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Activity Report during the 24th year of the Japan Inter-Society Liaison
Association Committee for Promoting Equal Participation of Men and Women
in Science and Engineering (EPMEWSE)

The 24th executive society: The Mathematical Society of Japan (MS))

This report summarizes our activities during the 24th year (from November 1, 2025 to

October 31, 2026) of EPMEWSE.
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Activity Report on Proposals & Requests Working Group

EPWEWSE Proposals & Requests Working Group

Abstract: The 24th Working Group on Proposals & Requests (WG) conducted advocacy
activities related to the 6th Gender Equality Basic Plan and the 7th Science, Technology and
Innovation Basic Plan. The WG submitted requests to the Cabinet Office and held dialogues
with the Gender Equality Bureau and the Secretariat for the Promotion of Science, Technology
and Innovation. The WG also met with officials from the Ministry of Education, Culture,
Sports, Science and Technology (MEXT) to discuss the disclosure of the proportion of women
by academic position and field, the establishment of numerical targets, and effective incentives
to accelerate reform. Through these activities, the WG sought to strengthen gender equality
measures and promote greater participation of women in science and academia.
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Report of Activities by Working Group on Awareness-Raising Activities

EPMEWSE WG on Awareness-Raising Activities

Abstract: EPMEWSE has been actively working for gender equality in STEM in Japan through
large-scale surveys, proposals and requests to the Cabinet Office, and other initiatives, since its
establishment in 2002. As part of these efforts, the Working Group on Awareness-Raising
Activities (formerly the Working Group on Website Development) provides leaflets, videos, a
list of books, and a glossary on unconscious bias in the “Unconscious Bias Corner” of the
website. In addition, in response to requests from various organizations, including universities
scientific  societies, lectures and conducts other

and the Working Group gives

awareness-raising activities on unconscious bias, and makes lecture materials available on the

website.
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Report on the Large-Scale Survey Working Group

EPMEWSE Large-Scale Survey working group
The Survey of Actual Conditions of Gender Equality in Science and Technology Professionals has been conducted five

times since 2003, receiving 87,380 responses in total. In FY2026, the working group finalized the questionnaire for the

6th survey scheduled for October 2026, sought comments from member societies, and selected the survey and analysis

contractor. The final questions and response options were confirmed on August 17, 2026.
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“NATU-GAKU”-2026 Summer School for High School Girls

Promotion of Science and Engineering Education Working Group

The members of Promotion of Science and Engineering Education Working Group joined
to the driving committee of “NATU-GAKU”, a three-day summer school for high school
girls, supported by STEM Career Path Project for Girls(GSTEM-CPP). In Natu-gaku’s plan,
the participants are school girls and the staffs who are scientists and engineers from

academia and industry, school teachers and university students. The programs in

Natu-gaku are supported by academic societies, companies and industrial organizations.
The 2026 Natu-gaku in Yoyogi was held on 8% to 10® of August.
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Report of Activities by Governance & Management Review Working Group

Governance & Management Review Working Group

Abstract: EPMEWSE was established as the corporate organization on December 2020.

We revised regulations that had become inconsistent with actual practices. We also

scrutinized the operations of the secretariat organization and considered necessary

improvements to ensure the liaison committee's ongoing activities.
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AHAFZEAN EZIFR(BRARSEZER, future_inquiry@scej.org)

The Promotion of Gender Equality in the Society of Chemical Engineers

The Society of Chemical Engineers, Japan (Gender equality committee, future inquiry@scej.org)

Abstract:

Our committee has promoted gender equality to develop and improve the research/education
environment for women chemical engineers through the following activities. 1) In 2011, the
Women's Prize was established and the winners of the prize will act as role models for young
chemical engineers. 2) A nursery room is arranged during the autumn and annual meetings
which admitted 5 people free. 3) The workshop is provided to develop a network of women
chemical engineers. 4) The messages from role models about their research and carrier are
introduced in our scholarly journal. 5) We joined the IUPAC Global Women's Breakfast event

from 2020.
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Activities for Gender Equality in the Society of Polymer Science, Japan
The Society of Polymer Science, Japan

Abstract:

Gender equality initiatives at the Society of Polymer Science, Japan (SPSJ) began more than 30
years ago with the Women’s Network at the annual meetings. In 2002, a day nursery school
-pioneering for its time- was formed at the SPSJ conferences. In 2006, the Gender Equality
Promotion Committee was established to encourage members to return to work after life events;
SPSJ revised its membership system for both men and women. In 2024, the committee was

renamed the

“Diversity, Equity, and Inclusion Committee”
traditional gender framework. The “Diversity Seminar”

to address issues beyond the
and “Diversity Meeting” are held

annually at the SPSJ annual meetings in the spring and at the conferences in the fall.
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Japanese Society for Biological Sciences in Space (JSBSS), 2026

Japanese Society for Biological Sciences in Space (https://jsbss.or.jp/)

Abstract: The Japanese Society for Biological Sciences in Space encompasses several research
fields, including astrobiology, planetary science, biology, eco-engineering, and natural
ecosystems. Within EPMEWSE, and contributing from a broad scientific perspective, we are co-
organizing a “Study Group on Gender Equality” in collaboration with the Eco-Engineering
Society. Together with the Eco-Engineering Society, we have also been running NAGOMin, an
online salon that provides opportunities for intergenerational dialogue on the lifelong journey of
scientists, which has now been held 31 times. We are committed to fostering the development of
researchers who can adapt to societal transformations from the perspective of Inochi (“life”).
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AHAFEABREZR (B ARSEEERZ SR, info@chemistry.or.jp)

Activity of the Gender Equality Committee (GEC)
in the Chemical Society of Japan (CSJ)

The Chemical Society of Japan (Gender Equality Committee, info@chemistry.or.jp)

Abstract: CSJ is a key society for all fields of chemistry. The gender equality committee was
established in 2002 and aims to realize a gender-equal society in chemistry field. In 2003, CSJ
decided a positive action plan to increase the ratio of female members both on the board and
committees up to 20% by 2010, and achieved a female president and vice presidents. The
committees have held annual symposium, contributes to encourage not only female chemists,
but also young members of the CSJ. The CSJ Award for Young Female Chemist (up to 2 people
each year) was established in 2012. This award is granted for significant research results in
fundamentals and applications of chemistry and for contribution to gender equality activities.
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— R FAEABF LR FEOXFRIME 2026
—BHAEABALHHEEOR SR ELER(ELRLLEHHFRT KiB)
EHR: WATHEERST 2-1-1 WEKELBAHTRA

