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= Prof. Mahzarin Banaji

The President and Fellows of Harvard College
Harvard University Home / People
URL: https://projects.ig.harvard.edu/wrc22-migration/

Prof. Anthony Greenwald

University of Washington

University of Washington Homepage

URL: https://www.washington.edu/news/2007/05/10/uw-has-
three-new-fellows-of-the-american-academy-of-arts-and-sciences/
October 19, 2023

people/mahzarin-r-banaji
October 19, 2023
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75\ X‘:I_ % Greenwald, AG & Banaji, MR, Psychological Review 10, 4-27 (1995)
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Daniel Kahneman: Heuristics and Biases: The Psychology of Intuitive Judgment. (1982)
Dr. Daniel Kahneman p
Nobel Prize Outreach AB 2023
THE NOBEL PRIZE Homepage &

URL: https://www.nobelprize.org/prizes/economic-sciences/2002/kahneman/facts/
October 19, 2023
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;J’RE r e, ;_hl. . \
; Dr. Celeste M. Rohlflng

OXIDE Team

1 : EW'§‘ {'& J: %%;:Eﬁl Sé:_l?ﬁtrp(:)/;giide.jhu.edu/2/board/RohIfing
2. Microaggression orieber s, 2%
(B, B ED, A, — ARITH«KOAELY)
3. ARIIEDETE
4. Stereotype threat
(RTLAZA Thon o niEEBimkIZ &k 58EDDEE)
5. Imposter Syndrome ({&Y)4E1x£$)

Celeste M. Rohlfing: [fmiit] IEZFDHERICE > ELH) —F—% KEOHRSAM 6 EFEEIE 72, 325 (2019)
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Dr. P. R. Clance Dr. S. A. Imes

) E?ﬁ\ J: 75\ O T T (j’ paulineclance com.
—  — paulineclance com. Homeage

URL: https://www.paulineroseclance.com/
° Z\ [ j: % fl:% 7"—. October 20, 2023
me Sussex Directories Inc.
L > Psychology Today Homepage
. /\[j:_/lgﬂngﬁ F
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Clance, P. R. & Imes, S. A. Psychotherapy: Theory, Research & Practice 15: 241 (1978)
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Joan C Williams

(Sullivan Professor)
URL.: https://joancwilliams.com/bio/
November 15, 2023

3. MR REITHEHOBEEHD/NM TR

-

VVOFKS for
Women

Hi B8 . What Works for Women at Work: Joan C. Williams and Rachel Dempsey (2014) at VVO r k
https://nyupress.org/9781479835454/what-works-for-women-at-work/
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“Prove-lt-Again” bias

NIFHREZDERLEDEAMIN?
= BHICHRT, BREULIZEVWEESAV 127
> THIIEMDIEDOEFEZXTZHITTO-EEHLND ! !

BIEITFEDAT > S v L TEES A
LiEIF - NFETORBETEMS D,
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B8 What Works for Women at Work, Joan C. Williams and Rachel Dempsey (2014), New York University Press
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e o _ On the Internet, Nobody Knows
1970548 7 A1) 7 Ny TSA—T AR 7 You are a Dog!! (New Yorker)
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« NEHFIZTEA.
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« WHEHEEREZE :25-46 %
« —REBEEBRBEDKMEE : 53115

Claudia Goldin & Cecilia Rouse
American Economic Review 90, 715-741 (2000)
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Moss-Racusin et al. PNAS, 109, 16474-16479 (2012)
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Joan C Williams

(Sullivan Professor)
URL.: https://joancwilliams.com/bio/
November 15, 2023
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Hi B8 . What Works for Women at Work: Joan C. Williams and Rachel Dempsey (2014) at VVO r k
https://nyupress.org/9781479835454/what-works-for-women-at-work/
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