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Prof. Mahzarin Banaji " ' 3 Prof. Anthony Greenwald

The President and Fellows of Harvard College University of Washington

Harvard University Home / People o~ University of Washington Homepage

URL: https://projects.ig.harvard.edu/wrc22-migration/ : 4 URL: https://www.washington.edu/news/2007/05/10/uw-has-
people/mahzarin-r-banaji J three-new-fellows-of-the-american-academy-of-arts-and-sciences/

October 19, 2023 N October 19, 2023
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« DX —A\HE R -Rik - BRE. FXL

K
b\ X‘j g Greenwald, AG & Banaiji, MR, Psychological Review 10, 4-27 (1995)
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Daniel Kahneman: Heuristics and Biases: The Psychology of Intuitive Judgment. (1982)

Dr. Daniel Kahneman
Nobel Prize Outreach AB 2023 ' =
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Dr. Celeste M. Rohlfing

OXIDE Team

1. BAERE L TEER OXIDE Home

2. Microaggression oeter s, 202 g
(MR, FXED. AL E. — AFNZHKHOALY)
3. AFEDERE
4. Stereotype threat
(RTLAZA ThokhonGEWEHRIZ & SEEHDDERR)
5. Imposter Syndrome ({&¥1IE (= E$)

Celeste M. Rohlfing: [fmiit] IEZEDHERICE LM —F—% KREOHRSAMNS- kFEEIE 72, 325 (2019)
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Dr. Celeste M Rohlf‘ ing

OXIDE Team

1. BNE#BELTEEH OXIDE Home

2. Microaggression

URL: http://oxide.jhu.edu/2/board/Rohlfing
October 19, 2023

(BHR., B2ED. AL E. —ARINIHKDOELY)

3. TH=EDE

==
"

4. Stereotype threat
(RTLAZA Th okhn o i WEBRREIC & HEENDEHE)

5. Imposter Syndrome (#&44E 1%

)

L

Celeste M. Rohlfing: [fmiit] IEZEDHERICE LM —F—% KREOHRSAMNS- kFEEIE 72, 325 (2019)
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URL: http://oxide.jhu.edu/2/board/Rohlfing
October 19, 2023

2. Microaggression
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3. FRIEDEME

4. Stereotype threat
(RTLAEA Thokh o nimOBRRRIC & HEEHDEME)

5. Imposter Syndrome (f&$EIREE)

Celeste M. Rohlfing: [fmiit] IEZEDHERICE LM —F—% KREOHRSAMNS- kFEEIE 72, 325 (2019)
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2. Microaggression
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Dr. Celeste M Rohlf‘ ing
OXIDE Team
OXIDE Home

URL: http://oxide.jhu.edu/2/board/Rohlfing
October 19, 2023

(BHR., B2ED. AL E. —ARINIHKDOELY)

3. AFEDERE
4. Stereotype threat

(RTLAZ A Thokh oz DB HRIZK SEEHDEH)

5. Imposter Syndrome ({&4Y)fE %

)

L

Celeste M. Rohlfing: [fmiit] IEZEDHERICE LM —F—% KREOHRSAMNS- kFEEIE 72, 325 (2019)
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%! Dr. Claude Steele
= CLAUDE STEELE
CLAUDE STEELE Home
URL:https://claudesteele.com/
October 19, 2023
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OXIDE Home
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3. FHBEDERE
4. Stereotype threat

(RT LA A Thokh o BHRRIZK SEENDEHE)

5. Imposter Syndrome ({&¥JE {&;

Celeste M. Rohlfing: [F#&t] {EZFDHERICE > ELH)—F—%
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5. Imposter Syndrome ({&Y)fEIEEE)

1775\0)F'El"“§= LY '
Dr. P. R. Clance Dr. S. A. Imes
Y b\ J: b\ O T—- T—- ('j’ paulineclance co m.
paulineclance com. Homeage
URL: https://www.paulineroseclance.com/
° Z\ [ i{% fl:% 7‘—- October 20, 2023
Sussex Directories Inc.
L 5 Psychology Today Homepage
. BAIRERET x
(= % S https://www.psychologytoday.com/us/therapists/Suzanne

-imes-atlanta-ga/69147

October 20, 2023
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Clance, P. R. & Imes, S. A. Psychotherapy: Theory, Research & Practice 15: 241 (1978)
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Joan C Williams

(Sullivan Professor)
URL: https://joancwilliams.com/bio/
November 15, 2023

3. ERIRBIFHEDEEBD /N T X

WOrks for
Women

H B8 - What Works for Women at Work: Joan C. Williams and Rachel Dempsey (2014) at VVO rk
https://nyupress.org/9781479835454/what-works-for-women-at-work/

4. & EEEIXREE

OOOOOOOOOOOOOO -MARIE SLAUGHTER
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“Prove-lt-Again” bias

HNIEWEEXDOERLEDEDMN?
= HEIZkXRT, BRELEICEVVEERA 22
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tH 88 © What Works for Women at Work, Joan C. Williams and Rachel Dempsey (2014), New York University Press
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Moss-Racusin et al. PNAS, 109, 16474-16479 (2012)
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Women are credited less in science than men. MB. Ross et al. Nature 608, 135 (2022)
2014-2016. 39,426 journal articles (1676929,271 potential article authorships)
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Joan C Williams