MEHRM HEAREFRE L 2—R
E-mail : office@sjws.orjp Tel & Fax:022-215-2199

Activity Report 2026 of the Society of Japanese Women Scientists

General incorporated association The Society of Japanese Women Scientists (SJWS), President Rie Umetsu,
Institute for Materials Research, Tohoku University, 2-1-1 Katahira, Aoba-ku, 980-8577 Japan

E-mail : office@sjws.or,jp

Abstract :

Tel & Fax : 022-215-2199

The Society of Japanese Women Scientists (SJWS) was established in April 1958 to foster
friendship among female scientists, facilitate knowledge exchange among them in various fields
of research and provide support during their career with the ultimate goal of advancing world
peace. There are a wide range of members in SJWS, including researchers in science, engineering,
medicine, pharmacy, and agriculture, belonging to universities, research institutions, as well as
researchers and engineers from companies. SJWS is providing opportunities to facilitate the
exchange of knowledge in various fields of academic researchers particularly for women

scientists.
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HAREMEEZS (GMEEF - K bara@rikkyo.ac.jp)

Activity Report 2026 of JSPP

The Japanese Society of Plant Physiologists; JSPP
(Keiko Sakakibara+ Rikkyo University)

Abstract: The Gender Equality Committee of the Japanese Society of Plant Physiologist

(JSPP) was established in 2011, in order to foster female researchers and improve the

research environment. This year 2026, we changed the name to Equality Committee and

held a luncheon seminar at the Annual Meeting in March 2026. We also conducted a

free childcare service for Annual Meeting participants at the Annual Meeting site. Both

of these events provided good opportunities for JSPP members to think about gender

equality activities.
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HA S (FEIIE - LI K- ssaito@artsci.kyushu—u.ac jp)

Activities for the Promotion of Gender Equality in Mathematics

The Mathematical Society of Japan (Shingo SAITO-Kyushu University+ssaito@artsci.kyushu-u.ac.jp)

Abstract: This report summarizes the activities of the Mathematical Society of Japan

(MSJ) to promote gender equality in mathematics. The MSJ established the Committee

on Gender Equality in 2004 and has since worked to advance gender equality. Although

gender imbalance persists in the mathematical community in Japan, the MSJ continues

to address this issue through various activities. The MSJ participates in Natsugaku, a

summer school for female middle and high school students, by offering hands-on

activities and poster presentations. At its biannual meetings, the MSJ provides childcare

services and organizes informal gatherings for female researchers and students, as well

as informal gatherings on childcare.
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Recent activities for the gender equality and encouraging young scientist career in
Ecological Society of Japan (ESJ).

Committee of supporting career, Ecological Society of Japan

Abstract:

The Ecological Society of Japan (ESJ), established in 1953, has aimed at advancing

research in ecology while promoting gender equality and supporting young scientists. Since
1999, the annual meeting has included a nursery. In 2008, the society began holding forums to
support gender equality and the careers of young scientists and also started participating in
summer science educational programs in ecology for female high school students. In October
2010, the Committee for Supporting Careers was founded to further these goals of gender

equality and career support for young scientists.
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BAREYMEZS NBEE— - FEIL X keiichikojima@okayama—u.ac.jp)

Efforts for Promoting Equal Participation of Men and Women and for
Encouraging Young Scientists in the Biophysical Society of Japan

The Biophysical Society of Japan (Keiichi Kojima - Okayama Univ. - keiichikojima@okayama—
u. ac. jp)

The Biophysical Society of Japan (BSJ) forms a committee to plan and organize the

activities of the society related to the promotion of equal participation of men and women

and for encouraging young scientists. In FY2025, the committee 1) organized the

symposium to discuss equal participation of men and women and support young

researchers, 2) organized the briefing session to support job hunting for young researchers,

3) selected winners of the early career award in biophysics, and 4) participated in the

summer school for girls at high school presenting a poster.
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Activity Report of Working Group on Gender Equality

Protein Science Society of Japan
Shinya Fushinobu (UTokyo), Maho Yagi (NCU)
Working Group on Gender Equality of Protein Science Society of Japan)

Protein Science Society of Japan (PSSJ) was established on April 1st, 2001, based on
three organizations. The society has 978 members as of March 2026. Since 2003, PSSJ
has organized lectures and panel discussions featuring invited speakers with diverse

backgrounds at our annual workshop. This year, we discussed author name

disambiguation in researcher achievements and career development. PSSJ has provided

childcare services since 2005 in annual meetings. We are currently discussing the

transition of the working group into a committee and its new name.
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Annual report on the activity of the Zoological Society of Japan for equal
participation of men and women in science

The Zoological Society of Japan

The Zoological Society of Japan (ZSJ) is an academic society whose purpose is to contribute to the development
and dissemination of a wide range of zoological studies. It has been 25 years since ZSJ held the 1st annual
meeting to discuss diverse issues facing women scientists. The annual meeting is now called “ZSJ Meeting on
Equal Participation of Men and Women in Science”, providing a forum to discuss wider issues concerning work
life balance and research activity of scientists irrespective of gender.
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Recent Activities of Diversity, Equity, & Inclusion Committee
in the Physical Society of Japan

The Physical Society of Japan
(Jun SAITO, Obihiro University of Agriculture and Veterinary Medicine, jsaito@obihiro. ac. jp
Hidekazu KAKUNO, Tokyo Metropol!itan University, kakuno@phys. se. tmu. ac. jo
Kaya KOBAYASHI, Hokkaido University, kayakobayashi@es. hokudai. ac. jp
Megumi NARUKI, Kyoto University, m. naruki@scphys. kyoto-u. ac. jo
Aya BAMBA, University of Tokyo, bambalphys. s. u—-tokyo. ac. jp)

Abstract: We report on the recent activities of the Diversity, Equity, and Inclusion

Committee of the Physical Society of Japan, including participation in an award

honoring women members, support for summer programs for female students,

preparation for an international conference on women in physics, and organization of a

member luncheon meeting and a female-student tea event during the annual conference.
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Annual report on diversity promotion activity of the Japanese Forest Society

The Japanese Forest Society (Noriko SATO', Utako YAMASHITA?, 'Kyushu University, “Tokyo University of

Agriculture,

"sato.noriko.842@m.kyushu-u.ac.jp, uy206475@nodai.acjp)

