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Prof. Mahzarin Banaiji - 3B Prof. Anthony Greenwald

The President and Fellows of Harvard College A University of Washington
Harvard University Home / People University of Washington Homepage
URL: https://projects.iq.harvard.edu/wrc22-migration/ {; URL: https://www.washington.edu/news/2007/05/10/uw-has-

people/mahzarin-r-banaji

three-new-fellows-of-the-american-academy-of-arts-and-sciences/

October 19, 2023 -4 “i'l October 19, 2023
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Greenwald, AG & Banaji, MR, Psychological Review 10, 4-27 (1995)
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Daniel Kahneman: Heuristics and Biases: The Psychology of Intuitive Judgment. (1982)

Dr. Daniel Kahneman
Nobel Prize Outreach AB 2023 ‘ .
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URL: https://www.nobelprize.org/prizes/economic-sciences/2002/kahneman/facts/
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2. Microaggression
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4. Stereotype threat
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5. Imposter Syndrome ({&¥14E (xE+)

Celeste M. Rohlfing: [f&t] IEFEDOHRIZE &M —F—% -KEOHRIML-: EFEELITE 72, 325 (2019)
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H# : What Works for Women at Work: Joan C. Williams and Rachel Dempsey (2014) at WO rk
https://nyupress.org/9781479835454/what-works-for-women-at-work/
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https://nyupress.org/9781479835454/what-works-for-women-at-work/

4. T FEAEIREE

EEEEEEEEEEEEEEEEEEEEEEEEEEEEE

© 2023 EPMEWSE Reserved. (ZH ) 25



BEADNATRAEZTTYILD TBFHDEE]

HLIZJ: [FE=LY !

(copyright © 2022 EPMEWSE) —YIDEMEZE 2 26



ZEDTX v ) 77T 4 DDEE

1L ZEDBEANICHEITONDRVNDEGZSL

2. BEERRICE L E S ]

ST

Joan C Williams

(Sullivan Professor)
URL: https://joancwilliams.com/bio/
November 15, 2023

3. BB HEOBREBDNATR B SR

RRRRRRRRRRRR

WOFKS for
Women

H# : What Works for Women at Work: Joan C. Williams and Rachel Dempsey (2014) at WO rk
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THE NIH DIRECTOR Changing the culture of science to end sexual harassment 2018 F9H 17H
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