(Sullivan Professor)
URL: https://joancwilliams.com/bio/
November 15, 2023

-

3. MABANMEORERONITR B p——

FOUR PATTERNS

WOrks sor
Women

H B8 - What Works for Women at Work: Joan C. Williams and Rachel Dempsey (2014) at WO r k
https://nyupress.org/9781479835454/what-works-for-women-at-work/
FOREWORD BY ANNE-MARIE SLAUGHTER

4. & EEEIEREE
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Joan C Williams

(Sullivan Professor)
URL: https://joancwilliams.com/bio/
November 15, 2023

JOAN C. WILLIAMS & RACHEL DEMPSEY

FOUR PATTERNS

WOrks sor
Women

H B8 - What Works for Women at Work: Joan C. Williams and Rachel Dempsey (2014) at WO r k
https://nyupress.org/9781479835454/what-works-for-women-at-work/
FOREWORD BY ANNE-MARIE SLAUGHTER

3. R RESTHEHDEERD/NAT R
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Joan C Williams

(Sullivan Professor)
URL: https://joancwilliams.com/bio/
November 15, 2023
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FOUR PATTERNS

WOrks for
4. KEEERY Worm efn

H B8 - What Works for Women at Work: Joan C. Williams and Rachel Dempsey (2014) at WO r k
https://nyupress.org/9781479835454/what-works-for-women-at-work/
FOREWORD BY ANNE-MARIE SLAUGHTER
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Staines, G., Tavris, C., & Jayaratne, T. E. (1974). The Queen Bee Syndrome. Psychology Today, 7, 55-60
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Rosabeth Moss Kanter “Some effects of proportions on group life: Skewed sex ratios
and responses to token women”. American Journal of Sociology 82, 965, 1977
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Gendered Innovations (Gl

http://genderedinnovations.stanford.edu/fix-the-knowledge.html; October 20, 2023

Environment

Engineering &

Technology

g

Agriculture: Embedding

Gender Norms in
Innoivation Processes

Urban Design:
Analyzing Gender

-\

Smart Mobility:
Co-Creation and
Participatory Research

Water: Participatory
Rasearch and Design

Environmeantal
Chemicals: Designing
Health & Biomedical
Research

Marine Science:
Analyzing Sex

i s
Quality Urban Spaces:
Gender Impact
Assessment

Smart Energy Solutions:
Intersectional Approaches

Waste Management:
Co-Creation and

Participatory Design

https://genderedinnovations.stanfor
d.edu/case-studies-science.html

Assistive Technologies
for the Elderly

Facial Re .rﬁgnil :
Analyzing Gender &
Intersectionality

2

HIV Microbicides:
Rethinking Research
Priorities and Outcomes

‘IM ne Learning

Analyzing Gender

Engineering Innovation
Processes

Dummies: Rethinking
Standards & Reference
Models

TP\'II_F\ADEL'J_& m

Machine Translation:
Analyzing Gender

Analyzing Gender
& Intersectionality

Extended Virtual Reality:
Analyzing Gender

Haptic Technology:
Analyzing Gender

Human Thorax Model:
Rethinking Standards and
Reference Models

Making Machines Talk:
Analyzing Gender
Assumptions

https://genderedi
nnovations.stanf
ord.edu/case-
studies-
engineering.html

Stanford University
Stanford University Home

https://gender.stanford.edu/people/londa-schiebinger
October 19, 2023

https://genderedinnovatio
ns.stanford.edu/case-
studies-science.html

Science

Animal Research:
Designing Health &
Blomedical Research

Animal Research
Analyzing how Sex and
Gender Interact

The Genetics of Sex
Determination
Rethinking Concepts
and Theories

Textbooks: Rethinking
Language and Visual
Representations

Stem Cells
Analyzing Sex

ol

Colorectal Cancer:

Analyzing How Sex and
Gender Interact

Covid-18: Analyzing
Sex and Analyzing
Gender

How Sex and Gender
Interact

De-Gendering the z
veremphasizing Dietary Assessment

.H'r.rences asa Method: Analyzing How
em Sex and Gender Interact
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No More ‘Manels’

[T )] IS H 7L UER Y A

BENREDOKRES»ZEHD B/ A\RIL="2)L (Manel)

d 20184 Dr. Francis Collins ’'NIHEFE A v E— TEE )

SEEAOBRNRONENEBEDBFCSNT S LEEET 5.
EMER(HEDHBMD ) —F—1=5I=h,
L A LATBERCTCEERD D, y

THE NIH DIRECTOR Changing the culture of science to end sexual harassment 20189817 H

https://www.nih.gov/about-nih/who-we-are/nih-director/statements/changing-culture-science-end-sexual-harassment

p

20194 Nature {TEI3REZRE  “No More Manel”

g Bk

Nature Conference Tl¥. EFFREK. HLFIRHOLWDNAZTRINHT .

MO OERRE EBET 5. )
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