, the committee organized a seminar...

	148_学協会活動紹介原稿＿日本DNA多型学会 - Monden Yuki
	The Japanese Society for DNA Polymorphism Research (JSDPR) was established in 1991. We currently have approximately 400 members. JSDPR covers a wide range of research fields, including medicine, fisheries, animals, plants, humanity and low, where DNA ...

	149_学協会活動紹介原稿_令和6年度日本食品科学工学会 - 日本食品科学工学会事務局_N
	Abstract: The Japanese Society for Food Science and Technology was founded in 1953 as the Society for Agricultural Processing Technology, renamed the Japanese Society for Food Technology in 1962, and given its present name in 1984. We currently have a...

	153_学協会活動紹介原稿_軽金属学会 - Mayumi Suzuki
	Abstract: The Japan Institute of Light Metals (JILM) is the only academic organization in Japan related to light metals, which was established in 1951 with the aim of advancing science and technology related to light metals such as aluminum, magnesium...
	(https://www.jilm.or.jp)

	162_学協会活動紹介原稿__日本水産学会 - 阿見彌典子
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