Abstract: Founded in 1914, the Japanese Forest Society (JFS) is the only academic society in

Japan that deals comprehensively with forests and forestry. Our activities began in 2002

with the establishment of a nursery at the time of the conference, and in 2003 a Director of

Gender Equality was placed on the Board of Directors. We became an official member of
EPMEWSE in 2004. In 2018, the name was changed from Director of Gender Equality to
Director of Diversity Promotion. Information Exchange on Employment Issues for Young
Researchers was held on March 8, 2024 during the 135th Annual Meeting of the Forest

Society of Japan.
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Annual report for promoting equal participation of men and women in SGEPSS

Society of Geomagnetism and Earth, Planetary and Space Sciences (SGEPSS)
(Hiroyo Ohya (Chiba University), Kazumasa Iwai (Nagoya University) and SGEPSS Diversity
Promotion Working Group diversity@sgepss. org)

Abstract: Society of Geomagnetism and Earth, Planetary and Space Sciences (SGEPSS)

covers regions from the Earth’s interior to beyond the heliosphere, using approaches

such as electromagnetics, magnetohydrodynamics, plasma physics, and photochemistry.

Of the 875 members, the proportion of women among general members and student
members is 14.2 % and 18.5 %, respectively in SGEPSS (as of September 2026). Since
July 2003, SGEPSS had belonged to EPMEWSE as an observer committee, to establish
a working group for promoting equal participation of men and women in SGEPSS
before SGEPSS was formally affiliated with EPMEWSE in April 2005. This is an
annual report of SGEPSS activities related to the promotion of equal participation
during the year from September 2025 to August 2026.
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(M AREOH - B THE KZ - stakemoto@riem.nagoya—u.ac.jp)

Activity Report in 2026, The Japan Neuroscience Society

The Japan Neuroscience Society

(Sayaka Takemoto-Kimura, Nagoya University, stakemotolriem nagoya-u.ac. jp)
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Activity report of Diversity & Inclusion in the Japanese Society of Breeding

Japanese Society of Breeding

(Ayumi AGATA - Nagoya University, Kumpei SHIRAGAKI - Osaka Metropo!itan University, Yutaka

Sato - National Institute of Genetics)

Abstract: Japanese Society of Breeding has been established in 1951 for aiming at the
progress of the research and the technology, interchanges and cooperation of the
researchers, and the spread of knowledge on breeding science. We publish two journals
quarterly, "Breeding Science" in English and "Breeding Research" in Japanese and hold
a meeting twice in a year. Percentages of women are 19.8% of the general member, and
33.8% of the student member in 2026. The activities for diversity and inclusion in the

society are reported here.
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(https://jsbreeding.jp/activity/gender-equality/).
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BAMKXRERPESTAN—T A HERES email: office@jpgu. org

Activity Report of the JpGU Committee for Diversity Management and Talent Pool
for FY2026

Committee for Diversity Management and Talent Pool, Japan Geoscience Union (JpGU)

Promoting equality, diversity and inclusion (EDI) is an urgent issue that needs to be
addressed for all JpGU members to use their abilities and individuality to the fullest and to
develop earth and planetary sciences soundly. For this purpose, we regularly survey the
career pathways of early career geoscientists, which will provide a basis for discussing how
to promote EDI in our community. We also hold PR events to motivate the younger
generations, especially female students, to specialize in earth and planetary sciences. In
order to perform such activities, we work in solid cooperation with our 51-member
associations, international geoscience communities, and domestic academic communities of
broad disciplines such as the Science Council of Japan and the EPMEWSE.
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ARIFEDFENIEFHRE (2026)

HRET 2 (kL - = FE K% -katohiro@gene.mie-u.acjp, REPE F+ IR B K+t abe@mail.dendai.acjp, At
E£ K - JAXAkimura.shunta@jaxajp, HHEMHZE- B AN ZEHZE -araimayumid649@gmail.com, ;H/KEFE-ETEE
K% shimizu.miho.cnbe@uec.acjp, B RIEFEXIEIEKF atomiyoriko@gmail.com, A EFH - HREHKE-
tykabo@outlook.jp)

The Society of Eco-Engineering, 2026

The Society of Eco-Engineering (https://www.see.gr.jp/)

Abstract: Our society is “The Society of Eco-Engineering”. We are interested in environmental
research and engineering. In our society, we try to promote the gender equality in the committee
of the activation of scientific social communication for the next generation. In 2021, we launched
the NAGOMI Meeting, which we changed the name of to NAGOMin in 2024. It is a meeting
where people across generations meet and converse. This meeting addresses various events and
challenges researchers encounter throughout their careers, as well as topics related to the
researcher lifecycle. We are continuing to have a chance to exchange the several opinions in
individual way of life and discussed in a wide generation at the annual conference. We regard
the human harmony with the natural environment. We will promote the percentage of women

member in our society.
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Annual report on the activities for gender equality
in the Architectural Institute of Japan: AlJ

Architectural Institute of Japan (Yuka MATSUMOTO, YOKOHAMA National University)

Abstract:

The number of women members in the Architectural Institute of Japan: AlJ accounts for 17.9%
0f 35,078 all members as of 2026. We set up a Committee of Promotion for Gender Equality in
AlJ in 2007. Then announced the Principle and the Action Plan for Gender Equality in AIJ and

the field of architecture in 2008.

In 2018, over 10 years after set up committee, we have formulated a new action plan for next 10
years. In addition, after we have held the “Women's Members Meeting” at each branch of AlJ,
we declared to set up a "Nationwide Architectural Gender Equality Network Meeting" as a

platform to consolidate and share the activity.
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BAEYFS BLARSEEEHRES
BEYFES (FrH - FFHKE kozuenitta@gmail.com, F;E EZ - KRAILKEF)

Recent activities for gender equality in the Society for the Study of Species
Biology (SSSB)

Society for the Study of Species Biology (S§SB) (Kozue Nitta - Azabu University -

kozue. nittab@email. com, Naoyuki Nakahama - Osaka Metropolitan University)

Abstract: The Society for the Study of Species Biology (SSSB), founded in 1980 to
promote studies related to species biology of plants. Number of society member in 2026

is 327 of which 30.9% are females. The society joined the Liaison Association in

January 2008. At the annual symposium of the society, a nursery was provided for two

or three days in or near the symposium venue since 2013. The total numbers of children
joined the nursery were 6 (2019), 7 (2023) and 6 (2024).
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BAZTEFE BXHRSEEFHRE
BAZEFE EFEM- BXHARSEHRELEZESR
(FLEFHE TEL: 03-3828-8409 E-mail: info@jsas—org.jp)

Japanese Society of Animal Science - Activity Report of gender equality

Japanese Society of Animal Science (URL: www. jsas-org. jp)

Japanese Society of Animal Science (JSAS) was established in 1924 for all the people who are
involved in the animal industry in a variety of ways, directly or indirectly. The objective of
JSAS is to contribute to advance and growth of animal science and the animal industry of Japan.
In addition, JSAS is releasing updates on animal science to the world, building up closer links
with organizations concerned in Japan and abroad. As of Jul 2026, the society has 1,476 members

and supporting groups in all.

industries, governmental agencies and organizations of higher education.

