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Prof. Mahzarin Banaji

The President and Fellows of Harvard College
Harvard University Home / People

URL: https://projects.ig.harvard.edu/wrc22-migration/
people/mahzarin-r-banaji

October 19, 2023

Prof. Anthony Greenwald

University of Washington

University of Washington Homepage

URL: https://www.washington.edu/news/2007/05/10/uw-has-
three-new-fellows-of-the-american-academy-of-arts-and-sciences/
October 19, 2023
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Dr. Daniel Kahneman
Nobel Prize Outreach AB 2023 ' =
THE NOBEL PRIZE Homepage Gl &

[
URL: https://www.nobelprize.org/prizes/economic-sciences/2002/kahneman/facts/ -
October 19, 2023 ’

EFDRRDBIZITZ2 DDLU RTFLINEET S

B! FEREWNPT ! Ea—YRT4vIBEE

E VAT LT | mRoms. BEmn. SBNICEBREICE-ST
m = MEOEEEGEENE, BHT—ERERDS.

—gl\ AE. BEM., B3I AL THYIHTERE J
~ — * . \\“ . . \\‘\
‘/2 OB ! 2 MIEE - 1100 EY FORDTE=>1-40E v

EETEREITEETE!

TJ7RAMNRA—(E.TF) IW\YHT -/ 2T74923a30XE)
© 2020 Hisako Ohtsubo All Rights Reserved. (KIEK &L YA ZHTERALIZA 54 FE&—HHZ) 18



BRI A 2 ENT 5| TS

T—JILDKEZILE L THSHH,
BEHB T C2RTERZ SRITICEBRTSHET
T—JILDRESNEL>TRAS

l\“\ ‘\‘
\;\\ \‘\' \'

I IN—RKOT—JI)LDEEREEHR

© 2024 EPMEWSE Reserved. 19




BEHD/NA T RAFTHESHNT ZFHESE D

FAT-B0DBZ0M99.9999%(&. AT L1 TUEZINS
Ea—YURTa vy BEEL
251, ] |EROBE. mERS. EEJJE’J(:&E%EHI:?EEO—CJ

NEOERERZLE, BEHT—EEZRD 5.

~-

A, BOTER O EZWOSBICHEWNEILT
TSN

s WR: Tz -, A, R¥ KK HE, FE FA
« KRFVPEETEH, REACHEEANSETRRAZEHED

|

© 2024 EPMEWSE Reserved. 20



O\ e, _L_IT Seee ‘:" =yt A > = Ay 2 %< T X4
S. B TTEEERODINTM T AGTODDH?

e == S2k T\ ) \ —p = L. I=dnT s\
ER R DINA T A ETPH?

B|EHBONMTRITEDELSIC

ZHEDF ) TRARZRTON?

RBHEERE L BEFHONAT R

© 2023 EPMEWSE Reserved. (ZEHER)

21



Diversity’éﬁ)'i('f%

[BEHDINA T R] DoiRET BIERLTESR

K= 10VAG .S
ATULARA TEAS

§ne
Dr. Celeste M Rohlf‘ ing

OXIDE Team
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2. Microaggression oeioberts, 28

(MR, FXED. AL E. — AFNZHKHOALY)
3. AFEDERE
4. Stereotype threat
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5. Imposter Syndrome ({&¥1IE (= E$)
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Clance, P. R. & Imes, S. A. Psychotherapy: Theory, Research & Practice 15: 241 (1978)
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Joan C Williams

(Sullivan Professor)
URL: https://joancwilliams.com/bio/
November 15, 2023

3. ERIRBIFHEDEEBD /N T X

WOrks for
Women

H B8 - What Works for Women at Work: Joan C. Williams and Rachel Dempsey (2014) at VVO rk
https://nyupress.org/9781479835454/what-works-for-women-at-work/

4. & EEEIXREE

OOOOOOOOOOOOOO -MARIE SLAUGHTER
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tH 88 © What Works for Women at Work, Joan C. Williams and Rachel Dempsey (2014), New York University Press
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Claudia Goldin & Cecilia Rouse

American Economic Review 90, 715-741 (2000)
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Getting a Job: Is There a Motherhood Penalty?
S. J. Correll, et al. Am J. Sociology, 112, 1297-1339 (2007)
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Women are credited less in science than men. MB. Ross et al. Nature 608, 135 (2022)
2014-2016. 39,426 journal articles (1676929,271 potential article authorships)
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Claudia Goldin
Nobel Prize in Economic Science 2023 Winner
Interview at Harvard Univ. in October 9, 2023
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