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H #: *Women Faculty includes Professors, Associate Professors, Assistant Professors, and full-time non-tenure track faculty
members. Table S3-14 from Science & Engineering Indicators, NSB-2019-8
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Prof. Mahzarin Banaiji

The President and Fellows of Harvard College
Harvard University Home / People

URL: https://projects.ig.harvard.edu/wrc22-migration/
people/mahzarin-r-banaji

October 19, 2023

Prof. Anthony Greenwald

University of Washington

University of Washington Homepage

URL: https://www.washington.edu/news/2007/05/10/uw-has-
three-new-fellows-of-the-american-academy-of-arts-and-sciences/
October 19, 2023
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Daniel Kahneman: Heuristics and Biases: The Psychology of Intuitive Judgment. (1982)

Dr. Daniel Kahneman
Nobel Prize Outreach AB 2023 ‘ =

THE NOBEL PRIZE Homepage &
URL: https://www.nobelprize.org/prizes/economic-sciences/2002/kahneman/facts/ "

October 19, 2023
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3. AFREDERE

4. Stereotype threat
(RTLAZA Thosh o g W ERRRIZ K SEENDEHE)

5. Imposter Syndrome ({&¥%E1xE$)

Celeste M. Rohlfing: [f&t] IEFZDOHFICELE - ERM) —F—% - KEOHIML-: EFEELITE 72, 325 (2019)
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URL: http //wwwp I clance.com/
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Clance, P. R. & Imes, S. A. Psychotherapy: Theory, Research & Practice 15: 241 (1978)

© 2023 EPMEWSE Reserved. (ZEHERK) 20



HEEM CHEfE S NI-EENED L ZE 4

[FEAHE BRI REMEOBLHERSBEERRAET] BELHRSBEFHEEERS (2022) P187

FEREFNOFR  BAEM AT E AN
-z B EOENGHE » REAE /1

iF—‘V ) 77— AD « 1t Z K O 75 LV EER
IR P2 f>\ « ZEIXEMRICEERSTEENDISES S
/\" KEEIEJZ 'lHE/‘J

RERAFE DL EHIMIE Z ER
« T4 R—FZEHICLT s TIE(FHERIC 7R CF LY

MEEZT 5DHh L= YHED « WHIZ) —F—IFFHE LML

S I LA —DREEISHE C RMEIGEEH DA E L ELL
. BEEE B D LEADHE (HBELLY)

© 2023 EPMEWSE Reserved. (EHER) 16



ZEDT v ) 7 ZHT 4 DDEE

Joan C Williams

(Sullivan Professor)
URL: https://joancwilliams.com/bio/
November 15, 2023
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H# : What Works for Women at Work: Joan C. Williams and Rachel Dempsey (2014) at WO rk
https://nyupress.org/9781479835454/what-works-for-women-at-work/ | FOREWORD &Y ANNEMARIE SLAUGHTER
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“Prove-lt-Again” bias
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H £ © What Works for Women at Work, Joan C. Williams and Rachel Dempsey (2014), New York University Press
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_ On the Internet, Nobody Knows

19708 7AUH by ITEF—F2R I\7You are a Dog!! (New Yorker)
» XMEERBEEG 0% bR
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« T3AVF -F—T4A42 3 VDFA

20004 1% .'
« TEEREEIEG  25-46 %
« —RBFEBBEOXRMEEEG : 63

Claudia Goldin & Cecilia Rouse
American Economic Review 90, 715-741 (2000)
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Moss-Racusin et al. PNAS, 109, 16474-16479 (2012)
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Motherhood Penalty
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Getting a Job: Is There a Motherhood Penalty?
S. J. Correll, et al. Am J. Sociology, 112, 1297-1339 (2007)
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Women are credited less in science than men. MB. Ross et al. Nature 608, 135 (2022)
2014-2016. 39,426 journal articles (17,929,271 potential article authorships)
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Joan C Williams

(Sullivan Professor)
URL: https://joancwilliams.com/bio/
November 15, 2023
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WOI’kS for
Women

H# : What Works for Women at Work: Joan C. Williams and Rachel Dempsey (2014) at WO rk
https://nyupress.org/9781479835454/what-works-for-women-at-work/
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Joan C Williams

(Sullivan Professor)
URL: https://joancwilliams.com/bio/
November 15, 2023
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WOI’kS for
Women

4. T FEAEIREE

H# : What Works for Women at Work: Joan C. Williams and Rachel Dempsey (2014) at WO rk
https://nyupress.org/9781479835454/what-works-for-women-at-work/
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Claudia Goldin
Nobel Prize in Economic Science 2023 Winner
Interview at Harvard Univ. in October 9, 2023
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Harvard University
Harvard University Homepage
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