The members are attached to a wide range of fields such as

JSAS has been

promoting gender equality by holding symposiums/seminars, providing childcare services at the

annual meeting, etc.
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Introduction to the activities of The Institution of Professional Engineers, Japan

The Institution of Professional Engineers, Japan (IPEJ)
(Reiko Iijima - Chairperson of DEI Committee - reiko. /i jima@tk. pacific. co. jp)

IPEJ declared its commitment to advancing DEI in April 2025 and renamed the Gender

Equality Promotion Committee as the DEI Committee in July 2025.

The purpose of its establishment is to advance DEI among members and certified

engineers so that the Japan Institute of Engineers, as a platform connecting diverse and

multifaceted engineers and technologies, can contribute to realizing a society where

everyone can demonstrate their abilities and live authentically. Toward this goal, the

Institute is undertaking activities including fostering a DEI culture and environment

within the organization, as well as diverse awareness-raising, recommendation, and

practical implementation.
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The Approaches to the Diversity in the Botanical Society of Japan

The Botanical Society of Japan (Haruko Ueda, Konan University.)

Abstract: The Botanical Society of Japan, founded in 1882, promotes research across the breadth
of plant biology. The Society publishes the Journal of Plant Research for international
distribution and organizes an annual meeting featuring oral and poster presentations, symposia,
and public lectures. Women account for about 30% of the Society’s 1,900 members. To advance
gender equality, the Society established the Committee on Gender Equality in 2011. In 2020, it
was renamed the “Diversity Promotion Committee” to reflect a broader mission of fostering
diversity not only in gender but also in career paths and lifestyles. Through special lectures at
our annual meetings, we aim to raise awareness of diversity within the Society.
(https://bsj.or.jp/jpn/members/kyodosankaku.php)
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Japanese Society for Horticultural Science - Activity Report of gender equality

Japanese Society for Horticultural Science, JSHS
(Takeyoshi SATO - Tohoku Professional University of Agriculture and Forestry,
satotakeyltpuaf. ac. jo, Rui WANG - Institute of Vegetable and Floriculture Science, NARO,
wang. rui327@naro. go. jp)

Abstract: The Japanese Society for Horticultural Science: JSHS was established in 1923

with the aim of promoting horticultural research and technology. The Society publishes

a quarterly English-language journal, The Horticulture Journal (Hort. J.), and a quarterly

Japanese-language journal, Engeigaku Kenkyu (”Horticultural Research (Japan)”

("Hort. Res. (Japan)”)). The society organizes spring and autumn annual meetings with

oral and poster presentations, symposia and public lectures. The committee on gender

equality was set for promoting gender equality in the society.
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Activity report in The Japanese Association of Anatomists

The Japanese Association of Anatomists (JAA)

Abstract: We made the first great step by setting up the committee on promotion of
gender equality inthe JAA in March, 2011. In 2012, the JAA officially became a
member of Japan Inter-Society Liaison Association Committee for Promoting Equal
Participation of Men and Women in Science and Engineering (EPMEWSE). The
committee continues to promote inclusive environment and various activities for the

members.
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Science Diversity Promotion of the Japanese Society for Neutron Science
The Japanese Society for Neutron Science

Abstract: The Japanese Society for Neutron Science, founded in 2001, aims to promote and

develop science using neutrons. In FY2023, we established “the Special Committee for the

Promotion of Science Diversity” for a limited period of one year. Here, we will report the

activity of the committee and subsequent efforts.
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Initiatives to Promote Diversity and Inclusion
in the Japanese Society of Tropical Medicine

The Japanese Society of Tropical Medicine

Michiko Toizumi,

Institute of Tropical Medicine, MNagasaki University)

Abstract: The Japanese Society of Tropical Medicine established the Gender Equality Committee in
2013. In response to the growing number of international and overseas members, the committee was
renamed to the "Diversity and Inclusion Promoting Committee" in 2023. Our main mission is to
foster awareness of Diversity, Equity, and Inclusion (DEI) among society members through the
annual symposia, and to contribute to realizing a society where everyone can thrive.
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BARICRAHEZEE (BB - A KE isojima@hosei.acjp)

Activity Report on Gender Equality in the Japan Society for Industrial
and Applied Mathematics

The Japan Society for Industrial and App!ied Mathematics
(Shin Isojima =Hosei University - isojima@hosei. ac. jp)

Abstract: The Japan Society for Industrial and Applied Mathematics (JSIAM) is the
central organization for industrial and applied mathematicians in Japan. The JSIAM's

objective is to foster mathematical sciences and engineering mathematics which

contribute to innovation in science and technology. It is a cross-disciplinary society

consisting of people researching mathematical phenomena (in mathematics as well as in

other sciences), those who apply mathematics (engineering, technology), and those who

develop methods of analysis (computer science, experimental science). This is an

annual report on JSIAM activities related to promotion of gender equality.
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Gender equality activities in Japanese Society for Hygiene

The Japanese Society for Hygiene
(Atsuko Ikeda - Machi Suka - Sawako [chihara)

Abstract:

The Japanese Society for Hygiene is a scientific and professional organization founded in 1902,
and according to recent statistics in 2026, 1201 members including honorary and lifetime
members.. Because there are relatively higher number of women researchers in this filed,
women support in Japanese Society for Hygiene has been long awaited. In 2015, we launched a
working committee for gender equal society and ran a kick-off meeting with the project team.
In the 85™ Annual Meeting in 2015, we firstly held a symposium on gender issues and since
then, we hold the symposium every year. In 2017 Annual Meeting, we declared that the
Japanese society for Hygiene encourages our researchers to conduct a research that will bring
clues to solve problems related to aging society with declining birthrate. In 2018, we have
released a series of academic research papers to build Society Consensus Statement on this

issue.
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Bz H RS EHESE &% (Japan Endocrine Society Women Endocrinologists
Association; JES We Can) D ;EEh#R£5-2026-
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[ 37 R et 8 AR = R 7> 2 — - asahara@ncgg.go.jp / nsatoh@kuhp.kyoto-u.ac.jp)

