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There were more CEOs named Hiroshi
than female CEQOs.
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Celeste M. Rohlfing /= £ & 445 — &% #E

1. BABHE K TEEH
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ZakZEED. AL, Old Boys Network, FEE DN 2 {th & % HEFR.
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4. Meritocracy (BBhFE=E - EHEH)
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5. {AMEIREE (Imposter Syndrome)
BEROORMIZEENEFETEL, AIHDOMEN., BRI FEEX
BEEBXIZW:=5. = BEMNEFTHUVVEEE

EEHD/N\M 7 X -Unconscious Bias- ZHI>TWE TN ? BRHERSEZHESERS (2017)
Celeste M. Rohlfing: [fiit] IEZEDHERICE > LM —F—% KREOHRSAMNS6- EFEEIE 72, 325 (2019)
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e L On the Internet, Nobody Knows
1 970511’t You are a Dog!! (New Yorker)

s THEERFLE D % |
c BEFIRIEFELELLE 45 Y 5

« NEHIZEEA.
« J3AVEK - F—T42 3D

2000 4X
« WHEEREFLLLER : 25-46 %

C. Goldin & C. Rouse, American Economic Review 90, 715-741 (2000)

Sight Over Sound in the Judgment of Music Performance. Chia-Jung Tsay, PNAS 110, 14580-14585 (2013)
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TEWEEFEZBS /N1 7R “Prove-It-Again”

Joan C. Williams® 4 2D/ 7FX JUX ,LE Y

“Prove-lt-Again” bias t =
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by Joan C. Williams
H 8 What Works for Women at Work, Joan C. Williams and Rachel Dempsey (2014), New York University Press
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“Walking the Tightrope” bias
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Fix the Women 7*5 Fix the System~

BEHD/NAT7ADER EMFRMBEROTAN CRE)

Fix the System

1980 £F

!

A.a.‘u. _#_A

Fix the Women

s NSF ADVANCE DE & ]
MR MR (
INF (jﬁ&Man“ty f)éf,g%g) (Diversity, Equ|ty &
Inclusion)
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ANEREZESICBITAEELER WS
U. Wisconsin-Madison D 4FE 4l

« ANEBEEZEZERIC "EEHONATADER" ZEEH

(U. Michigan, U. Washington, U. California, &4 £X/Z% %)
- RERERFTEREFRBICHT FTv o 2EDERFIE
« EBIZHAOAIDIEXHAEEEL L TOD “Accountability ”

by WISELI, University of Wisconsin-Madison : https://wiseli.wisc.edu

WISELIRA 7Y FF7 w2

« Searching for Excellence & Diversity (A FZZHHE

T
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FIX THE WOMEN 75 FIX THE SYSTEM ~

HBTX%A498ICH175 NSF ADVANCE DR (NSF)

35% 35%
30% | Physical sciences 30%  Mathematics &Statisfics
‘ﬁ 25% B y= 00066X 13.068 ﬂ t 25% i y = 00105X 20.833 .
% 200 | R?=0.9851 % 20% | R2 = 0.9839
t ot k. 'y
F 15% Iy-0.0033x-653062__e@. 5% [ v- ORQO%38X08?4451 ‘0. °°°°
o/ \ 10% R2=0.913 QQ" o o | '
(%) ’ “‘m 1t (%) 10% ""“‘“.f
5% ‘O' ADVANCERi%4 5% K
00/0 i L L 00/0 L L 1L 1L 1
1970 1980 1990 2000 2010 2020 2030 1970 1980 1990 2000 2010 2020 2030
60% 35%
%  Life sci 0% Engineerin
50% ife sciences .- X g g
£°q . 25% F
e 40% | QQQG C .
[ V= 0.0081x-15797 e 20% Pl
= 30% R?=0.986 oo s @
=2 ’.. t 15% F *®
(%)20% | ...0 (%) 10% } =0.003x- 59964 .o_r:’
10% |o-® 5% F Rzo'%:.."'t
0% 1 1 1 1 1 O% .._M 1 1 1 1
1970 1980 1990 2000 2010 2020 2030 1970 1980 1990 2000 2010 2020 2030

HFT ¢ Table S3-14 from Science & Engineering Indicators, NSB-2019-8, https://www. nsf. gov/statistics/seind/
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2021FEFE4ATBETIZEFOXHEHEHLFEE20%,
HECLOBEHESRTE, 1ot TAT - RFILTAfTE

(BBEALELHASEHEELER)
- REBRFICL S THMHHEES "%J
EFEOEXMBEHEELZ20%, 1o TAT - RFILTAFE

(FREHRIF > > 1 >, 2022/09/26 07:02 E21E)

. FHIKFIZE DEIAHE ($#fn&48)
ALK Diversity, Equity&Inclusion (DEI) HETSIZH & DK

s ZNLMREHIZNE, F1-I25%(T1-1 R g8k L

(BN AZAZE T ZHFEFR presst) ) —X, FHI4E4L4H5H)

- RRIEKRE FESHIBEREIE - iR - £8% - FHALL,
THRELSE, TFH-IZEIT-]1 FERAR

(Business Insider Japan, F#14 % 8 F23HAE)
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 https://www.djrenrakukai.org/unconsciousbias/doc/checksheet_acadsoc.pdf
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