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1. Heuristics and Biases: The Psychology of Intuitive Judgment
Daniel Kahneman
Cambridge University Press (1982)
ISBN-10: 0521284147; ISBN-13: 978-0521284141
2. Why So Slow?: The Advancement of Women,
Virginia Valian
The MIT Press (1999)
ISBN: 9780262720311

https://mitpress.mit.edu/books/why-so-slow

3. Beyond Bias and Barriers — Fulfilling the Potential of Women in Academic Science and
Engineering.

National Academy of Sciences National Academy of Engineering and Institute of
Medicine

The National Academy Press (2006)

https://www.nap.edu/catalog/11741/beyond-bias-and-barriers-fulfilling-the-potential-of-

women-in

4. Gender Differences at Critical Transitions in the Careers of Science, Engineering, and
Mathematics Faculty

National Research Council of the National Academies
The National Academy Press (2010)

https://www.nap.edu/catalog/12062/gender-differences-at-critical-transitions-in-the

careers-of-science-engineering-and-mathematics-faculty
5. Whistling Vivaldi: How Stereotypes Affect Us and What We Can Do (Issues of Our Time)
Claude M. Steele
W.W. Norton & Company Ltd. (2011)
ISBN: 978-0-393-33972-7
https://wwnorton.com/books/Whistling-Vivaldi/

6. What Works for Women at Work

Joan C. Williams and Rachel Dempsey
New York University Press (2014)
https://myupress.org/9781479835454/what-works-for-women-at-work/

7. WHAT WORKS: Gender Equality by Design
Iris Bohnet




Belknap Press: An Imprint of Harvard University Press (2016)
ISBN-10: 0674089030, ISBN-13: 978-0674089037

8. Promising Practices for Addressing the Underrepresentation of Women in Science,
Engineering, and Medicine

Rita Colwell, Ashley Bear, and Alex Helman, Editors
The National Academies Press (2020/3/19)
https://www.nap.edu/catalog/25585/promising-practices-for-addressing-the-

underrepresentation-of-women-in-science-engineering-and-medicine

9. A Lab of One's Own: One Woman's Personal Journey Through Sexism in Science
Rita Colwell, and Sharon Bertsch McGrayne
Simon & Schuster (2020/8/1)
ISBN-10: 1501181270, ISBN-13: 978-1501181276

10. The Impact of COVID-19 on the Careers of Women in Academic Science, Engineering,
and Medicine. The National Academies of Sciences Engineering medicine (2021)
Consensus Study Report

The National Academies Press (2021)

https://www.nap.edu/catalog/26061/the-impact-of-covid-19-on-the-careers-of-
women-in-academic-sciences-engineering-and-medicine
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4. NSF _FY 2018 Budget Request to Congress
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10. U. Washington
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https://toolsforchangeinstem.org/training-for-deans-department-chairs/

B) Workshops for Women in STEM
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* About
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* Seeds of Change

https://womensleadership.stanford.edu/seedsofchange
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* Resource
»  Voice & Influence
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> Tools
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News
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CP Members
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University of Washington | ADVANCE Center for Institutional Change

https://www.engr.washington.edu/lead/biasfilm/howtouse/

Women Faculty includes Professors, Associate Professors, Assistant Professors, and Full-
time Non-tenure Track Faculty Members.

Amy Burke
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Amazon Ditched Al Recruitment Software Because It Was Biased Against Women
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Erin Winick
Mit Technology Review Oct 10 (2018)
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Will Knight
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Getting a Job: Is There a Motherhood Penalty? Mothers face penalties in hiring, starting
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Addressing Bias — Tools and Resources
Te Kawa Mataaho (New Zealand Government) Public Service Commission
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* Unconscious Bias in the Workplace
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Management/MPI-unconscious-bias-in-the-workplace.pdf

* Unconscious Bias in Recruitment Processes



https://www.publicservice.govt.nz/assets/SSC-Site-Assets/Workforce-and-Talent-

Management/MPI-unconscious-bias-in-recruitment-processes.pdflmproving
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