Report of the Japan Endocrine Society Women Endocrinologists Association
(JES We Can) from the Japan Endocrine Society (JES)

Japan Endocrine Society (Noriko-Satoh Asahara, MD, PhD. National Center for Geriatrics and Gerontology /
National Hospital Organization Kyoto Medical Center, asahara@ncgg.go.jp / nsatoh@kuhp.kyoto-u.ac.jp)

Abstract: In 2009, Japan Endocrine Society (JES) organized a committee to promote
women’s careers, with the nickname “JES We Can (Japan Endocrine Society Women
Endocrinologists Association).” In various scientific meetings, JES We Can sessions
were conducted by JES We Can members based on women's demands and showing the
role models for women's career. The exchange activity with WE (Women in
Endocrinology) of Endocrine Society (ENDO) has been conducted. ENDO is a global
community of physicians and scientists dedicated to accelerating scientific breakthroughs
and improving patient health and well-being. JES We Can invited an outstanding-
speakers from WE and developed friendship between two associations. Now JES has a
percentage of women membership in 20s and 30s of around 50%. The acquisition rate as
board-certified endocrinologists of women aged <50 years is as same as that of men.
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Activity Report for Gender Equality in the Oceanographic Society of Japan

The Oceanographic Society of Japan (Eitarou Oka, Univ. Tokyo, Mitsuru Hayashi, Kobe Univ.)

The Oceanographic Society of Japan was established in 1941 to advance and promote
oceanography in Japan. The ratio of female members has been increasing gradually
during the last 9 years, and faster during the last 3 years, reaching 14.7% for the regular

plus student members this year.

Various activities including those targeting female

members and early-career ones are expected to have contributed to the increase of female

members.
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BARMAFES (B, - 5hATKE -wakasa@hirosaki-u.acjp, /NOFE-BRERZFEKE)

Activity Report of the JGU for FY2026

Japanese Geomorphological Union (Sachi WAKASA - Hirosaki University - wakasabhirosaki-u. ac. jp,
Chiaki T. OGUCHI, Institute of Science Tokyo)

Abstract: The Japan Geomorphological Union (JGU) promotes research, education, and

outreach in geomorphology. In FY2026, JGU participated in Natsugaku (Summer

School for Girls—Science, Technology, and Human Encounters), providing hands-on

activities focused on landforms, natural hazards, and geomorphological research. JGU

also supported students through career consultation programs and introduced diverse

educational pathways leading to careers related to geomorphology. JGU further

promoted inclusive participation in academic activities by providing childcare subsidies

during its autumn meetings and continued to encourage young researchers through

presentation awards for students and early-career scientists. These activities contribute

to the sustainable development of the geomorphological community and to the

cultivation of the next generation of researchers.
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BARBFERERZEAAN—TAHERTES WAE (FHKE), EH K jaste.div@gmail.com

Recent Activities for Promoting Diversity in The Japan Society of Tropical Ecology

The Japan Society of Tropical Ecology (JASTE) (URL: https://www. jaste.website/)

Abstract: Founded in 1990, the Japan Society of Tropical Ecology (JASTE) promotes research and knowledge

exchange on tropical ecology across the natural and social sciences. As of March 2026, JASTE has 380

members, with increasing student participation. In 2025, JASTE established the Diversity Promotion

Committee to support a more inclusive academic environment for international, early-career, and senior

researchers. “A Guide to Menstrual Management for Fieldworkers” (Kokon-Shoin Publisher) was published
in 2026 following a diversity initiative held at the 2022 annual meeting. At JASTE36 in 2026, the Committee
co-organized a lunch talk on the experiences and career development of international researchers in Japan.
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Activity Report on Diversity Promotion in JSNFS

Japan Society of Nutrition and Food Science (Diversity Promotion Committee, Hitomi Kumagai)

Abstract: The Japan Society of Nutrition and Food Science (JSNFS), founded in 1947,
advances nutritional and food sciences and promotes public health. As of March 2026, JSNFS
has 3,642 members, 52% of whom are women. Despite this, women remain underrepresented
among board members, delegates, and committee members (26-27%). To address these
disparities, the Diversity Promotion Committee, established in 2024, proposed a target of 50%
female representation in leadership and academic activities. However, little improvement was
observed in 2026, highlighting the need for continued efforts to promote gender diversity.
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Equality and Diversity Annual Report 2026
The Japanese Geotechnical Society

Abstract: The Diversity Committee of the Japanese Geotechnical Society organized
three events at the 61st Japan National Conference on Geotechnical Engineering, held in
Shizuoka in July 2026. Since 2005, the committee has continuously promoted
diversity-related activities, and this was the first year of collaboration with the Young
Professionals Working Group. Open to all regardless of membership status, gender, age,
or affiliation, the events, drew a cumulative total of approximately 150 participants with
two of the three events held in a hybrid on-site and online format. Through discussions
on career paths, professional development, and attracting future generations to civil and
geotechnical engineering, participants from diverse backgrounds exchanged
perspectives on human resource development and the future of the profession,
encouraging interaction across generations and sectors.

1. oAt THMERRE

2026 F7H7H. F61RMBITEZHARRE
(BER#EAT ICBLWT. AZEEREEE-X
MEEFWGEEHEL, (BEFFFb——2 ! in
BEL. IOy -2-H7IW with BEFEWGIH &
WIEAN—T4BE Y ay 1 ZELI. &
BRTIX2005F okl CTREZERLTL
B, EFWGEDEE (XS EINMOTTH S,
TEIFEE-FRE. . FEX. TEZHMHT
L{EMERY ., —HIEXBFSMELF L S(05
mEHALENAMT )RR TERL=, 3TE
[CIFEARF150R (BEESMESL) NS ML
1=
MEBEFSOFF—2 " in #H

EFWGEHEIZKY, TYOUIFHE“ T K-thig”
DEA? |ET—RELERRLTEZRELT=,
FHE RKEHE. ABE.EERHT.OVYILE
UMNEE . SHBIIGHASTORBAS L., HEER
BROBBOEZRFE~NOHFIIOLWTER
R|EITo1=
(2)Hav-t-HTIW with HEFWG

[FAEYD L REMMTE - T RAREFDEERL
X2 1#T—<IZ.NATUFBRTI LT T
ARAYAVERRLT=, 3TANS ML, F¥UT
EReEES. BROEME -AREBZICOL

TEmLlr=,

60

@)VFAN—"TBE YAy (TRAIT)
MEAELS ' TRDBEH . EITFLS ! RO
fEl. B DA 1ZT—IT. NA(TUVFBRT
mEMITEyavEmEL-, 4115,
MR E IFB NI KDERFEFL, R AHM
DEBPEIARSFOBMAREICRYED ZE
FHIZ&B Uty avERBL T FRDIEWF
FERICEIT=EEIZ DL TERL=,

2. BHYIZ

ITEEBELT. EFAMDEROLAK -t
DEHEOBARIEICDOWNT, BHLILIEOSNE
NERERBEITIHRRZTRIHLz, FEDNDE
BEETRLEVSMEBLDORRMNERL, AH
BROERFEOHYAICOVTEHLGHREADL
DIEREEDDBIENTER, SBL. EHEA
MHOSELYLTVRRDZOYZEH#HFELTL
{o

105



T ARZEZICH T HDEHEEDERY A A

T K¥<£ DEIRES

Promotion of DEI at JSCE

Japan Society of Civil Engineers (Ken YONEYAMA, CTI Engineering,
http://www.committees.jsce.or.jp/diversity)

Abstract: The DEI Committee of the Japan Society of Civil Engineers (JSCE) promotes

a wide range of initiatives while strengthening its organizational foundation. This paper

reviews the Committee's principal achievements during its 11th term, with particular

emphasis on the formulation of the JSCE DEI Action Statement and the initiatives

undertaken to support its dissemination and implementation.
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1 R - (%) B2 B AE AR - kokawa@shimadzu.co.jp

Recent Activities of the Diversity Promotion Committee
of the Japan Society of Vacuum and Surface Science

The Japan Society of Vacuum and Surface Science
(Miyuki OKADA, former Irie Koken Co., Ltd. miyukihbc@outlook.jp,
Akiko N. ITAKURA, National Institute for Materials Science, itakura.akiko@nims.go.jp,
Ryohei KOKAWA, Shimadzu Corporation, kokawa@shimadzu.co.jp)

Abstract: The Diversity Promotion Committee of the Japan Society of Vacuum and Surface Science

was established in 2018. Since then, the committee has held several symposiums to promote

diversity, established a young female researcher award and female student researcher award, and

started serializing diversity-related articles in the journal, "Vacuum and Surface Science."
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Report on the activities of the Ornithological Society of Japan
for equal participation of men and women in science in 2025-2026

The Ornithological Society of Japan (Sayaka Horie, Osaka Museum of Natural History)

Abstract: The Ornithological Society of Japan was established in 1912, and currently
has approximately 1,000 members. The main purpose of the Society is to contribute to
the development of a wide range of ornithological studies. In 2026, the Diversity
Promotion Working Group prepares to hold a seminar at the annual conference.

<BEREZRIZTOVT>

BABZSE, 19125 (BAR45F) IR EL. &l
UK. BEOERBLUEBHERE~DEMY
BHEEMEL T HRREEEZITOTLVS, 2025
FEORETIE. —REEHIL1,07782 OBXREE
21944, 20.3%) . FAEREIL1748 (5B HIX99
£.570%), FEDBLLLIZIFF11THADIC
L. —RREICERENDLE, 2026F DR
IZIE. D TEHELE, BE-REH282DID
X9 THSH(32.1%)

<BEXRRERITBITHIERERE>

—BREE DXL EF13%(20134F) . 12%(2015
). 14% (20174F) . 22% (20194 ) &, 20194 (Z(E
ZOWEINZLOD (). 18.3%(20244F). 20.3%
(20255) &, ZDRIEIB BT RIBIENTH D (ME
REMBERRICHITAL L ERICRET SHAE]
(B ARSEZHEERS)KYSIA),

— R RLHER L FEQN LR (BEX)

nELL

0L EEL

AR AT R(%)
i

_ e kman

20 P %
P LM LA (%)

63

<2025-26F EDE L HFSEORYEH >

1. BRBEBLXHBRSEEREERII RO
LIZBM, |EZFRXFEANBHTE,
2025F10A 1M BICRAESN=FE 23R B &
BRSEZEHESEREIURCILIZ, BRESRE
SHEZREENS ML=, SNHELZEARE
FREBLUVEEEE(TOY)IBHTFE.

2. BAN—T450FavwIF—DRHE
BIEEY. BRABFE2026FEEXRE(11A)IC
BVWT. . SVFavtI+—%HEFTE. SED
T—RIZ.TZEHRLGEZEANIEL.BEDELD
FLEMNL, BRELEDZHLGEADLYAFIZTONT
EELTILIFTE,

<BLiRSEFHESEREEAERER

2007 EHKIATH—/—A
FESELEKR I URT I LIZSM(LLE.
\|BESM)

AEICBWCTERATHER (L. BERE)

FIMARBET7 U — AEEE

FERRKETRRI—FEK
FREICERE D URDS I LORARIZDON
TOHREFH/E (LIE. BFEH)

FERRKETRRI—FRK

FAR KRBT 75— RAEEE

FES5EKBPET7 U —AEEE

A ITHF—N—SIERMBIZFEIT
BPRRNIHE A IN— T HEHEWGEERIL
ERRETIUFIavw3+—BME (L.
B ERME)
ABAREFESTAN—TofEETERY

2008
2012
2013
2014

2015
2016
2021
2024

2025

126



BAEYNAATH/00—F% BRARSEFSHRS
AR A(FTH/OS—% BLRARSE - FrUTXEEAS
(R A0 EERITEATRA. RIS JURAS  EREE- LEEAL, BRER THAS)

Recent Activities for the Promotion of Gender Equality
in Japanese Society for Plant Biotechnology

Japanese Society for Plant Biotechnol/ogy
(Sumire Fujiwara, MNational Institute of Advanced Industrial Science and Technology)

Abstract: The Japanese Society for Plant Biotechnology (JSPB) supports the development

of both basic and applied research in the fields of plant tissue culture, molecular biology,

and cell technology. To this end, we aim to facilitate the exchange of research information

and cooperation among researchers from various disciplines, including basic science,

agriculture, pharmacy, and engineering. To foster an inclusive research environment,
JSPB established a Gender Equality Working Group in 2013. Since then, JSPB has
provided childcare services and financial support for participants with children during

annual meetings. JSPB is also active in carrier support for young researchers.
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Activities of Japan Society of Histochemistry and Cytochemistry

Japan Society of Histochemistry and Cytochemistry (jshc@nacos.com)

Histochemistry is a research field that aims to visualize and understand the essence of

various life phenomena in tissues and cells. We are highly interdisciplinary experts who

hold seminars and provide methodologies. Through these activities, we hope to

contribute to the development of young researchers, the improvement of the skills of

diverse researchers, and the continuation of their inquisitive spirit.
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Activities Report of the D&I * International Relations Committee of
The Japan Society of Applied Physics (JSAP)

The Japan Society of Applied Physics (JSAP)
(Nahomi Aoto, Hiroshima Univ., Mika Kambe, AGC, Rie Togashi, Sophia Univ., Nobuyuki Matsuki, Kanagawa Uniyv.,
Emi Tamechika, Yokohama National Univ. and Noriko Chikumoto, The Univ. of Osaka)

Abstract: The committee advances Diversity & Inclusion (D&I) together with international
exchange to foster a respectful, inclusive, and globally connected community in applied
physics. Through these efforts, it promotes diversity across disciplines and contributes to the

vitality of science and society.
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Japan Society for Symbolic and Algebraic Computation

— Activity report 2026 —

Japan Society for Symbolic and Algebraic Computation
(Committee on Public [nformation)

Abstract: The Japan Society for Symbolic and Algebraic Computation (JSSAC) is an
academic society dedicated to the research, development, applications, and use of

symbolic and algebraic computation. Established in April 1992, the Society aims to

promote the advancement and dissemination of symbolic and algebraic computation

through cooperation and exchange among its members and related organizations. In June

2009, JSSAC was reorganized as a General Incorporated Association. This report

provides an overview of the Society's activities related to gender equality and diversity.
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Activities for Diversity, Equity, & Inclusion Promotion Committee
in the Phytopathological Society of Japan in 2025

The Phytopathological Society of Japan (PSJ)

Abstract: In 2025, we held the fourth Diversity Promotion Seminar focusing on the gender gap that

remains a significant issue in Japan, particularly the underrepresentation of women in leadership positions

in academia. An invited expert delivered a lecture on the current challenges and possible approaches to

addressing them. The speaker pointed out that childbirth and childcare can limit opportunities to

accumulate professional experience and build confidence, which may affect women's willingness to

pursue promotion. The lecture also emphasized the importance of early career support through the

provision of clear career prospects, opportunities for professional development, and assistance in building

professional networks. Our society will continue its efforts to promote diversity and further enhance its

activities through a deeper understanding of diversity and inclusion.
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Annual report on the activities for career path and gender equality in the
Japanese Radiation Research Society (2024-2025)

The Japanese Radiation Research Society (Ryoichi Hirayama, National Institutes for
Quantum Science and Technology)

Abstract: The Career Path and Gender Equality Committee of the Japanese Radiation

Research Society (JRRS) supports members’ career development and promotes gender
equality within the Society. At the 68th Annual Meeting of JRRS, the Committee
organized the “Career Path and Gender Equality Luncheon Meeting” and provided

financial support for childcare services during the conference. Following the meeting, a

questionnaire survey was conducted to gather feedback on the Committee’s activities

and identify members’ needs for future initiatives.
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Introduction of the Japanese Society for Food Science and Technology and the

ratio of women to the executives, delegates and members

The Japanese Society for Food Science and Technology (Hikaru Henmi -Secretariat *henmi@jsfst.orjp)

Abstract: The Japanese Society for Food Science and Technology was founded in 1953
as the Society for Agricultural Processing Technology, renamed the Japanese Society for
Food Technology in 1962, and given its present name in 1984. We currently have
approximately 2,100 members. Our Society engages in various activities such as
convention of annual meetings, lectures, and research seminars as well as presentation of
academic awards with the objective of contributing to the advancement of food science
and technology through cooperation among researchers, engineers, and other
professionals in businesses, universities, and national and public research institutions. In
addition, we publish our journal in Japanese with English abstract ("Nippon Shokuhin
Kagaku Kogaku Kaishi") and English ("Food Science and Technology Research").
Current ratios of women to the executives, delegates and members are approximately

25%, 17%, and 35%, respectively.
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NEURO2026 [ZHITAIEFMEZED=-HD X ) 7RI FT— 1D FE
— B EE A B ARRILEE (BRESHT T AL E2HEH . MHES TR ELHER)

Career Development Seminar for Young Researchers at NEURO2026

The Japanese Society for Neurochemistry (Nariko Arimura, Graduate School of Pharmaceutical Sciences,

Tohoku University, Hirohide Takebayashi, Graduate School of Medicine, Kyoto University)

Abstract: At NEURO2026, a career development seminar for young researchers was held on August 1, 2026.

The seminar was designed to help graduate students and early-career researchers consider their future careers

from multiple perspectives. Three internationally active researchers, Ayano Fujiyama, Thomas McHugh, and

Sonia Garel, were invited to reflect on how diverse factors, including gender, research environment, life events,

and domestic and international experiences, have influenced their career development. The program also

included an interactive discussion with participants, aiming to broaden career perspectives among young

researchers and to provide senior researchers with insights into mentoring that reflects diverse needs.
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Activity Report of the Japanese Society of Fisheries Science

The Japanese Society of Fisheries Science

( 4-5-7 Konan, Minato-ku, Tokyo 108-8477, TEL/FAX 03—3471-2165, e-mail: fishsci@dI.dion.ne.jp)

Abstract: The Japanese Society of Fisheries Science (JSFS) was established in 1932 and is a
non-profit registered charity, dedicated to the promotion of all aspects of fisheries science.
3,199 members belong to the society and 458 of them are women. The committee on

gender equality was set up and the activity was started in 2012. This is an annual report of

JSFS activities related to promotion of equal participation of men and women until 2026.
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BA&{tFESE BExHESEFEIHE (2025)
BALEEFES (B 55 - ENHMERARKEANEEZERMTERESMHER - h-tatenoCaist. go. jp)

Annual Report on the Activities for the Diversity Promotion Committee in the
Japanese Biochemical Society (2025)

The Japanese Biochemical Society
(Hiroaki Tateno - The National Institute of Advanced Industrial Science and Technology -
h-tateno@aist. go. jp)

The Japanese Biochemical Society was established in 1925 and affiliated with the
Japanese Association of Medical Sciences in 1926. The Society aims to promote
information exchange, discussion, and collaboration among biochemists, while
providing a platform for interaction and academic conferences for scientists engaged in
all fields of biochemistry. The Society has formed the Diversity Promotion Committee
to advance gender equality, putting this concept into practice through various activities
such as holding workshops at its annual meetings.

1. BARAE{EZEL(ZDINT
BAREICESIIKIE14FE(1925F) IZRIEIEN, (ITEZSHSEWV-LEL,
RIE15FE(1926F) ICEBAEZERICMBLTLVE <HE>

9, FREI(IH830084 T, IXFEIEILFIZHF BLUEREEEICENBNEBENRZTZE
6@, EIX:EThe Journal of Biochemistry |Z4E DIEEL, BFRIZBITAZ4REANREDXEE
12EFETLTLETS, PRBORERICONTIHEE N ZEFELI F

BEASEHOXEDEIE ., 105FFTIZ22%T A—/N\JLEDETREICEVNTROHLN DM E
LT=hS, BREIE30%ELG-TUVET , B HERS WEHDS N IOERHRGESBN . BREESDIEE
EHEE~NDEYMEAELTIE, 2003FE LY IE NN PFEZENY, BAORECHROREICE

BEHERELTARLELZ, FRANTIE. 2005 BRI DENHFINFELS,

FICBLARSEELEZES (R-F1/1\—TF EIAFREICIEMEELE B ERTIEE
(HEEFER)ZERITHEIEL. 2007FIZFE1[H] L.EYEN-HENEEIELSELDEE
BOBXERSESOFIvwIF—2RAELE PHRBOMEICOVWTIMEHRLVIZEEL
Lz ZhUE. BEDZERRIIEVWTSUF ZEZFORFBREZCBNVEEE. LENZE
IvD—YlavIEREL. BENEEERRS  FKCEBTILILNERBZOFREETTEL,

EEBZEEHOTOEY, MAEBELLTORRPLFYITDEHMEICHFSL
IBEMNTRENELT=,

2. EBHE mEEREERL. BV ZELLKZITANSER

(1) RETOT—I2avT OE#E ALEADEELTSOHEFOLK, SEOF

2025F EDRIZI0EAFRBAR (FBEB  YUTOAREMEZLITOILTEREICERTHHE

AELZERE)DESTEELT, AEFAN BHERINEL-,
— T/ ERESE S FIVT i avT
#EAELELT-. (2)EBEEDELHFE

MMEWNIZRES~BHETFLMERR~1ZE KT 2FITTEDEREICEVWTEEEE
TRIZ.BUERERE (KRKXE). Bl HLTOWES KEROEFRERITHHER. B
FREGERIKRD)CTHREVEE. S HFERDZOIG4ZELENEDHLHEIICE

HKMEZEEILIHRREDOHYAZSMELHS  YFELE,

74

164



2025 HAFBE - REEBFEFAN—1TAHERZES
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BARER - FREE%EEF S (£ FFH X F Biomolecular Logic Research Laboratory)

Activity Report of Diversity Promotion Committee of the Japanese Society of
Gout and Uric & Nucleic Acids

Japanese Society of Gout and Uric & Nucleic Acids (Kiyoko Kaneko « Biomolecular Logic
Research Laboratory)

Abstract: Japanese Society of Gout and Uric & Nucleic Acids consist of the specialist in
gout and uric acid research. The number of this society members in September 2026 is
481. We launched a diversity promotion committee of the society in February 2021. And
our society was registered in 2024 as an official member society of the Japan inter-society
liaison association committee for promoting equal participation of men and women in

science and engineering.
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HA#MEEE ZHREHEFIZEESTHRE
BA#ET 24 (FEFETF - B AL F K minamim@fc jwu.ac.jp)

Report on the Activities of the Special Committee
for the Promotion of Diversity and Inclusion

Japan Statistical Society (Mihoko Minami -Japan Women' s University *minamim@jc.jwu.acjp)

Abstract: The Special Committee on Diversity Promotion of the Japanese Statistical

Society launched a new leadership structure, featuring new members and a new chair,

effective April 2026.

Since then, the committee conducted a survey to gauge

members’ views on promoting diversity, and held a roundtable discussion to identify

members’ needs regarding diversity and challenges in the Society’s operations. On

December 12, we will host a workshop titled “Connecting diverse fields through

statistics, shaping the future with data” at the International Christian University.
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BAXRFE BAHAFASEEBHRE

DPRHFEN BEARRFER

15 SKIEF - B F AT B R HEAE - 9325@metsoc.or.jp)

Annual Report on the Activities for the Gender Equality
in the Meteorological Society of Japan

The Meteorological Society of Japan (Junko Suzuki - Japan Agency for Marine—Earth Science
and Technology - 9325@metsoc. or. jp)

The Meteorological Society of Japan (MSJ) was established in 1882 and has contributed

to the progress and promotion of meteorology. “Early Career Support and Gender

Equality Committee” in MSJ launched in 2012 aims to promote diversity in the fields of

meteorology. The committee holds regular meetings for communications among female

researchers, and other meetings for the Work-Life Balance (WLB) in the annual

meeting of MSJ. We also have been joining “Summer School for junior and senior high

school girl students (Natsugaku) since 2017.
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(B8 AR - BIERBICE T 5T AN T HEDRY A
(EH) FMRHAR - BEHE (ARESRF- RIBER - REAEF - HEE- R T 5 SILEF - LHXERE-
BRAEF. FMELEAEA. geneq@fipri.go.jp)

Promotion of diversity and inclusion in Forest Research and Management
Organization

Forest Research and Management Organization (Tayoko Kubota, Miho Kojima, Hiroko Muneoka,
Takeshi Toma, Wataru Sakashita, Junpei Toriyama, MihoYamada, Kumiko Sugawara,; Forestry and

"hanri@ffpri.affic.go.jp “ukyo@ffpri.affic.go.jp)

Forest Products Research Institute -

Abstract: The Forest Research and Management Organization has been implementing

initiatives to promote diversity since 2007. We conduct a survey on attitudes toward

gender equality approximately every four years to quantitatively evaluate the

effectiveness of our gender equality initiatives and to identify specific needs and

requests related to gender equality.
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